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PART |
INTRODUCTION

The University of North Carolina at Pembroke prepares this report in compliance with thieanne Clery Disclosure
of Campus Security Policy @&mine Statistics A€the Clery Act). This report includes statistics for the previous
three years of reported crimes that occurred on campus; in certain rcaampus buildings or property owned or
controlled by UNC Pembroke; and on public property within, or immediately adjacent to and accessible from the
campus. The report also includes institutional policies on campssafety andsecurity, such as policies concerning
alcohol and drug use, crime prevention, the reporting afrimes to include dating violence, domestic violence,
stalking, sexual assault, and other matters. (Please &8#CP Clery Geography Mapon page88)

The full text of this report is available online atUNCP Annual Security and Fire Safety ReportsThis report is
prepared by theOffice of Title IX and Clery Compliance in cooperation with UNCP Police and Public Safety
Office of Student Conducf Office of Housing and Residence LifeCounseling and Bychological ServicesOffice

of StudentHealth, and the Office of Environmental Health and Safety To comply with the Clery Act, these
offices provide updated information on their educational efforts and programs. Additionally, information
provided bythe Pembr oke Police Department, the Robeson Co
agencies that have jurisdiction where the university has a physical presence concerning academic instruction or
other campus activities has been included to provide statistics foon-campusbuildings or property, and on
public property immediately adjacent to the university.

It is the responsibility of the Office of Title IX and Clery Compliance, in conjunction with UNCP Police and
Public Safety, to compile criminal statistics, policies, and related information into the Annual Security and Fire
Safety Report for availability to the public. Notification will be made through a campuide email to faculty,
staff, and stuants of UNC Pembrokewith the exact URL of the Annual Security and Fire Safety Report and a
brief list oft h e r eoptents.tAddgional notification will also be shown on thewebsites for theDffice of Title

IX and Clery Complianceand Police and Publc Safetyfor the public and those who do not have a campus email
account. Also, the posting will notify the public that a free paper copy will be available upon request at the Office
of Title IX and Clery Compliance in The Compliance Suite, room 104 of WesHall. Furthermore, additional
notices of the Annual Security and Fire Safety Report will be provideoh the websites othe offices of Human
Resources and the Admissions offices for undergraduate students and graduate students. These notices will
provide information on the availability of the Annual Security and Fire Safety Report, a list and brief description
of t he r ep,arekadt&JRLcobthe repont,and the opportunity to request a free paper copy of the report
from the Office of Title IX and Clery Compliance.

The commitment of the University of North Carolina at Pembroke to the most fundamental principles of
academic freedom, equality of opportunity, and human dignity and civility requires that decisions involving
students and employees be free from discriminan in all forms. The university prohibits discrimination and
harassment based on a persons dglisahilttywsd prahditsaiscingnatior a n
against all individuals based on their age, race, color, religion, sex, sexoakntation, gender identity, genetic
information, or national origin. The university will comply with all federal and state nordiscrimination, equal
opportunity and affirmative action laws, orders and regulationsThis non-discrimination policy applies b
admissions, employment, and access to and treatment in university programs and activities.

The universityd somplaint and grievance procedures provide employees and students with the means for the
resolution of complaints that allege a violation of this statement. Members of the public should direct their
inquiries or complaints to the Office of Title IX and Clery Compliance for incidents of sex/gendetbased
harassment and discrimination.

As required by federal | aw, tare eéompiladi on a catendagedr basis/ie a r
accordance with the definitions of crimes provided by the FBI for use in timéNational Incident-Based Reporting

The University of North Carolina at Pembroke 7| The Clery Report

unt



https://www.law.cornell.edu/uscode/text/20/1092
https://www.law.cornell.edu/uscode/text/20/1092
https://drive.google.com/open?id=1QzqZPYHX5ULKBglR4EqHt-OIxqQ&usp=sharing
https://www.uncp.edu/resources/title-ix-clery-compliance/unc-pembroke-annual-security-and-fire-safety-reports-clery-report
https://www.uncp.edu/resources/title-ix-clery-compliance
https://www.uncp.edu/campus-life/police-and-public-safety
https://www.uncp.edu/campus-life/student-conduct
https://www.uncp.edu/campus-life/housing-and-residence-life
https://www.uncp.edu/campus-life/counseling-and-psychological-services
https://www.uncp.edu/campus-life/student-health-services
https://www.uncp.edu/campus-life/student-health-services
https://www.uncp.edu/campus-life/environmental-health-and-safety
https://www.uncp.edu/resources/title-ix-clery-compliance
https://www.uncp.edu/resources/title-ix-clery-compliance

System Handbook The report includes statistics for the previous three years concerning crimes thatusred on
campus and that were reported to campus police or designated campus officials, such as Campus Security
Authorities (CSAs). Additionally, these statistics include people referred for campus disciplinary action for
categories required under thgdeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistic
including liquor and drug law violations and illegal weapons possession. Stdical information for certain non-
campus locations or property owned or controlled by the university, as well as public property within or
immediately adjacent to and accessible from campus, are requeséed collectedfrom the Town of Pembroke
Police Depar t ment |, the Robeson County Sheriffds Office
purposes, crime statistics reported to any of these sources are recorded in the calendar year in which the crime
was reported.

The university may only exclue a reported crime from the Annual Security and Fire Safety Report or remove a
reported crime from the previously reported statistics after a full law enforcement investigation. Only sworn or
commissioned law enforcemenbfficers can make a formal determation that the report was false or baseless
when made and that the crime report was therefore 0
Clery Crime Statistics table to include the numbers of crimg§any,t hat wer e deteumdeddot

A daily crime logis available for public review at the Office of Police and Public Safety and on their webpage. If
acrime report is determined to be odunfounded, 6 t he
ounfoundedd6é in the daily crime | og. The university

The universityds AnnuBdport&eulished ¢agh yeamadd isravailable t&thef pabticyon
or before October Pt so as to provide information on safety and security related services offered by UNC
Pembroke and to provide crime statistic$Specifically, the report will contain:

I nformati onUmnolna WINNOPOWor kehtackBoHiacyssm
Fire Safety Report for the three most recent cal e

A AnnuCdlery strmaitinstics of the three most recent cal e

A Campus safety and security policy statements

A Procedure for Emergency Notifications and Timely

A How to report a crime or suspicious activity

A How to reponmnsesrirmgafrdiihg dating violence, domest|i

A Ilnformation r egarocdampgu sc arnmgpsucsu racneds offofr vi ct i ms of
stal king, and sexual assaul't

A Drug and alcohol policy statements

A Emergenpolicies and procedur esnader all hazards, n

A lnformation on safety tips and crime prevention p

ﬁInformationSeoxnuaUNCI-Paﬁrsassment Policy

A

The statements of university policy, procedures, programs, and general safety information represent the
uni versityds good faith effort to comply IheéCldiyAtteder
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https://www.law.cornell.edu/uscode/text/20/1092

BraveNation,

Since its establishment in 1887, The University of North

Carolina at Pembroke has been dedicated to providing
transformative educational opportunities. As we carry

forward this longstanding legacy and advance our institutional
mission, | want to emphasize a matter of utmost importance
to all of usii the safety and weHlbeing of each member of our

UNC Pembroke commurity.

We are pleased to present the Annual Security and Fire Safety
Report, a comprehensive document that offers essential
insights into our campus safety protocols, policies, and crime
statistics. This report reflects our dedication to fostering a
campusthat not only encourages academic excellence but also
prioritizes the safety of everyone who walks through our gates.

Safety is not solely the responsibility of a few. It is a collective endeavor that requires the active participation
of every member of our community. | encourage you to delve into the contents of this report, equipping
yourself with valuable information that empowers you to actively contribute to the BraveNation community.
By engaging with the insights provided, you can play aywtal role in championing campus safety and take
full advantage of the various safety initiatives, programs, and resources that our campus has to offer.

Thank you for joining with me to ensure that all on our campus feel safe and at home.
Go Braves!

Robin Gary Cummings, MD

Chancellor

NIVERSITY o NORT AROLINA AT PEMBROKE

FOUNDED 1887
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The Office of Title 1X and Clery Compliance publishes thisAnnual Security and Fire
Safety Report Clery Report) to inform the UNC Pembroke community aboutcampus
safety and security policies, provide initiatives on preventing and responding to crime a
emergencies situations, and to publicly share information about the occurrence of cri
on campus. This report complies with theleanne Clery Disclosure of Campus Security
and Campus Crime Statistics(Abe Clery Act) and uses policy information and crime data
coll ected by t he ueandRublisSafety, Office @ Titfe iXard Clery
Compliance, Office of Environmental Health and Safety, Office of Student Conduct,
Office of Housing and Residential Life, Office of Counseling and Psychological Service
and external law enforcement agenes.

TITLE

[X

This report provides statistics for the previous three years of reported crimes that occurred on campus and in certain
non-campus buildings or property owned, leased, or controlled by UNC Pembroke. This report also includes
information regarding institutional policies related to campus security, such as policies regarding sexual violence,
alcohol and illegal drugs use, and missing students.

Toensure the campus ¢ o mmiltisimportdnsthesnanibers of theeampus emamuinity followy |
good safety practices and understands that safety is the responsibility of all campus members, not just those officially
and formally charged with enforcing lawsand university policies and procedures It is the primary objective of the
Office of Title IX and Clery Compliance to work collaboratively with campus members to provide and ensure a safe
campus environment for all our students, employees, and visitors to our campus.

The Office of Title IX and Clery Compliance distributes a noticef the availability of this Annual Security and Fire
Safety Report by October 1 of each year to every member of the campus communityyone, including prospective
students and employeeand members of the publicmay obtain ano-cost paper copy of this reort by contacting the
Office of Title IX and Clery Compliance or you can access an electronic copy of the Annual Security and Fire Safety
Report at the following link:

UNCP Annual Security and Fire Safety Reports

For convenience,the university has creaté a SAFE@UNCP website, whichcontains information and resources for
most issues affecting the lives of our students and empé®g. Please use the information and links there to reach out
for assistance.

Thank you for taking the time to read thismportant report about the safety and security of our campus community.
Should you have questions, comments, or suggestions regarding the information contained within this publication or
any related public safety policies, procedures, or operations, please feed feetalk with me.

Ronette Sutton Gerber, Esq.

Director, Title IX and Clery Compliance
Title IX Coordinator
Clery Compliance Officer
Dr. Joseph B. Oxendine Administrative Building
The Compliance Suite, Room 104
One University Drive | Post Office Box 1510 Pembroke, NC 28372
Office: 910.521.6398
titleixcoordinator@uncp.edu
uncp.com| uncp.edultitleixclery

Sexual Harassment Reporting Form

LiveSafe Mobile App
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https://www.uncp.edu/resources/title-ix-clery-compliance
https://www.law.cornell.edu/uscode/text/20/1092
https://www.law.cornell.edu/uscode/text/20/1092
https://www.uncp.edu/resources/title-ix-clery-compliance/annual-security-and-fire-safety-reports
https://www.uncp.edu/resources/title-ix-clery-compliance/annual-security-and-fire-safety-reports
https://www.uncp.edu/safe
mailto:titleixcoordinator@uncp.edu
http://www.uncpbraves.com/
http://www.uncp.edu/titleixclery
https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=3
https://www.uncp.edu/resources/finance-and-administration/departments/environmental-health-safety/livesafe-mobile-app
https://www.uncp.edu/resources/finance-and-administration/departments/environmental-health-safety/livesafe-mobile-app

On behalf of the UNC Pembroke Police and Pule Safety Department, | would like to welcome you to UNCPembroke
and thank you for your interest in our University and our Annual Security and Fire Safety Report. The annual security
report contains information regarding law enforcement, public safetyesurity, and personal safety topics including,
but not l'imited to crime prevention, o-neporting paticies, tampus t O ¢
disciplinary procedures, and other matters of importance related to campus security. We alsocemage you to review
the information made available by our campus partners in this annual publication.

UNC Pembroke Police & Public Safety is committed to providing excellent customer service to our students, faculty,
staff, and community members. The nsision of the UNC Pembroke Police and Public Safety Department is to provide
professional law enforcement and public safety services to the campus community through the implementation of
technology, officer training, dedication, and strong work ethics. Weercognize that campus safety and security is a
collaborative community effort and that everyone has a responsibility in making UNC Pembroke a safe and secure
campus. We value our partnerships, which are built on mutual respect and trust. We work hard to @mesa safe campus
community, while respecting the freedom of expression, safeguarding life and property, upholding the Constitution,
and enforcing applicable federal, state, and local laws.

