[bookmark: _GoBack]Faculty Grants
 Faculty Research and Development Grants
The goal of the Faculty Research and Development Grants Program is to encourage full-time faculty in the area of professional development and to provide limited, although meaningful, financial support. The objectives of the program are to 1) encourage personal faculty research in a recognized discipline, leading to publication in refereed journals, books, etc.; 2) encourage educational improvement through projects to improve professional competence, to provide improved course and teaching materials, to afford added experiences for students and to support the development and implementation of new methods and technologies for education; and 3) encourage professional development in an area of critical demand locally for servicing our students, e.g., computer science, city management, etc., which entails additional training and study.
2017 Application Due March 11, 2016
Summer Research Fellowships
Scholarship, creativity, and engagement provide the intellectual foundation for faculty life at The University of North Carolina at Pembroke. In order to encourage and support junior faculty (tenure-track, but not yet tenured), the University, through the Provost’s Office, provides research and scholarship funding. The Summer Research Fellowship (SRF) makes a limited number of $5,000 salary stipends available for junior faculty to pursue promising research, creative, and engagement projects for one five-week summer term.
2016 Application  Due January 8, 2016

Directed Academic Leaves of Absence
The Directed Academic Leave of Absence Program is designed to give full-time, tenured faculty the opportunity to pursue an intensive program of research in one or more of the four domains of scholarship as defined by Ernest L. Boyer in Scholarship Reconsidered: Priorities of the Professorate. These domains are: (a) the scholarship of discovery, (b) the scholarship of integration, (c) the scholarship of application/engagement, or (d) the scholarship of teaching.
THIS GRANT IS CURRENTLY UNDER REVIEW AND WILL BE UPDATED AT A LATER DATE

Teaching Enhancement Awards
These awards are designed to help faculty at The University of North Carolina at Pembroke improve the teaching and learning process. All full-time and part-time faculty are invited to apply for awards of up to $1,000 for an individual faculty member and up to $2,000 for a group of faculty to support an innovative teaching project. Recipients will be required to share the results of their experiences with their University colleagues following the completion of their project.
Application for 2017 academic year Due March 11, 2016

Mid-Career Faculty Support Initiative HOPES Program
The HOPES project seeks to provide funding to mid-career faculty for planning, conducting, and disseminating research, which, in turn, will inform and enhance their teaching. It is designed to enhance mid-career faculty engagement in scholarship by enabling them to apply for stipends to plan, conduct, and disseminate research. Stipends will be awarded in one of three categories: 1) planning research activities (including development and submission of proposals for extramural funding), 2) conducting research projects, and 3) disseminating research results which may include conference presentations and scholarly publications. These grants will now be available for all Assistants and Associates (3-16 years).
2015 Application Due October  16, 2015 
