Standard Performance Rating Scale

Faculty Evaluation, The University of North Carolina at Pembroke

This scale is to be used in evaluating each major area of responsibility: teaching, scholarship, and service.  

Distinguished performance consists of an exceptionally high degree of success in performing the various duties in the area.  To earn a rating in this category, the faculty member should demonstrate exceptional creativity and involvement in performing all the responsibilities related to the area, and these efforts should result in a very high level of effectiveness relative to the opportunities available at the University.

Very good performance consists of an overall pattern of very substantial success in meeting the highest standards of faculty performance.  The faculty member may be consistently very good in all domains or may be outstanding in several domains and only good in others.

Adequate performance consists of performance that generally meets minimum standards of faculty performance.  This category is also earned when the faculty member is good in some functions and mildly deficient is others so long as the overall contribution to the University is adequate.  Any deficiencies lie in secondary domains rather than in those directly impacting on the University's major functions.

Deficient performance consists of an overall pattern of success that is below an acceptable minimum. 