UNC Pembroke Police & Public Safety is a fully commissioned lavenforcement agency by the North Carolina
Criminal Justice Education Training and Standards Commission. UNCP police officers have full arrest powers within
the university community; offcampus buildings or properties owned or leased by the University of NbrCarolina
Pembroke; and on public property/streets within, or immediately adjacent to and accessible from the campus. Located
directly behind the University Bookstore in the Auxiliary Services Building, the Police & Public Safety Department
prides itselfon strong campus relationships and community partnerships. UNCP police officers provide a visible law
enforcement presence on campus and provide a wide range of services beyond those of traditional law enforcement
agencies.

The department has mutual aidagreements with municipal and county law enforcement agencies within Robeson
County, the North Carolina Department of Public Safety, and other UNC system law enforcement agencies. We
believe that through partnering and problersolving, we can make UNC Perbroke one of the safeainiversities in the
nation.

Community safety is a shared responsibility, and like other rural universities throughout the country, we work in
partnership with those we serve to provide a safe environment. It is important for everyone, including our students,
faculty, and staff to beaware of their surroundings and to take reasonable precautions. As your safety partner, we are
available 24/7, 365 days a year and we encourage you to reach out by phone, in person, or through our LiveSafe mobile
phone app. We welcome your input and valugour concerns for making our community a safer place to live, study
and work. The LiveSafe app is free from Google Play or the App StoreiveSafe Mobile App

UNC Pembroke Police & Public Safety Department joins Chancellor Robin Cummings and Ronette Sutton Gerber,
Director of Title IX and Clery Compliance, in their commitment to foster a secure and supportive environment to
achieve UNC Pembrokeds goal of o0Changi i oug

Sincerely,

George Earl Johnson

Interim Director/Chief of Police
UNCP Police and Public Safety

Anonymous and confidental online form:
Campus Incident Reporting Form

Phone: 9105216235
In person: At the UNCP Police and Public SafetyOffice
E-mail: campugolice@uncp.edu

The University of North Carolina at Pembroke 11| The Clery Report



https://www.uncp.edu/resources/finance-and-administration/departments/environmental-health-safety/livesafe-mobile-app
https://www.uncp.edu/campus-life/police-and-public-safety
mailto:campuspolice@uncp.edu
https://www.uncp.edu/campus-life/police-and-public-safety/reporting-crime

PART Il
CAMPUS SAFETY

UNCP Police and Public Safetyconsist of sixteen (16) sworn police
officers and three (3) property security officers. UNCP Pembroke Polic
Officers awre trained and certified by the North Carolina Criminal
Justice Training and Standards Division. Each officer must attain thei
Basic Law Enforcement Training certificate as mandated throug
North Carolina Criminal Justice Training and Standards and
additionally complete a minimum of forty (40) hours of yearly in
service training to keep their certification active. Additional irservice
training relevant to college and university settings and issues are al§
taken to supplement the experience of the officeed the department.
UNC Pembroke Police Officers are trained in CPR, first aid, and rapid
deployment and are authorized to carry firearms and have the authority to arrest anyone involved in criminal
activity within the university campus, including all progerty owned or leased by UNC Pembroke, and the portions

of any public road or highway passing through or adjoining the campus. All criminal incidents are investigated
by campus police or in conjunction with the Pembroke Police Department, Robeson County $he f f 0
Department, and/ or the North Carolina State Bureau of Investigation (NC SBI).

With the intent to increase and improve efficiency,hte police department maintains and controlgnore than 700
security cameras, which are strategically located around campus. These cameras are located in and around
administrative and academic buildings and within the common areas of student residence halls. Coverage also
includes the common areas around studenésidence halls and parking lots. The department is responsible for a
number of campus safety and security programs including education programming, physical security, security
technology, threat assessment on individuals that come to the attention of carsppolice, and special event
management UNCP Police and Public Safety is located behind the bookstore

If offenses involving violations of university rules and regulations or state/local laws acemmitted by a UNCP
student at any offcampus location, these violations should be reported to UNCP Police and Public Safety by the
charging agency; the student may then be referred to the Office of Title IX and Clery Compliance ottte Office

of StudentConduct for investigation and, if appropriate disciplinary action.

UNC Pembroke Police and Public Safety has a mutual aid agreement with all law enforcement agencies within
Robeson County to request mutual aid on incidents based on a reasonable bétfiaf such aid will enhance the
publicds and/or officersd safety and efficiency.
equipment when the need arises with other agencies in this agreement. When these mutual aid agreements are
invoked for assistance on campus, the agencies that are members of the agreement also have arrest and/or
investigative power to assist campus police in their efforts to investigate a crime. Additionally, other agencies that
may not be in the mutual aid agreement that/INCP Police and Public Safety is a part of may have certain
jurisdictional interest by its very nature (NC SBI, NC Alcohol Law Enforcement, NC Probation and Parole, FBI,
etc.) and may impose its jurisdictional powers upon campus.

The University of North Carolina at Pembroke 12| The Clery Report
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The university encourages accurate and prompt reporting of afss
crimes or suspected criminal activities to campus police or to th (i —————
appropriate police agency where the crime occurred when th O =
victim of a crime elects to, or is unable to, make such a report

Reports should be made promptly and should provide as muc
information as possible. Once a report of suspected criminEE===
activity, other than sexual violence, has been made to campulie
police, it may be brwarded to the Director of Student Conduct for -
review and potentialdisciplinary action. UNCP Police and Public
Safetywill investigate a report when it is deemed appropriate ang
efforts will be made to assist the parties involved with the repo
with emergency aid, if necessary, and/or campus and communit
resources. All reports of sexal violence shall be reported to the Phillip Bullard

Office of Title IX and Clery Compliance; these reports may be New Student Orientation

shared with Police and Public Safety upon the request of th- The Brave Experience Resources Fai
Complainant or when the safety issue could impact the safety ana

security of the campus commurty.

Dispatchers are available 24 hours a day, 7 days a week to answer calls .&16235). In response to a call,
UNCP Police and Public Safety will take the required action, dispatching an officer or asking the victim to report
to the campus police offie located in the Auxiliary Services Building on Faculty Row, across from Oak Hall and
adjacent to Lot 14 on the west side of campus. Please note ta#11 call from campus will be connectedo the
Robeson County Sheriff ds Offiallyinateghatiwhile yow stibnél betassisted byNtheC .

Sheri fféos Office, your time for receiving service 1

to contact UNCP Police and Public Safety to make them aware of the call. It is recomnuad that the UNCP
Police and Public Safety main line (916821.6235) is used to report any crime or emergency that occurs on
campus.

To report matters that occur in the Town of Pembro
number is 9105214333 or 911 (Pembroke PD has its own 911 line). For matters occurring within the Robeson
County Sheriffds Office jurisdicti o67188170ar014.Additianddlye Sh
any individual may contact, if they choose notd report a crime or criminal activity directly to campus police,
other individuals on campus, specifically Campus Security Authorities (CSAs), designated by the university to
receive reports or information on crime that has already occurred or is currentigcurring on campus. Campus
Security Authorities are specific employees and/or students who have significant responsibilities with campus
and student activities on campus. Once a report has been given to a CSA, that employee/student has a duty to
forward the report to campus police or the Office of Title IX and Clery Compliance when they know (or think
they know) that a crime has occurred on campus. Examples of these individuals include but are not limited to
campus police officers,Assistant Mice Chancellor for Human Resources, Director of Student Conduct, and
Athletic Director. Please seeOffice of Title IX and Clery Compliance website for more information regarding

who are Campus Security Authorities. (Also see pagé for criteria for being a UNCP CSA)Reporting Obligation

of Employees

UNC Pembroke al so has an

Tips Security Map Safely

app for individuals to

campus. The LiveSafe App

faculty, and staff and ca \

or Apbe Store directly t :
Further infolkbimae $SafoaoApg "
the unwebsBiteg Light pho . ‘WT
cal l boxes placed on uni | . ;5
residence halls, academi ot o
business services buil di | Sefety  Campus  Safety ""HOM®
f

or i ndividual s t e |ee/|aecm|tt
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https://www.uncp.edu/campus-life/police-and-public-safety
https://www.uncp.edu/campus-life/police-and-public-safety
https://www.uncp.edu/resources/title-ix-clery-compliance
https://www.uncp.edu/resources/title-ix-clery-compliance/reporting-obligations-employees
https://www.uncp.edu/resources/title-ix-clery-compliance/reporting-obligations-employees
https://www.uncp.edu/campus-life/environmental-health-and-safety/livesafe-mobile-app

emergency, key offices within the campus community
all ows office personnel to have i mmedi at e c ornetcaocrtd ey
message alceer tosf tthhee paocltii vati on | ocation and request

A DO NOT ATTEMPT TO APPREHBND hORNYNTEERMERR I act-i vi
protection.

A lf safe to dothle,tismepta@anget akegood description
race, c¢clothing, and age and name, i f known.

A call UNCP Police and2d8RBIbl. i Gi Yaef g¢gtoyuratnadme0 and | oc e
situatiosafetandalilfows, remain where you are until
A Utilize the Emergency Blue Light Telephones, whi (
just has to push a button to activleéteythentadaeiphio
emergencies, the phones can be used to request mo

Because certain information in police reports is subject to disclosure by pubsicords law, we cannot hold the
entire crime report in confidence. Confidential reports, for purposes of inclusion in the annual disclosure of crime
statistics, can generally be made to other Campus Security Authorities as discussed in other sectionsiof th
Annual Security and Fire Safety Report.

If crimes are never reported, little can be done to help members of the community from being victirdNC

Pembroke encourages all campus community members and visitors to campus to report crimes promptly to

campus police, and to participate in and support crime prevention efforts. This philosophy of community policing
promotes a safer environment for all who learn, work, and live on campudVhile campus police have an
obligation for ensuring campus safety, it ihe responsibility of all campus community members to be accountable
for their own safety and the safety of others.

STARBUCKS COFFEF

3%, GRANR
A i
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I n compliance with the Depart mentAidahdthe Office fartCivioRights Off f i
(OCR), the University of North Carolina at Pembroke has designated certain employees and students as
Mandatory Reporters. Under theleanne Clery Disclosure of Campus Security Policy and Campus Crime Staijistics
Act(the Clery Act) certain employees and students afeampus security Authoritié€SAs) and under Title X of
the Education Amendments Act of 1&ffain employees aréfficials with Authority(OWAs) and under UNCP
Sexual Harassment Polieytain employees and students atdandated Reportef®r reporting purposes. Under
federal law, Mandatory Reporters are of great significancBy mandatory notifications to the Office of Title IX
and Clery Compliance and/or Police and Public Safety, employees and students can provide options for our
campus community that can help end and remedy incidents of criminal offenses, to include sexual misconduct.

The university is obligated, under federal lavand university policy, to identify and annually train Mandatory
Reporters. Campus Security Authorities are required to report any Clery qualifying crimes that occur on campus
property that we own or control that they become aware of t&JNC Pembroke Police and Public Safetyand/or

the Office of Title IX and Clery Compliance. CSAs are notified of this designatioduring annual training (to
include New Employee Onboarding)and receive training on theirreporting obligations CSAs are not to
investigate any reported incidents; just report thieformation that they have seen or has been shared with them.
Please note that individuals designated as CSAs per the Clery Act are didandated Reporters undetUNCP
Sexual Harassment Policy

To report crimes to Police and Public SafetyfCampus Incident Reporting Form

To report sexual misconduct offenses, to include sexual violende the Office of Title IX and Clery
Compliance: Sexual Harassment Reporting Form

Under the 2020 Title IX Regulations, the Office for Civil Rights deems an institution to have rioe of
student/employeel/visitor sexual harassment when an Official with Authority receives notice that the sexual
harassment occurredl t is this knowledge that triggers the upiv
investigate and, as approprig, end and remedy the effects of that sexual harassmeviandatory Reporters
(CSAs, OWAs, & Mandated Reporter$ shall report incidents of sexual misconduct involving a
student/employeel/visitor, no matter where it has occurred, to the Title IX coordinatorWhile incidents of sexual
violence are crimes, students have the right to decide if they want campus law enforcement involvement (criminal
investigation), and if so, only then will notice with personally identifiable informationand a request for an
invedigation be given to UNCP Police and Public Safety for incidents that occur on camputthe student does
not want law enforcement involvement, then no noticeand request for an investigatiomwill be given to UNCP
Police and Public Safety for incidents tht occur on campusHowever, the student, as well as an employee or
visitor, may provide notice to the Office of Title IX and Clery Compliance (Title IX coordinator) for assistance

in dealing with incidents of sexuaharassmentto include incidents of sexal violence.The Office of Title IX and
Clery Compliance should provide reasonable assistance designed to help the student/employeelvisitor by
providing, as reasonable and appropriate, advocaayedical and mental health services, and an offer to
investigate. The Office of Title IX and Clery Compliance will also provide supportive and protective measures
such as mutual necommunication directives academic, housing, and workplace modifications, excused
absences, and extended time to complete and/eubmit academic and employment assignments.
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https://www.law.cornell.edu/uscode/text/20/1092
https://www.law.cornell.edu/uscode/text/20/1092
https://www.law.cornell.edu/uscode/text/20/1681
https://www.law.cornell.edu/uscode/text/20/1681
https://www.uncp.edu/sites/default/files/2020-12/2020%20UNCP%20Sexual%20Harassment%20Policy_0.pdf
https://www.uncp.edu/sites/default/files/2020-12/2020%20UNCP%20Sexual%20Harassment%20Policy_0.pdf
https://www.uncp.edu/campus-life/police-and-public-safety
https://www.uncp.edu/resources/title-ix-clery-compliance/reporting-obligations-employees
https://www.uncp.edu/resources/title-ix-clery-compliance/sexual-misconduct/sexual-harassment-policy-and-regulation
https://www.uncp.edu/resources/title-ix-clery-compliance/sexual-misconduct/sexual-harassment-policy-and-regulation
https://www.uncp.edu/campus-life/police-and-public-safety/reporting-crime
https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=3

On the next page is a list of UNC Pembroke Mandatory Reporter categories: Campus Security Authorities (under
the Clery Act), Officials with Authority (under Title IX) , and Mandated Reporters (under UNCP policy)On
page B is a chart listing some Campus Security Authorities that an individual can report crime to if their first
option is not to contact campus police or another police agency. Once notified of crime, Mandatory Reporters
will report the incident to campus police and/or the Office of Title IX and Clery Compliance. While this list is

not exhaustive, please remember that a Campus Security Authority is anyone that has significant responsibilities
for campus and student activities on campus.

Officials with Authority (Title 1X)
An Official with Authority is an employee who has authority to take corrective action on behalf of the universit
to assist a student or employee who may have experienced sexual harassment.

Mandated Reporter (UNCP Policy
A Mandatel Reporteis any employee:
1. Who has the authority to take action to redress sexual misconduct
2. Who has been given the duty of reporting incidents of sexual misconduct to the Title IX coordinator or othe
appropriate designee
3. Who a studenteasonably believes has thisthority or duty.

Campus Security Authorities (Clery Act)
The Clery Act outlines 4 categories of CSAs the university must designate:
1. Sworn law enforcement officers
1 UNCP Police and Public Safety
1 Local law enforcement officers when assisting UNCP Police and Public Safety
2. Non-sworn campus security personnel, such as, but not limited to, those working at
1 UNCP Police and Public Safety
1 University athletic events
1 Residence halls
3. Staff in off i cpeosr tdensgi gonpattieodn sads Or e
1 Office of Title IX and Clery Compliance
1 Office of the General Counsel
1 Office of Student Affairs
1 UNCP Police and Public Safety
4. Officials with significant responsibility for student and campus activities outside of normal classroom
instruction, such as, but not limited to:
1 Faculty with supervisory duties
1 Provost
1 Deans and Department Heads
1 Program Directors and Associate Directors
1 Student Group/Club Advisors
1 All staff with supervisory duties over employees and/or students
1 All staff and students without supervisory duties but with significant contact with students (e.qg.,
employees within the offices of Student Affairs [all divisions], Financial Aid, Bursar,
Admissions, Registrar, and Global Engagement (formerly International Programs), Ademic
Resources Programs, the Department of Athletics, and Resident Advisors, Orientation Leaders,
and SGA)
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UNCP Campus Security Authorities UNCP Mandated Reporters UNCP Officials with

(Clery Act) (UNCP Palicy) Authority (Title 1X)
All Faculty with supervisory duties over employees o All Faculty (including adjunct professors| Chancellor
students&/or significant contact with & lecturers) Chancell ord
students(Provost, Deans, Chairs, Directors, & Deans
Advisors to student groups) All staff with supervisory duties over Title IX Coordinator

employees or students
All staff with supervisory duties over employees or
students All staff and students without
supervisory duties but with significant
contact with students(All employees
within Department of Athletics,

Division of Student Affairs, Financial
Aid, Registrar, Admissions, Resident
Advisors, and Orientation Leaders, etc.)

All staff and students without supervisory duties but
with significant contact with students(All employees
within Department of Athletics, Division of Student
Affairs, Financial Aid, Registrar, Admissions,
Resident Advisors, and Orientation Leaders, etc.)

Wanchid
Dre

B, -1
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<
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Mandatory Reporters
Under the Clery Act, Title IX, & the Sexual Harassment Policy

CALL LIST OF (SOME) CSAs/ Mandated Reporters

UNIVERSITY POLICE and PUBLIC SAFETY

Chief

910.521.6235

University Police Officers

910.521.6235

Detective

Title 1X Coordinator
Clery Compliance Officer

Dir. Environmental Health
and Safety

910.521.6869

Security Officer

TITLE IXand CLERY COMPLIANCE

910.5216398

Campus Investigator

ENVIRONMENTAL HEALTH and SAFETY

910.521.6792

Environmental Health and
Safety Professional

910.521.6235

910.775.4105

910.775.4772
910.521.6791

Asst. Vice Chancellor
for Human Resources

Vice Chancellor for Academic
Affairs & Provost

910.521.6279

ACADEMIC AFFAIRS

910.521.6211

Dir. Employee Relations and
Workforce Development

and ADVANCEMENT

Vice Chancellor for
Advancement

HUMAN RESOURCES

910.775.4341

910.521.6184

Dir. Marching Band

910.521.6230

Dir. Military Science (ROTC)

910.775.4217

Dir. Center for Student
Success

910.521.6401

TRIO Director of Programs

910.521.6276

Dir. Global Engagement

910.521.6630

Dir. Honors College

910.521.6630

The University of North Carolina at Pembroke
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STUDENT AFFAIRS

Vice Chancellor for
Student Affairs

910.521.6175

Assoc. Mce Chancellor
for Student Affairs

910.521.6851

Dir. Counseling &
Psychological Services

910.521.6202

Asst. Vice Chancellor
for Student Affairs

910.775.4240

Dir. Student Health

910.521.6549

Dir. Diversity & Inclusion

910.521.6508

Dir. Student Conduct

910.521.6851

Dir. Housing & Residence Life

910.775.4253

Dir. Community & Civic
Engagement

910.775.4497

Residence Life Cooréhator
North Hall & Cypress Hall

910.775.4506

Dir. Fraternity & Sorority Life

910.775.4307

Residence Life Cooréhator
Oak Hall & Pine Hall

910.775.4130

Dir. Campus Engagement &
Leadership

910.521.6577

Residence Life Coordhator
University Courtyard

910.775.4516

Dir. Career Center

910.521.6270

Care TeamCoordinator

910.775.4180

Dir. University
Center & Programs

910.521.6584

Dir. Campus Recreation

910.521.6586

Athletic Director

ATHLETICS

910.521.6227

Assoc. AD / Compliance/
Senior Woman Admin.

910.775.4246

Head Coach, Basketball (W)

910.521.6345

Head Coach,Basketball (M)

910.521.6343

Head Coach, Softball

910.521.6318

Head Coach, Baseball

910.521.6810

Head Coach, Football

910.7754110

Head Coach, Golf (W)

910.775.4113

Head Coach, Soccer (W)

910.775.6442

Head Coach, Swimming

910.775.4629

Head Coach, Cross Country

910.521.6187

Head Coach, Track & Field

910.521.6187

Head Coach, Volleyball

910.775.4D8

Head Coach, Wrestling

910.775.4116
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CALL LIST OF OFFICIALS WITH AUTHORITY (OWAS)

CHANCELLOR®GS CABI NET AND DEANS

Provost and Vice Chancellor
Chancellor 910.521.6201 for Academic Affairs 910.521.6211
Vice Chancellc_)r for Student 910.521.6175 Vice Chancel_lo_r for Flnance 910.775.4697
Affairs and Administration
Chief Comrr_lunlca'glons and 901.521.6863 Vice Chancellor for 9105216184
Marketing Officer Advancement
General Counsel 910.775.4594 Director of Athletics 910.521.6560
Chief of Staff 910.775.4615 Dean, College of Arts & 910.521.4045
Sciences
Dean, School of Business 910.522.5707 Dean, School ofEducation 910.521.6539
Bean, College offhiealth 910.521.6511 Dean, Library Services 910.521.6365
Sciences
Dean, School of Nursing 910.521.6522 Dean, University College 910.521.6401

MATHEMATICS & COMPUTER SCIENCE
COLLEGE OF ARTS & SCIENCES
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UNCP Police and Public Safety understands that an individual has the right to report a crime anonymously for
personal reasons. To accommodate this, the university has confidential reporting optidmat can be found at the
following links:

Campus Incident Reporting Form

Sexual Harassment Reporting Form

CARE Report Form

LiveSafe App

If you are the victim of a crime and do not want to pursue action within the university system or criminal justice
system, you may still want to consider making a confidential report. With your permission, UNCP Policend
Public Safety can file a report on the details of the incident without disclosing your identity. The purpose of the
confidential report is to comply with your wish to keep the matter confidential, while taking steps to ensure the
future safety of you anl the campus community. Such information will allow UNC Pembroke to keep an accurate
record of the number of incidents involving students, employees, and visitors; determine where there is a pattern
of crime with regards to a particular location, method, bassailant; and, if necessary, alert the campus community
to potential danger.

If you choose to report, you will need to enter all the required information for submission of the report (marked
with a red asterisk). Answer each question as descriptivelgchaccurately as possible. After filling in each field,
once you click Osubmit,é the report is sent to UNC
Compliance, respectively. Based on the timeliness, validity, and relevance of the imfation in the report, the
university will follow up on the report specifically to determine if the received report represents an-gaing threat

to the campus community and issue any necessary safety warning to the campus community. Additionally, an
incident report will be prepared if the incident had not been previously reported. All subsequent reports of the
same incident will be compiled in the original report for investigative purposes.

If a crime is in progress, please call 91821.6235 so the respose from campus police can be immediate.

Though reports can be made anonymously, they are still included in the annual disclosure of crime statistics.
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https://www.uncp.edu/campus-life/police-and-public-safety/reporting-crime
https://www.uncp.edu/resources/title-ix-clery-compliance/sexual-misconduct/sexual-misconduct-reporting-concern
https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=7
https://www.uncp.edu/campus-life/environmental-health-and-safety/livesafe-mobile-app

There are two types of employees who, although they
activities, are neither Campus SdMaundiatpegdAREpOrieiresn
Pol;i ctyhey are desi greastoaud caes . Cdmfeisckce iCtoindli dRRnt i al Re s ou
about an individual (including whether that individua
explicit permission, unless thetkReipati eomhtdé¢hiuemty, {tho
a |l egal obligation to reveal such information (e.g.,
al so available to help an individual makKke a nrde pCd retr |yt. o
Confidenti al Resources
1T Pastoral counselor: An employee who is associated w
that religious order or denomi natcioounn seed ii ss@mheaamme | \oh
wiith the scope of that recognition as a pastor al co
T Professional counsel or: An empl oyee whose officf|i al
counseling to members of the university conomunhier 3
|l icense or certification. This definition applies e
institwarieomnbetr contract to provide counseling at t
The pastoral or professiodatl toursisluor ¢hampttihoens e| si
appropriate counseling services without an obligatfio
exemption is intendedl|l tentprroadaleet the counselor
To be exempt fr omfdeinsscelso s ipmag troeapadr toerd pofof essi onal C O
pastor al or professional iceoeucnesievlieodr.s Aanh einn dtihvei diunaflo rvnhao
certified as a counselor but oins odctainng nidn vti daital r eavlhjp u
of a pastoral or professional counsel or, i's considler ¢
individual with dual roles, one as a profdegaitomdlof{Fn
who qualifies as a Campus Security Authority, and ¢ he
Campus Security Authority and is obligated to repoft
i s counseenltisngansdt/wodd empl oyees, but who does not mee| t
counselor, is not exempt from being a Campus Securifty

for student and campus activities.

If an individual discloses to a pastoral or professional
counselor that he or she has been a victim of a crime, those
counselors, if and when they deem appropriate, will inform
the individuals they are counseling of all procedures to
voluntarily and confidentiality report the crime to campus
police or the Office of Title IX and Clery Compliance for
inclusion in the annual disclosure of crime statistics.

Both Counseling and Psychological Serviceand Student
Health Serviceswill provide crime information, without
personally identifiable information, to the Office of Title IX
and Clery Compliance for inclusion in the annual disclosure
of crime statistics. These three offices work togetherg¢asure

: - the statistics are accurate and not misrepresented or
Braves Health Center miscounted.

! Chapter 4,The Handbook for Campus Safety and Security Reporting, 2016 Edition
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The Higher Education Opportunity Act (Public Law 1106315), enacted on August 14, 2008reauthorizes the
Higher Education Act of 1965 as amended under Title IV. This federal law requires all colleges and universities
to have an emergencynotification and atimely warning plan in place to alert the campus commuty in the event
of an emergency. UNC Pembroke has established d@mergency Notifications Regulation known in this

document as the Emergncy Notification System (ENS). This multichannel capable system is intended to rapidly
disseminate emergency information in the event of an incident that poses an imminent threat or danger to the
UNC Pembroke community. UNCP Police and Public Safety haghe responsibility of responding to and
summoning the necessary resources to investigate, mitigate, resolve, and document any situation that may cause
an emergency or dangerous situation.

UNCP Police and Public Safety has the responsibility to
determineif the situation does in fact pose a threat to theg
community. If that is the case, then federal law required
UNC Pembroke to immediately notify the campus

community (students, faculty, and staff)and if necessary,

those who could be affected by the situation, such as the
larger community, the appropriate representatives of the
Town of Pembroke, and officials in the surrounding
communities. This is done tlmough Timely Warnings and
Emergency Notifications. All such notices shall be
provided to the campus community and those others if
necessaryjn a manner that is timely, that withholds the
names of victims as confidential, and will aid in the &
prevention of similar occurrences. While the situation may jis
be serious, the university is notequired to issue a Timely
Warning for crimes reported to a pastoral or professional
counselor.

The process for activating the ENS protocols begins when a threat or emergency situation is reported to the UNCP
Office of Police and Public Safety or to anotér responsible university authority. These university authorities have
been assigned this designation by the Chancellor and are as follows: Chancellor, UNCP Director of Police and
Public Safety, UNCP Senior Police and Public Safety officer on duty, AssistaVice Chancellor for Facility
Operations, Director of Student Health Services, Executive Director of Communications and Marketing, and the
Environmental Health and Safety Officer.

The university reviews information that is reported to UNCP Police an@ublic Safety by members of the campus
community, Campus Security Authorities, and by local law enforcement to determine if a reported crime or
weather condition poses a serious egoing threat to members of the campus community. For confirmed threats
the employees named in the above paragraph are responsible university authorities and will authorize the
emergency notification based on guidelines outlined in university policy. In the event multiple university
authorities report the threat to UNCP Police ad Public Safety simultaneously or in close proximity to the
incoming reports, clarification will be made by the campus police supervisor present teabmflict and/or clarify

the messages and instructions.

A determination will be made as to the approprige segment or segments of the campus community and adjoining
populations of UNC Pembroke that will receive a notification and the contents contained there@nce the threats

are confirmed by the responsible authority and all incoming information is cldiéd and non-conflicting, campus
police dispatch will be ordered to issue the message. If the responsible university authority is trained in and has
direct access to the ENS, he or she may issue the message to prevent delay.
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https://www.uncp.edu/pr/reg-042502-emergency-notifications-regulation

Scope: Narrow focus on Clery Act crimes.

Why: Timely warnings are triggered by crimes that have already occurred but represent an ongoing thg&iC
Pembrokewill i ssue a timely warning for any Clery Act crime committed oour Clery Act geography that
is reported toa CampusSecurity Authorities or a local law enforcement agency, and that is considered by
UNC P to represent a serious or continuing threat to students and employees.

Where: Applies to crimes that occur anywhere owur Clery Act geography.
When: We will i ssue a warning as soon as the pertinent information is available.

TIMELY WARNING NOTICES  will be issued when a Clery Act crime is reported to UNCP Police and Public
Safety or local law enforcement. The crime must occur within UNCP Clery geographa specified geographic
ared, and the university considers it to represent a serious or continuing threat to students and/or employees.
The Director of Police and Public Safety or his designee will compose a notification and issue it to the campus
community.

Timely Warning Notices are usually distributed for the followingthe FBI National Incident Based Reporting
System (NIBRS) classifications: major incidents of arson, murder/nenegligent manslaughter, and robbery.
Incidents of aggravated assault and sex offenses are considered on alzgsase basis, depending on the facts of
the case and the information known by campus police. For example, if an assault occurs between two students
who have a disagreement, there may be no g@oing threat to other campus community members and a Timely
Warning Notice would not be distributed. In @ses involving sexual assault, they are often reported long after the
incident occurred, thus there is no ability to di st
offenses will be considered on a casy-case basis depending on when anehere the incident occurred, when it
was reported, and the amount of information known by campus polic&he Director of Police and Public Safety
and the Director of Environmental Health and Safety or designees reviews all reports to determine if theranis
on-going threat to the campus community and if the distribution of a Timely Warning Notice is warrantedimely
Warning Notices may also be posted for other crimes classifications, as deemed necessary.

Brave Alert

In the event it becomes necessary twtify the campus community of a serious threat, including crimeelated
activities, severe weather or catastrophic accidents, Police and Public Safety has the ability to send immediate
emergency notifications via telephone and -mail through its BraveAlet system. To maintain updated
information, campus police obtain the contact telephone numbers for all studenstaff, and faculty from the
uni versityds Banner system. Students and empl oyees
addressesn BraveWeb, which will be uploaded to BraveAlert. BraveAlert provides the fastest and most-tg

date information about an emergency on campus and procedures to follow to keep safe. It is strongly urged that
students, faculty, staff, and affected popul@ins of UNCP enroll in this notification system.

In an effort to provide timely notice to the campus community, and in the event of a crime which may pose a

serious and orgoing threat to members of the campus community, a Timely Warning Notice is distrited to all
students and employees via multiple means.
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Channelsthe university mayuse to disseminate the emergency notifications are as follows:

T Brave Alert (Email bl asts) fro C

T Brave Alert (Text mess&gée)lyfro e

T Emai |l Bl ast s from t he Of fice ar
Communications (UCM)

T Robocalls

T Outdoor Emergency Alert System S i
on the north and south ends of

f UNCP Homepage

T LiveSafe App

f UNCPG&6s mseodciFamd@E@book, Twitter, et

T Emergency [IHwoftad ri iz .d 8088

T Regional and state news media ¢

T ThENCP Police anwlelPauibtle c Safety

T The studentThPée wep &lperdjl tes websit

For populations affected by the emergency notification outside the campus jurisdiction, local law enforcement
wi || be notified of t hdéand actionta tespand to thenethergehcg. uni ver s
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https://www.uncp.edu/
https://www.uncp.edu/campus-life/environmental-health-and-safety/livesafe-mobile-app
https://www.uncp.edu/campus-life/police-and-public-safety
https://pineneedle.news/

Scope:Wide focus on any significant emergency or dangerous situation (may include Clery Act crimes).

Why: Emergency notification is triggered by an event that is currently occurring on or imminently threatening
our campuscommunity. We will i nitiate emergency notification proedures for any significant emergency
or dangerous situation occurring orour campus involving an immediate threat to the health or safety of
students or employees.

Where: Applies to situations that occur on your campus.

When: We will i nitiate procedures immediately upon confirmation that a dangerous situation or emergency exists
or threatens.

EMERGENCY NOTIFICATIONS should be issued when it is determined that there is a significant emergency
or dangerous situation involving an immedhte threat to the health or safety of students or employees occurring
on campus. This includes all hazards, not just Clery crimes. The Director of Police and Public Safety or his
designee will compose a notification and issue it to the campus community.

Hazard examples mayinclude weather conditions (snow, ice, hurricane, and floods) and hazardous materials
leaks (chemicals and gas).

In the event of a serious incident that poses an immediate threat to members of the campus community, the
university has various systems in place for communicating information quickly. Some or all of these methods of
communication may be activated in the eent of an immediate threat to the campus community. These methods

of communication include blast emails, emergency text messages that can be sent to a phone or tablet (students
and employees must opt out of these services), messages sent throughitteSafe Appand emergency messages

on the universityds website. T he un i nthewursversity websitel | pos

Some or all of these methods of communication may be activated in the event of an immediate threat to the
campus community. The messages will follow formatting consistent with the UNCP phone alert system
characteristics, that isyegardless of the channel used the message will contain no more than 160 characters to
describe the alert. For noAlUNCP alert channels, which is not limited by a maximumrmumber of characters, these
outlets may use additional content as appropriate to fumér describe the emergency. The messages will not
contain names or specific identifying information of victims to protect their identity. Following the initial issuance
of an emergency message, other notifications will follow with additional information ajut the alert or incident.

If it is determined that members of the campus community need to evacuate their buildings, then an additional
notice will be sent with information for evacuations in accordance with university fire evacuation policy.
Notification s will provide information for the campus community to make informed decisions as to their safety
and the safety of others with them.

When it is determined that the threat or hazard to the campus community no longer existsahclearnotification
will be issued. This will be executed by using the same natification options used to make the initial and any
subsequent notifications.

Anyone who has information warranting a timely warning or emergency notification should immediately report
the circumstanceso UNCP Police and Public Safety at (910) 526235. In the event of an onor off-campus
situation that constitutes an ongoing or continuing threat (as ascertained by the judgmenthaf Director of Police
and Public Safety a campuswide warning or notification message will be issued by using any or all of the above
notification options.
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UNC Pembroke will, without delay, and taking into account the
safety of the community, determine the content of the notification
and initiate the ENS, unless the notifiation will, in the professional
judgment of responsible authorities, compromise efforts to assis
victims or to contain, respond to or otherwise mitigate the
emergency. The content will include, at a minimum, the nature of
the incident, location, and acions to be taken by affected
populations. Timely warning notices and Emergency Notifications, / A0 ) _
as provided to the campus community, will aid in the prevention of b Conts P NI
similar occurrences, yet however, will withhold the names of] e R e
victims of sexual misconduct as atfidential.

UNC Pembr ok e BnsergenoyperagohsePlan s posted on the universit)y

The channels used to disseminate emerggneotifications are tested bi _
annually, in the spring and fall semesters of the school year and i

conjunction with each other (that is, sirens, Brave Alert email blasts and

text messagesJCM email blasts, and robocalls incorporate the first m
wave of tesing, and a second wave that immediately follows tests the
radio equipment and call boxes). These tests may be either announce
or unannounced to the campus community and to the community
surrounding UNC Pembroke. Additionally, daily quiet tests for the sin
towers are performed at 6:00 AM and 6:00 PM. Test logs are maintainec

in the Communications Center console in the Police and Public Safety: %
office and will contain for each test a description of the exercise, the dat
and time of the test and whether iwwas announced or unannounced.
Additionally, the campus sends out notifications prior to testing that
i nform UNC Pembrokeds campus caoe
in-place procedures and its emergency response to such incidents.

While the university works diligently to maintain
trainings, assessments, and evaluations can lead to improvements. The university is committed to constantly
improving our emergency response procedes and communications.Annual emergency training exercises
involving internal departments (e.g., Police and Public Safety, Student Health, Facility Management,
Environmental Health and Safety, Housing and Residence Life, Communications and Marketing, artte
administration), all of our neighboring law enforcement partners, and local first responders help us ascertain what
works and what needs to be improved.

Reporting Crime Statistics to SBI

The Office of UNCP Police and Public Safety forwards all age&y crime reports to the State Bureau of
I nvestigationds Division of Criminal I nf ormati on,

Report. The Daily Crime/Fire Log arepost ed on the departmentds website

Monitoring and Reporting of Off -Campus Criminal Activity

In accordance with the Clery Act, it is noted here for purposes of mfming the reader that UNC Pembroke
currently does not have any recognized offampus student organizations (Greek or neGreek) that it monitors
for records of criminal activity, and therefore no reflection of crime for this particular Clery category isaorded.
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Building security is a primary function of UNCP P
facilities are generally open to the public during
|l ast class of thaendaBulblyi dJNETPf dPtoyy.i clkeaci | ities Oper a
each building for the commencement of activity. I nc¢
working or instructional hourds Pwibllli cn&Sad ety fdotri foy |
access and to show proof of authorization of the pé¢
UNC Pembroke employs its own staff for the regul ar
includes | ocksmiths and personnel trained in the re
mai nt enance, as awed It raismmiamgd scfapplngnt s t hat may ob
activity. I n the event that an issue arises for

windows, | ocwer kidogrlsi, glmtoinng, mfpitrse aaleammad,e dtoc .r)e pali
or broken equipment the day the request is made. Se
i mprovements can be made to improve existing @aosaif gi
envirobmenhg New Empl oyee Onboarding and New Stude
respectively, are told about campus security proce
own security andetrise security of o

After nor mal working hourxa,)|l UNGcPeé¢mhiveke empkesgmé dn
repair or replace the malfunctioning or broken equi
to discouragin@ndritme carraddmmusa secure environment
on campus at night. UNCP Police and Publiwor&ahegt yi
fixtures and request repairAldndeessasyexppditiandl
are in uniform or display identification to allow f

The UNCP campus is wellit and further improvements to campus lighting are continually being considered on
buildings, in paking lots, in areas with heavy landscaping and along sidewalks and pathways frequently traveled
by students. Representatives from segments of the campus community, including students, Student Affairs,
Facilities Management, and campus visitors are alwaysalcome both in academic buildings ancesidentialareas.

Students | iving on campus have a speci al responsi
enhance the qualitey saff eltiyf @efandheenmsewriadetnh student
Affairs, Housing and Residence LifiaResandde nRel iLcief ean
receive training to enforce resideéendeé mRammuanedcuyr idt
to enhance the campus | iving experience. They are
student s.

I nspections surveying the security integrity noafdeun
promptly, | ocks are quickly replaced when keys are
such as broken windows, recei-wampumdneldo mwsien g elsyp owmrsie

on an O0as neededd6 basis.
The wuniversity provides coeducati onal @&roeusr enqrusicroerda

guests at al | ti mes. Al residence hall doors acc:¢
restricted to securdietny st o Rawnieede urreirsviedresnictey h alalasd ciess s
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system. The University Courtyard apar timendl sy et am.C
t

campus residence facildi i esatarens | ase dwhenm i nlge morsit v

|l ow occupancy ©periods, such as the summer t er ms,
concentrathed ssacmgashafce security effectireasddfmaci Whti
may al so be closed. Those few students who are aut
wi t hOftfhielbeu®ifng and Residence Life, and special sec
Publica®wmafHoysing and Residence Life personnel wWor
their efforts can be easily negated through a | ack
the campus security spuocgesasnm iFaiclruirtei ctad heoedi ttshe f
residents to | oss of property or possibly physical
St udsemaast kume responsi bil it "
of others, and the secur [ N
commoenps@cauti ons such as: 2 ‘

Report unusual activitie

Saf ety RereingoeurLi fe Coor dijgs

A Never admit pind aimitlao atrh e
A Lock room doors and wind{.
A Report lost keys i mmedi at
Life staff
A Report solicitors or unf
and Public Baetetgnoe kDt
A Ensure reeixdendeoohasl lar e
A Become familiar with the
Blue Light Telephones
A Ask visitors to identify themselves and whom they
A Be aware of surroundings and other people
A Carry keys at all to metsheamsl never lend them t
A Travel at night- wittlaraafsrioendgailn wealmpus police f

Information regarding Housing and Residence Lifgolicies and procedures are in theNCP Student Handbook
Residents must adhere to the Visitation Regulation in Stedt Housing by providing an escort to their guests at
all times and maintaining responsibility for the actions of their visitors. Safety and security procedures, room
security precautions and other topics are discussed with residents in crime preventianisars, in residence hall
meetings conducted byResidence Life Coordinatorsaand Housingstaff, and in printed materials.

The UNCP Housing Contract states the university reserves the right to refuse a student admittance or continuance
in housing if the student fais to meet university requirementor to adhere properly to university policies or
regulations.

Information regarding oncampus student housing can be found at the following links:

Residence Halls Apartments
Belk and North Halls* University Courtyard Apartments

Cypress Hall
Oak Hall

Pine Hall

2 Belk Hall is not used as Residential Housing for academic ye£1022-2023and 20232024
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https://www.uncp.edu/campus-life/housing-and-residence-life
https://www.uncp.edu/campus-life/student-affairs/policies-regulations-and-student-handbook
https://www.uncp.edu/campus-life/housing-and-residence-life/residential-communities/residence-halls/belk-hall-and-north
https://www.uncp.edu/campus-life/housing-and-residence-life/residential-communities/apartments/university-courtyard
https://www.uncp.edu/campus-life/housing-and-residence-life/residential-communities/residence-halls/cypress-hall
https://www.uncp.edu/campus-life/housing-and-residence-life/residential-communities/residence-halls/oak-hall
https://www.uncp.edu/campus-life/housing-and-residence-life/residential-communities/residence-halls/pine-hall

All campus buildings have assigned 911 addresses that can be used iaraargency, for voter registration,
and for mailing purposesThe campus 911 address page (including evacuation maps for each building) can
be found at911 Building Addresses and Evacuation Maps

Off-campus housing includes apartments, private homeand individual rooms or apartments within private

homes. Crime prevention programs emphasizing what students can do to protect themselves are available through
UNCP Police and Public Safety. The Pembroked! i ce Depart ment , Robeson Cou
local law enforcement agencies respond to and investigate criminal incidents atazmpus residences.

The university reserves the right to charge an organization or individual with a violation ohmpus policy for oft
campus infractions based upon sufficient evidence but does not provide supervision foicaffipus housing other
than those properties owned by UNC Pembroke. The university does not have fraternities or sororities with off
campus or ;m-campus housing.

==

T
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Campus Traffic Rules and Requlations

Speeding, carelesand reckless driving, driving while impaired and other moving violations on the campus of

UNC Pembroke may result in charges, which are hearjd
violations wil/ affect vy osasifthe affense hdd occdrredore puklie highways. i [n s
For |l esser offenses, such as i mproper parking, et c| ,
ordinances that have been approved by the Board of Trustees. All parking and traffionnfiation can be found

on the Parking and Transportation Takon the Police and Public Safety website.

Theft Prevention and Safety Precaitions

While it appears that we will never live in a crime freesociety n t oday6s worl d, we as n c

variables often present to lessen our probability of being a victim of crime. By following these simple precautions

our learning environment and/or workplace will be safer.

Personal SafetyPrecautions

A Donét walk or jog alone
A wal k idni gvrettdd and popul at
A Practice effective situatEs
attuned to things around §
persons or activities
A walk and carry yourself
A Havery@aeys ready to enter
guickly as possible
A 1'f youdbére going somewher ¢
|l et someone know where yo
A Use the Emergency Blue Li
|l ocated throughout campus
or if you feel threatened
To Deter Theft
A Lock your dorm room door
A Lock your car door
A l'f you have to keep your
them out of sight.
A Donét brag to others about Oowhat yownhave; o6 dpnaé
A Record model and serial numbers of your el ect/ on
List available on the Police and Public Safet W
Residence Hall Safety
A Doné6t prop open groumd ftloodrete rnytoruan deliexidts domp |
A Doné6t | et others follow in behind you when you s
A Keep your room locked at all ti mes
A Know the people paosyohéefl oors amblové and below vy
A Use situati dnhlthwmeenssanyone you think is susp
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Social Function Precautions and Date Rape Awareness
A Go with a group of friends andélLlesave owiltehavtehe | s a
A watch what you drink
A Doné6t | et others oOprepare a drink for youbd
A Doné6t |l et the ONice Guyod take care of you or eve
influence of alcohol . Cal/l a trusted friend.
A Let someone know whatapdrtwhayoti mel yobeexpect |t o
Social Networking Precautions (Facebook, Twitter, Pinterest, etc.)
Dondt:
1 Post where you are at all ti mes
1 Pose for pictures that may put you in a different| |
1 Be so opinposatddgasdiag comments and jokes that |of
natiomiagrnsexual orientation
Do:
1 Use site controls to allow access to only those who
1 Respect others for who they are
1 Use cosmense
Protecting Yourself from Identity Fraud
9 Dondt post your personal i nformation online and on
1 I f purchasliinmge it®eensseonure sites beginning with htijtp:
1 When creating passwords use numbners and character|s
9 Dondt keep your PIN with your debit card(s)
¢ Dondot fall for the scams (lottery winner, Nigerian
f Shred your account statements if you do not need |th
view of others
Pedestrian/Jogging Safety
1 When wal king or jogging on campus be aware of the a
attention
g I'f you asrmearutsphnbgpkae one ear bud out or adjust the| he
can heaarl esxotuenrdns
1 Walk or jog in the marked crosswal k areas especiall
1 At night wuse light colored or reflective clothing s
Practice Effective Situational Awareness: Signs and behavior to look for thatyniee suspicious:
1 A person running
1 A stranger carrying prope
1T A person -gdioog doaom buil di
area
1 Any person forcibly enteri dor m
or classroom
1 Business transactions conds
1 One more persons sitting i iting
suspicious behavior
1 A juvenile or female being cl e
1 A person exhibiting unusua sy mp
1 Unusual noises
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Serious Injury or lliness

¢ DO NOT MOVE A SERI OUSLY IuNMJ tREDrl@&RS®ONNg circumstjan

g Cal91® from a campus telephone or 911 from any ot he
as much information as possi brl e IfPengeasrisdiien g hteh ® 1iatgurd
| ocation, which can be found (i ncl9uldli nBguid vda cnuga tA dodnr ¢
Evacuati.on Maps

1 Attempt to stay with the victim and administer Fjir:s
comfortable as possilml entRémaimerwgienlkcyt loéfvicectal s ¢&rr

1 Be prepared to provide as much information as pos|sil
of ficials in determining the extent of the victimds

1 List the names andyoluorc abtuiiol ndsi nogf/ rpeesoipdieen cien hal |l whop a
an emergency. List also the |l ocation of the nearest

1 AEDs (automated external defibrillators) have bee¢n
gui ck rteos paoncseer di ac emergency ari ses. I nstructi o|ns
by step.

1 AEDs are intended to be use®ui mooamjyuResiusroi wiat h oGP |
Association CPR/ AED ceghtti fobonatciaanmpus |l asnnd a«raen thau| sc
Environment al Heal tslafeaend @afcet yeddf fi ce at

Fire Safety

1 Upon discovering a fibrud,l diimmedi dtialey ad caumd atnhde al ¢r t
the nearest fire pull station. Every individual i|s
building in which they are working or residing.

1 Cal91® from a hoamp wsg t9ellegd rom any other telephone,
fi Peovide the 911 address of your l ocation, whi ch
buil diid) Bail ding Addresses and Evacuation Maps

7 After 911, you should not-526&230).i ce and Public Safe

9 I f the fimad |l , a fire extinguisher may be used to| ex
do so). Al ways use your judgment and complete |[Fir
fire.

g I'f the fire is lalryespveadi sgnokgvaouwatreapti he buil dfi n

¢ I nform others in the building (who may have not r|es

1 When you evacuate, do not stop for personal bel onfgi
bui |l ddinlg .Bui l ding Addr es saerse aancdc eEsvsaichulaet ioonnl iMaepsand | pr
gui dance for each building on campus.

¢ Familiarize yourself with other residents on youp|p f
personnelnotf adhegumtred for during the evacuation |an:t

f Evacuate to a distance of at | east 300 feet from|th
Do not return to the buiaudhogiaedi peaksklbowed .t o do s

1 DO NOT WALK THROUGH OR STAND [|I.N &t &WMOKd&EwW.CLOUD

g I'f your c¢clothes are on fire, remember to Stop, Driop

1 Each individual is asked to take note of the |l ocajti ¢
t hey are working or residing.

*Please note that we have asked you to call 911 instead of the university police to report a fire or serious injury. Calling

911 first will result in emergency units being dispatched without undue delay. After alertgeneynenits, the 911

operators normally dispatch the university police to emergency calls. As a precaution, though, we recommend thiat yol

make a followup call to the university police at 98916235 to help ensure you receive immediate assistance.
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Evacuation

Some emergencies require evacuation of the building(s). If a building must be evacuated, all personnel should
move to an area at least 300 feet away from the building, away from roadways and parking Igt&ease refer to

the UNCP building evacuation mapsNever use an elevator to evaate during an emergency. Once a building
has been evacuated, no person will be permitted toeater unless authorized personnel give approval to do so.

Classroom Instructor Responsibilities

1 Each instructor shoul d selcelcas sonsea foerl yt woou ts toufd etnht es

f Each instructor is responsible for assigning two
evacuation.

1 Each instructor should check any adjoining aa eklme,
sure that anyone in the room is notified to evacu

1 The instructor should be the | ast individual to |

1 When the students have safely evacuated the buil
account ednefomre. ilsf ummaccounted for, the instructor
Public Safety or Emergency Officials on the scengeg.

Tornado

A Tornado WATCH means tornados and thunderstorms are possible.

A Tornado WARNING means a tornado has been sightén the area:SEEK SHELTER INDOORS! DO NOT
GO OUTSIDE!

If a tornado is sighted approaching the campus:

g I'f time permits, go to an interior hallway on the
g I'f time does not permit, getrooamp ohfei cafEeawanrfer
door s) .

1 Avoid windowsgymmouasdmmaetumesr, st r uctsupraens rwiiotfhs .wi de,
1 Take shelter under neaftur nyiotuurr edesk or any heavy

f Assume a position so as to protect your head, fac
§ Stay inside until someone in authority has <cl eare
g I'f you are qualified in First Aid, render assi st a

Hurricane

A Hurricane WATCH meansthat hurricane conditions (sustained winds of 393 mph) arepossible. A hurricane
watch is issued 48 hours in advance of the anticipated onset of tropistdrm-force winds. Once a hurricane watch
has been issued, students should prepare for an evacuafiocase a hurricane warning is issued.

A Hurricane WARNING means that hurricane conditions (sustained winds of 74 mph or higher) aepected
To provide time for people to prepare for and evacuation from a hurricane, hurricane warnings are issued 36
hours in advance of the anticipated onset of tropicatorm-force : ,

winds. Once a hurricane warning has been issued, students a
employees (other than essential employees, as seen below) sho
leave the threatened area immediately.

Since hurricane conditions provide advanced notice of its intensity
and possible severity, the university will provide students ang
employees with all relevant information and safety}
recommendations so that they may make informed decisions foj
their persoral safety. As a hurricane intensifies and moves closeg
to campus, the university may cancel all classes, programs, a
athletic events and issue evacuation orders for all students a
employees. Upon receiving evacuation orders, a#itudentsand
employees(other than UNCP essential employees, as seen belov Hurricane Matthew, 2018
must leave campus and seek shelter elsewhere.
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Possible weather and environmental conditions that could last multiple days:

1T Excessive rain resulting in fl oodinmdg a(tehX tedriico rf aan

T Lumber River overflow resulting in flooding

T Strong winds r esanpgtoiweg ilni ndeoswn atnrdeebsui | di ng damag

T Loss of power/electricity

T Road and bridge closures (flooded Bahddogheubsi ba
areas

f Mol d, wind damage, water intrusion, and other str

The Chancell or, Chancell ords Cabinet, the Emergenc)

Office of University Marketing and Communications will continue to monitor the weather and subsequent

recovery efforts for the campus and greater community and provide continuous safety announcements to

members of the campus community via:

T BRAVE ALERTS

T LiveSafe messages

f Email s

T Text messages

T Robocalls

T Creation of a webpage on the univemeirtged®sywesbHIius
webpage will journal the messages from the Univer

links to relevant webtsd tweatfloear iannfd rtnraavi eln o cen daitte
to emergency management and human resources and e

Closing Campus for Inclement Weather

During periods of inclement weather conditions, it may be necessary to close the university due to safety concerns.
Inclement weather includes ice and snowstorms, tornadolsurricanes,and flooding that present a threat to the
campus community while attendng or traveling to and from the university. When the threat or the presence of
inclement weather presents a safety hazard to the campus community, it is the joint responsibility of the Provost
and Vice Chancellor for Academic Affairs (or designee)irector of Police and Public Safety Director of
Environmental Health and Safety,Assistant Vice Chancellor for Human Resources, and the Chief of Staff to
make a recommendation to the Chancellor whether to close campus.

The university will remain open for clases unless there is a clear danger to the campus community. The overriding
concern of the university is to provide a quality, uninterrupted program of study without placing the campus
population in an unreasonably hazardous situation. Closure reports fdmcal public schools or community
colleges must not be interpreted that UNC Pembroke will also close; neither should the forecasts of anticipated
major storms.The decision to close the university will be made by 6itpractical, and will be communicaed to

the local radio and television stations. This information will also be posted on thiNCP Home Pageand UNCP 3§
Emergency Information Hotline at 910521.6888.Closure notice andsubsequent updates will also be provided to

the campus community via Brave AlertsLiveSafe message®mails, text messags, and robocalls.

UNC System Adverse Weather and Emergency Event Policy

UNCP Emergency Operations Plan

Announcements of emergency closings may take one of two forms:
1 Classes are suspended, batofafdimi@s$ swirlalt i vemainn aga
1 Classes are suspended, and all wuniversity offices

Essential Employees: As stated in the UNC System Adverse Weather and Emergency Event Policy,
Essential/Mandatory Employees are employees who are expected to repartdr remain at work during adverse
weather and emergency events and, if deemed necessary, to work a differing schedule or shift than normally
assigned. When required to report to work during these events, the employee is expected to use sound judgment
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https://www.uncp.edu/sites/default/files/2017-10/Adverse_Weather_and_Emergency_Event_Policy-.pdf
https://www.uncp.edu/pr/pol-042503-emergency-operations-plan

with respect tomaintain personal safety given their individual circumstances, but to also make a substantial and
good faith effort to reach the work site in a timely manner. As Essential Employees, the members of UNCP Police
and Public Safety will remain on ampus during all circumstancesAlso, Facilities Operations, as necessary, will
assign an essential employee work crew.

Hazardous Materials

Chemical Spills

If the identity of the chemical spill is unknown,it will be treated as a toxic chemical. If the person(s) responsible
for the chemical spill judges that it presents any danger to themselves or others or is unsure of thethisi,shall
take the following steps:

1 Cal l UNCP Police ansd2dRBIbl iamm dS pfretvy det ydDud name ar
With proper training or knowledge of the chemical
hand. Avoid coastaabhdwctbtbBkng, aemd avoid shuttin

f§ Sound the building fire alarm so evacuation can b

f Evacuate to a safe place at |l east 300 feet away
have given theirUNCPprBowialditngg domaremattices sMaps onl
speci fic evaduwat iemarc hgbiuddmdeng on campus.

7 DO NOT WALK THROUGH OR STAND I N SMOKE/ VAPOR CLOUD

1 After evacuati oworkteay / wiltaksynatesceo that superyv
everybody is accounted for.

Gas Leaks

Suspected gas leaks or suspicious odors should be immediately reported to UNCP Police and Public Safety so
appropriate action can be taken. If a gas cylinder should begin leaking and the person(s) responsible for such
materials judges that it presents arganger to themselves or others or is unsure of the risks, thibay shouldtake

the following steps:

1
1
1
1

1
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Cal l UNCP Police ansd28RBIbl iam dS pfreotvy det yDud name ar
Extinguish all opédantkame$ ignstopnthe

Sound the building fire alarm so evacuation can b
Evacuate to a safe place at | east 300 feet away
have given their approval to do so.

DO NOT WALK THROUGH OR STANDFI MAMBREROUSLY HI G
CONCENTRATI ONS.

€9
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https://www.uncp.edu/campus-life/environmental-health-and-safety/ehs-safety-resources/911-building-addresses-and

It is the policy of theuniversity to provide a safe and healthful environment, free from recognized hazards,
which may cause significant injury to faculty, staff, students and visitors. This is accomplished by
maintaining a comprehensive safety, healftand environmental program which is dependent on the active
participation of all university employees.The primary purpose of the Environmental Health and Safety
Office is to conduct safety inspections, identify and correct unsafe conditions, conduct safety training,
provide consutative services to management, investigate accidents to determine the root cause and take
corrective action (risk management), and maintain a safe working and living environment ftire entire
campus community,

To encourage and ensure safety, the officelsEnvironmental Health and Safety and Police and Public Safety
conduct campus safety trainings throughout the year:

et oweres  ET sweyToe  sossatsuens

03/25/22
04/01/22
05/06/22 American Heart
06/01/22 Weinstein

CPRAED 07/14/22 Health Association certification Faculty and Staff
X class for CPR and use o
07/18/22 Science

09123122 Bog. | e ator
09/23/22

10/21/22
12/9/22
01/18,20
02/15
03/07,15,22,23,24,2"
04/05,19,22,26

05/03,17,24
0621 . Safe use of golf carts on
Golf Cart Safety 07/01,05,14.15,19,27 Pinchbeck campus Faculty, Staff, Student

08/01,17,19,25,30
09/06,08,12,13,21,2¢
10/04,06,11,12,18,25

11/01,9,15
12/07,19
Explanation of Blood
- . Pathogens Awareness al .
Hepatitis B Program 0224 Pinchbeck UNCP Hepatitis B Housekeeping Staff
Program
. . Oxendine Campus Safety
Orientation Leaders 04/25 Admin. Bldg. Police & Public Safety StudentWorkers
Mobile Elevated . Safe use oVarious liftson
Work Platforms 04/28 Pinchbeck campus Faculty, Staff, Student
05/25 During COVID, we begar
New Employee 06/22 . assigning online NEO
Orientation 08/24 Pinchbeck training but resumed in Faculty/Staff
09/28 person classes in 2022

The University of North Carolina at Pembroke 37| The Clery Report




10/26

11/22
Powered Industrial
Trucks 04/20 Pinchbeck Safe use of PITs on Faculty, Staff, Student
. 09/09 campus
(Forklifts)
Orientation Leaders 06/02 UC Annex ACt'\./e Sh°°tef Training Student Workers
Police & Public Safety
Targeted class for
Slips, Trips, Falls 07/25/22 Pinchbeck ho.usekeepmg staff due t Housekeeping Staff
increased number of
injuries
Resident Advisor Weinstein Campus Safety Residence LifeCoord.
L 08/09 Health : .
Training . Police & Public Safety & RAs
Science Bldg.
. . Weinstein . :
ReS|der_1t_AdV|sor 08/09 Health Title IX and Clery Act Residence LifeCoord.
Training . & RAs
Science Bldg.
: . Weinstein . :
ReS|der_1t_AdV|sor 08/09 Health Fire Safety Residence LifeCoord.
Training . & RAs
Science Bldg.
08/10, 1115 19 Various . -
Campus Safety 10/14 offices on 'TDC;II\i/:e?I?’?Jt;ECTézg :\g Faculty, Staff, Student
12/07 campus Y
Student Success Exp 08/30 UC Annex Safety Orientation Students
Fire Prevention Weel 10/19 uC Mall Staying Safe o€ampus Students

The University of North Carolina at Pembroke
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Fire safety and prevention is of paramount importance in a campus living environmeanhd the primary
responsibility rests on each residenfpproximately 2,300 resident students live iwo (2) four-story (Oak and

Pine Halls), one fivestory (Cypress Hall),one sixstory (North Hall), and one (1) apartment complex (University
Courtyard); which hasten (10) buildings. Each residence hall is equipped with fire alarm systems by Simplex
Grinnell and monitored by Holmes Electric. Each residence hall and apartmeate equipped with fire sprinkler
systems, smoke detectors and access to portable fixgrguishers.Six (6) University Courtyard Apartments are
equipped with local smoke detectors and portable fire extinguisher outside each apartnatfour (4) Courtyard
Apartment buildings, which were constructed and occupied in the Fall of 2019, azach equipped with a sprinkler
system, fire alarm systems monitored by Holmes Electric, and fire extinguishers accessible outside each apartment
suite.

All buildings at UNCP are smokefree. Smoking is defined as the use or possession of any type of lightdbacco
products including, but not limited to, lighted cigarettes, lighted cigars, lighted cigarillos, lighted pipes, and lighted
bidis and is restricted within 100 feet of any building or outdoor sporting arena. The use of electronic
cigarettes/electranic vapor inhaling devices (ecigs), and all other tobacco products within university building is
also prohibited. For health and safety reasons, certain appliances and items may not be used or possessed in the
residence halls. Appliances with open heatinglements are prohibited (e.g., toasters, hot plates, hot pots, cooking
coils, etc.). Cooking appliances such as stoves may only be used in the kitchen area of the University Village and
Courtyard Apartments. Grills are not permitted within the residence dlls. Open flames and flammable liquids
are also prohibited (e.g., oil lamps, candles, gasoline, incense, etc.).

Per the North Carolina Fire Code, mandatory, supervised fire drills are conducted twice per semester in each
residence hall and apartment cormpx. One evacuation drill must occur within ten (10) days of the start of classes
and the other must take place after sundown. These unannounced drills are conducted by @féce of
Environmental Health and Safety Office of Housing and Residence LifeUNCP Police and Public Safety and
Facility Operations. When a fire alarm is ativated, all residents must completely and immediately evacuate the
building. All students and employees are to treat every activated fire alarm as a real thi@gatnd should not
assume the alarm is false. Residents should become familiar with the locatafrall emergency exits, fire alarm
pull stations, and fire extinguishers in residences and academic buildings. In the event of a fire, pull the nearest
fire alarm pull station to activate the system, which notifies others to evacuate the building. Immegig call
UNCP Police and Public Safety to ensure that the alarm was received. Evacuate at least 300 feet away from the
building in order to provide fire responders sufficient space to operate in the event of an actual emergency.

Members of the campuscoomuni ty should report all fires t o0o628NCPGZ
Federal law requires that a log be maintained for all fires occurring in campus housing and that this log be
available for review during regular business hours. The UNCPoltce and Public Safety maintain theDaily
Crime/Fire Log .

If a fire occurs in any building, the building occupants should evaate immediately, call 911 and then notify
UNC Police and Public Safety by dialing 91621.6235. If the fire is small (incipient stage), and the person who
finds it is trained and confident to do so, they may attempt to extinguish the fire using a univéyssupplied fire
extinguisher. If the fire is large, do not attempt to extinguish it but immediately evacuate the building. At no point
must a fire be allowed to get between the person attempting to extinguish it and their nearest exit. ALWAYS
consider your safety first in an emergency situation and use your training and best judgment before attempting to
extinguish any fire.

If a member of the UNCP community finds evidence of a fire that has been extinguished, and the person is not

sure whether UNCP Poli@ and Public Safety has already responded, the community member should immediately
notify UNCP Police and Public Safety to alert them of evidence of the fire.
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https://www.uncp.edu/campus-life/environmental-health-and-safety
https://www.uncp.edu/campus-life/environmental-health-and-safety
https://www.uncp.edu/campus-life/housing-and-residence-life
https://www.uncp.edu/campus-life/police-and-public-safety
https://www.uncp.edu/resources/facilities-operations
https://www.uncp.edu/campus-life/police-and-public-safety/clery-act-compliance
https://www.uncp.edu/campus-life/police-and-public-safety/clery-act-compliance

Information is made available to all students residing in student housimggardingfire safety andthe appropriate
action students and Resident Life employees are to take during a fire alarm or fire emergency. This information
is also presented to studentsm floor meetings in each residence halvhen they are moving into residetial
facilities. All Residence Life Coordinatorsand Resident Advisors receive the Residence Life Staff Manual, which
includes detailed information on fire safety, evacuations, and fire extinglier use; both are trained yearly on fire
safety and prevention and evacuation procedures.

Belk Hall (Not student housing 20222023)
North Hall

Congregate along second and third floor hallwasy bathrooms,
and stairwells

University Courtyard Apartments

Move to a ground level unit and congregate in the living room
area staying clear of glass windows. Do not congregate in the
opentair stairways

Cypress Hall
Oak Hall
Pine Hall

rooms to
staying cl

from
rwel |l s

ground | e
ear off

Mo v e
st ai

Residence Halk

Cypress Hall

Apartment

University Courtyard Apartments

North Hall
Oak Hall

Pine Hall
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https://www.uncp.edu/sites/default/files/2019-02/CYPRESS%20RESIDENCE%20HALL%20%2862%20BRAVES%20DRIVE%29.pdf
https://www.uncp.edu/campus-life/environmental-health-and-safety/ehs-safety-resources/911-building-addresses-and
https://www.uncp.edu/sites/default/files/2019-02/NORTH%20HALL%20%28105%20FACULTY%20ROW%29.pdf
https://www.uncp.edu/sites/default/files/2019-02/OAK%20HALL%20%28287%20FACULTY%20ROW%29.pdf
https://www.uncp.edu/sites/default/files/2019-02/PINE%20HALL%20%28239%20FACULTY%20ROW%29.pdf

I n order to change from a traditional Oreactivebod

and Public Safety has stressed a community policing philosophy to bring about more effective police services to

the campus community. The initiative has two components: one is that it fosters more direct contact between
campus police and the campus community where elkange of information is greater relating to police related

matters; and two, the security awareness programs presented by campus police to the campus community allows

for proactive measures to be made so the incidence of crime on campus is reduced apaaties assume
responsibility for their own security and others.

plol |

The security programs presented to the campus communi
T Theft PreventTbes®rpgogmams are specifitci tfloers :stlu)dermn

mo d e | and serial numbers of your electronics. Downl
the Police & Public Safety webpage under the SAFE[TY
based progr ams da ecsdtginends ,t oi pegaosv,i dand tips to protilect

f Drug and Al cohol AdWlareesree ss¢ uRlrecmgr aamsd empl oyee progra
based, both planned throughout the falltamedatspri 9¢ u
group These programs are designed to make studen|ts
include addiction or residual events afteermsefbé¢ct
bot h physcicaal, aanrde saoddr essed. Additionally, all new
to participate andvicamigheantiiAn tcaedrtesdeEiDWEer avgerbam t h gt
i mpact both individual behawinemu mprid omamBys aduwlrtewsrse ni
the incoming student becomes fully acclimated info
t hat motivates behavior change, resets unr easl iadtoiud ¢
drinking to academic and personal smake g, eldp %€ ns
students to create a healthier campus community.

T Title I'X & Clery ComplOoifdnce:al §4N@I Pd mEMednkdendtsetdy Re@PWA &
and Campus Secuf( CBWsTHUtshoorniltiinees pr o ghroaurs ewafso rc raelalt| ed
compliance training. Topics include sexual harass|mel
Women Act offenses: datengevyi ot ahkengs opmmdadmdsdesxumrael s ,a
Clery crimes & geograpmp)] iamdethe risks of non

T Sexual Assault Awhhiemestsud®emntgrmrmsgram i nitiative |[car
drug and al cohol awareness initiatives and includes
assaul t, myt hs, fact s, and p i rams
t hr oughfoaultl tahned spring semester x u all i
bystander intervention.

T EVERFThis program is mandatory omijng
(freshmen and transfer student sitly
t he summer , fall, hihd t spchag
prevention, risk reducti on, an ervent
dating violence, domestic viol sau| t,
program is web based and moni't ng lanc
Services (CleES)f uforcompteti on . A
successful passing of a test a e pro
successfully complete the prog

T Fire Awarenedss Progr ams

0 Studelnhtesmandapopbpgrams are designstdud¢cemptéedyeatse 8

Residencet Advideontify potentiall
guart ewosr kansdi t esepsadt o heake in t
These programedaned|l gcveneabash
request.

beginning o

o New Employee Ohéesar chamgat ory programs are gi
ntiall y tdeasn erd) ud

empl oyees to help identify pot
of

e
steps to take in the event a fire so that
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1T Safety -EBcsrftesee service offered by campus police i

or staff member of the afmetveriss tygompmmo mieeéd. hi s or

T Situational AwarendéssPeprogmalm $af eatvvai |l abl e to both
provided throughout the year on request. The purpos
and to be iawsasrug rofuntdiengs at any time of the day in

T Hazing Awdhésessudent program is provided throughphou
hazing is, groups or organizations that hictesari d¢allfla
with a hazing situation.

As the need arises to make the campus community ajwal

nati onwi de, more programs are being deOGtigmredt ham { mel

progm, which is required for all i ncomi ng ntelwe s¢ usdafndt
programs are available upon request and are highliagh
awareness i nitthiestei Ve siuessetAsfar result, these progrifams
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UNC Pembroke is committed to maintaining an environment of teaching and learning free from illicit drugs and
alcohol. The university complies with the requirements of the Dru§ree Schools and Communities Act, as
amended. UNCP Police and Public Safety sutly enforce all federal state,and local laws, as well as university

rules and regulations concerning the possession, sale, and use of alcoholic beverages and illegal drugs.

Compliance extends to all faculty staff, and studentsand visitors to the univesity and relates to all buildings,
facilities, grounds, and property controlled by UNC Pembroke. For possession of alcoholic beverages at special
events on campus, individuals must comply with applicable laws and the event must be approved by UNC
Pembroke The university will enforce all state laws related to underage possession and consumption of alcoholic
beverages.

Generally, the possession and consumption of alcoholic beverages are not permitted on campus. Kegs are not
allowed on campus.

The exceptiws apply to individuals who are 21 years and older:
A Meetings or functions when a state alcohol per mit

h

A ln residence hall rooms or | iving quarters in compl

A At uni-apprsotegd tail gaftoomtgb eelviendg amegsh)oomei n approve

uni versssiuteyd wri stband. The only alcoholic beverag

beverages and unfortified wines.

The uni Dregasd Alcghdl Policy and Drug Abuse and Alcohol Prevention Program(DAAPP) can be
found on the university website.

The complete Drug Free Schools and Communities Act (EDGAR)can be found on the US Department of
Educationds website.

To improve student welfare by increasing awareness of negative consequences of alcohol and other drugs, UNCP
Counseling and Psychological Servicesill:

A Chair the Commi UteePfevelP)beaman@®&ve critical inpu

prevention for alcohol and other drug use.
A Present drug and alcohol education programs uti/l
and education of substramwgh awste tilses ueesaron campus t
A Coordinate the cenpul dtoirgmddf SAUrcsehdob on campus.

Employees have access to amst, confidential resources through our Employee Assistance Program: ComPsych.
ComPsych offers confidential online and irperson support for issues regarding anxiety, depression, and stress,
to include root causes for alcohol and drug problems. While this program is available to employees at all times,
ComPsych attends the wuniversityds aeailablaitadiscussnsprlicesyarde
options.

Wi W Eﬁ%

WRLK AGRINST SMOWNG B

NO DRINKING
UNDER 21
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https://www.uncp.edu/pr/pol-042501-drug-and-alcohol-policy
https://www.uncp.edu/search/cse?keys=DAAPP#gsc.tab=0&gsc.q=DAAPP&gsc.sort=
https://www.congress.gov/bill/101st-congress/house-bill/3614/text
https://www.uncp.edu/campus-life/counseling-and-psychological-services

UNC Pembroke must disclose crime statistics of the three most recent calendar years prior to the named year of
the Annual Security and Fire Safety Report for criminal offenses that occurred on or within Clery geography and
that are reported to campus polie, the Office of Title IX and Clery Compliance, or to other Campus Security
Authorities. Clery Act reporting does not require initiating an investigation or disclosing identifying information
about a victim. A crime is reported when it is brought to the &ntion of aCampusSecurity A uthority or the local
police by a victim, witness, other 3rd party or even the offender. The university must disclose crime reports
regardless of whether any of the individuals involved in either the crime itself or the repog of the crime are
associated with the institution. The university may not withhold or subsequently remove a reported crime from
its crime statistics based on a decision by a court, coroner, jury, prosecutor, or other similar+4ampus official.

Only UN CP Police and Public Safety can unfound a crime that has previously been reported.

This report is prepared in cooperation with the Office of Title IX and Clery Compliance, UNCP Police and Public
Safety, Office of Housing and Residence Life, Counseling amsychological Services, Office of Student Conduct,
and the Office of Environmental Health and Safety, and any named entity who has been identified by the
university to have significant responsibility for student and campus activities. These entities pdeviupdated
information on their educational efforts and programs to comply with the Act. Additionally, information
provided by the Pembroke Police Department, the RO
agencies that have jurisdiction ware the university has a physical presence concerning academic instruction or
campus activities has been included to provide statistics for noampus buildings or property, and on public
property immediately adjacent to the university.

It is the respondbility of the Office of Title IX and Clery Compliance, in conjunction with UNCP Police and
Public Safety, to compile these statistics, policies, and related information into the Annual Security and Fire
Safety Report for members of the campus community aride public.

For the 23 Annual Security and Fire Safety Report, the disclosure @flery crime statistics are from the calendar
years: 20, 2021, and 2@2.

Clery Act Crimes & Offenses

Criminal Offenses (Primary Crimes) Violence Against Women Act Offenses
T Criminal Homicide _ _
0 Murder annedgINognent Ma f Dating Violence
o Mansl aughter by Neg T Domestic Violen
1T Sexual Assaul t f Stalking
0 Rape

o Fondling

0 I ncest

o Statutory Rape
Robbery
Aggravated Assaultt
Burgl ary
Mot or \lrehteifdl e
Ar son

E R I ]

Additionally, hate crimes and particular classifications of hate crimes are required to be reported as well as
arrests and referrals for alcohohnd illegal drug and weapon offenses.
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The following definitions are used for the purpose of reporting crimes for the UNC Pembroke Annual Security

and Fire Safety Report. The definitions for arson, murder, robbery, aggravated assault, burglary, motor vehicle

theft, liquor law violations, drug law violations, and weapon lawiolations are excerpted in part from the Uniform
Crime Reporting Handbook. The definitions of sex offenses are excerpted in part from the National Incident
Based Reporting System Edition of the Uniform Crime Reporting Handbook.

T Criminal Homi ci de
o Murder amagINioghent Malrhsel awid Antfeegrl § geaoan ) ki |l 1 ing
by another.
0 Mansl|l aughter dIyheNekgllilgenngceof anot her person t
T Sexual Assault (Sex Offenses)
0 RapdPenetration,shiogmatteffr thlbew vagi na or anus

penetration by a sex organ or anothéhi pedsbinni
includes any gender of wvictim or perpetrator.

o FondldiTrhge touching ofpatrhtes porfi van cet hbeord yper son
gratification without consent of the victim,

consent because of his/ her age or temporary o
O I ncéNmforcible sexual intercourse between per
degrees wherein marriage is prohibited by | aw

o0 StatutodpMoRapei bl e sexual i ntercourse with a

consent .

f RobbéThekitmmg or attempting to take anything of va

or persons by force or threat of force or violenc
T Aggravat eddArmiswsmlud vif ul attack by onmpeurppeorsseomofupon a
inflicting severe or aggravated bodily injury. T
weapon or by means | ikely to produce death or gre
T Burgb®Bheg unl awful entry of a stfrtucture to commi:'t
T Motor VehidThe Theft or attempted theft of a motor
T ArsédAany will ful or malicious burning or attempt t
house, public buibdrogafmobor peebbobhé oroperty of
1 Hate Cda ntersi mi nal offense committed against a pe
part, by t heBiodd eindea Opr ebficarsmed negative opiased
on their protected class: race, religion, ethnici
orientation.
o a criminal act involving one or more of the

0 Lar ceny:/ Trthheef tunalkawfgu |l carrying, |l eading, or
possession or constructive possession of

0 Simple :Asfsnaudn!l awf ul physical attack by on
of fender displays a weapons sBewverlkeovi agigm
i nvolving apparent broken bones, l oss of t
|l oss of consciousness.

0 Destruction of Properwiyl/ IVfamldlay i am mal i ci ou
or oMmilseer i njure real or personal property
having custody or control of it.

0 I nti mi:damlto ounnl awf ul ly place another person
the use of threateningtwobds andhout odhsp
subjecting the victim to actual physical a

o As wel | as any other crime involving bodily
moti vated by bias against any person or group
persons based upon the perceprnéeoar timatetbat p

characteristics:

i Race A preformed negative opinion or attit
common physi cale.ahogroarc toefr issktiinc,s ey es, and/
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genetically scraensmanhntdebebgeddeéey, which distfini
of humaen.kdisnjdaBn(sa,c k ,eopaei)an, et c.

0 ReligiMnpreformed negative opinion or attd.i ud
same religious bebiafandegargiosg bhetbe univ
nonexi stence ofe.a&adg hmpreme,beiewes,( Protestarnts

O Ethnicity/ NatiAnplefOoimped negative opinion o
peopl e whose menebaecrhs oitdheenrt itfhyr omighh a common h
of a common | anguage, common culture (ofte[n |
that stresses common ancestry. The bias may
birth. Thhe &daisnasntaypeopl e that have a namp
origin group or because they are married to
origin. (e.g., Arabs, Hi spani cs) .

iU Di sahi lA tpyreformed negatived apgnbaoap of paet|sbl
their physical or ment al i mpairments/ challen
per manent, congenital, or acquired by hereldi:

iU GenderA preformed negatdeveowprdi angooupat bif | pe
persons are male or female.

U Gender |1 dAnprefformed negative opinion or aftt]
on their actual or perceived gender ident| ty
coforming individual s).

0 Sexual Or.i eAntparteifoonr med negative opinion or| a:
based on their sexwual attraction toward, ajnd
membertheofot(begagex | esbernnal shetero

Liquor LawoVihel atiobmasi on of | aws or ordinances pl oh
transportation, possession, or use of alcoholic Dbev
operati hgraishihb;liquor to a minor or intemperat|e
of liquor; drinking on a train or public conveyance
(Drunkenness, driving ubhgepotheyimfblancenandrenhnfoe:!
Drug Law VdWwilaltatoinen of |l aws prohibiting the projduc
controlled substances and the equipment e deVawesl
cultivation, manufactur e, di stribution, sal e, put ch
controlled drug or narcotic substance.

Weapon Law ¥®Tleé avtiiohati on of | aws or ordinameary idmea
nature, such as: manufacture, sale, or possession o
openly; furnishing deadly weapons to minors; aliens
any of the aforementioned.

Do me svtiiod élheleony or mi sdemeanor crimes of violenceg ¢
the victim, by a person with whom the victim sharjes
or has cohabitated witpetd®denvsicmi mamaky asispoased by
the domestic or family violence | aws of the jurijsdi
victim who is protected from that per ssomds taet § uu|n b
Dating WVoOobemroee committed by a person who is in pr
or intimate nature with the victim;, and where theg e
on a comeinderfa t fecfitohtes olwe mgt h of the relationship,
frequency of interaction between the persons invol v
St al&Emgaging in a course of conduct &i mecetadoatbaces
to fear for his or her safety or the safety of ot|lhe
Sexual dasns aoudlftense that meets the definition of rape
FBl 6s UCR ( WniReopromm tdrnign) progr am.

The University of North Carolina at Pembroke 46 | The Clery Report




T Awar eness APGoongmuanmst y wi de or audience specific prfog
increase audience knowledge and share informatiorn a
reduce perpetration.

T Bystander hSstanéeveandi positive options that may be| ca
to prevent harm or intervene when there is a ris|k
stal king. Bystandecognfeiwvgnsi boathohsdef petentilal
structures and cultural conditions that facilitat|e
and effective intervention optiacmomiagd frakhmegnag|t iu
compEeeef i tBryasitnainndgerbef ore their first semester.

T Ongoing Prevention andi PAwarremans sn1 g ,Cantnd & § md ti eegise s
sustained over time and focuselomvamtcrte@asamd wkidlelr s tfe
vi ol ence, domestic violence, sexual assault and sjtal
the institution.

T Primary PrevefAtPromrRmong magms ni ti ati veseandhsor aadegese
val ue, effectiveness or outcome that are intendegq¢ t
and stalking before they occur through the promofio
mutual l wlr esedeadtifonshi ps and sexuality, encour age| s
behavior and soci al norms in healthy and safe dirfec

1 Ref edTrheel nlbyaingge person to any campus official who| ir
r ec dk e mtn,d whi ch may result in the imposition of g s

T Compl adbhlaetterm used by the Office of Title 1X aLd
sexual mi sconduct . Similar ter ms, but pdatancsed abr t
and survivor.

T Respondbpeptterm used by the Office of Title I X anf@li C
committed sexual mi sconduct. Similar terms, but mnot
are offandesed, and perpetrator.

T Ri sk Refd WOmpttii om s to design decrease perpetration a
empower ment for wvictims in order to promote safegty
conditions thate.facilitate violen

T OnCampfuAny building or property owned or control ljed
contiguous (one mile) geographic area and used byl t
to, the institutiesndsnetdudanigonaki penpgeshall s; anjd :
or reasonably contiguous (one mile) and that is dgwn
frequently used by students, aansd as ufpopoodr tosr iontshteirt urteit

T Oncampus Student fHAmgi sgué@acil hbwsing facility that
i nstitiud ilomcatred on property tihmst iitsuteiwawe tehroch t he | r €
contiguous geographic area that makes up the camplus

T Nomwampus buil di-nrAgnsy ooruip rdoipnegr tor property owned or | co
that is officially recognized obpyertttye oiwmstdi tourt i @aint
institution that is used in direct support of , c10r
frequently used by student s, and is not within |the
institution.

T UnfoundedACremerted crime that | €I wdrryihrhe |l gt dtrioant itjdhse

o0 Sworn or commi ssi omfefdh @d mev fewmlf loy ciemeerst i gat ed tihe
o Based on the results of ehi davel madevasfiogatail|om
the crime report is false or baseless

T Public fmAbpemptudbl ic property, including thoroughfjfar
whiaftei thin the campus, or i mmediately adjacent t{p a
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to campus police anbther Campus Security Authorities that relate to hate crimes. On the Federal Bureau of

Investigation (FBI) web site,thedefii t i on of hate crime is described s
murder, arson, or vandalism with an added el ement

has defined a hate cri me as oraroperty motivaiechimwholeof ifi mamsyen a g
of fender 6s bias against a race, religion, disabiliHt

crimefi and the FBI is mindful of protecting freedom of speech and other civil liberties.

The crimes that are counted for purposes of recording hate crimes in this report cover the offenses of murder/non
negligentmanslaughter manslaughter bynegligerce, sex offenses, robbery, aggravated assault, burglary, motor
vehicle theft, arson and the extra &nses of larcemyheft, simple assault, intimidation, and
destruction/damage/vandalism of property. To include these crimes as a statistic to hate crimes it must be shown
that the victim of the crime was intentionally targeted or selected because of the r pet r at or 6 s b
in some way. If any of these crimes were reported to campus police and there is some evidence that the crime was
committed because of some type of bias to théctim, it should be noted to the entity receiving the report.

Examples of Bias by Category
The following are examples of bias within that category. The examples are not exhaustive and are used for
illustrative purposes.

U0 Radé&hit e, Bl ack, American I ndian/ Al askan Native,
0 RelamJdewi sh, Catholic, Protestant, I sl am

0 Ethnicity/ Nafti boeawl alOei gi #spanic, Arab, Mestizo; th
iU Di s aMhiPlhiytsyi cal , Ment al

0 Gendievral e, Felmatl er s e x

i Gender fAdeabhsggnder, -Gemdreagyny, Bi

0 SexwWal enfiddet emosexual, Homos&Sewxall (gay, | esbian)

HATE HAS

MO PLACE HERE,
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Effective October 1, 2013, amendments to the North Carolina General Statutes (House Bill 937/Session Law
2013369) concerning the presence of firearms on campus [828D.2(k)], impacts the way firearms can be legally
possessed on the property of the Univgty of North Carolina Pembroke. The following information answers
some questions that you may have concerning thesgest changeso our statutes. If you need furtheclarification,
please call UNCP Police and Public Safety at 91%216235.

Background 8 N.C.G.S. § 14269.2gener al ly prohibits carrying a owege
community college, college, or university. A weapon is defined as those devices as described in (b), (b1), and (d)*
of N.C.G.S. § 14269.2. However, the General Assembly has enacted a limited exception to that general
prohibition, Session Law 2013369, sec. 2HB 937; N.C.G.S. § 14269.2(k).

Changesd Under the amendments to the law, a firearm is now permissible to be carried by any individual on a
college or university campu®nly under the following limited circumstances:
0 The firkeandiguancd

0 Theiividdual has a valid concealed handgun permit ¢

0O The handgun remains in either: a closed compart me
a | ocked container secuirelleg; adrfd xed to the person

0O The vehicle is only unlocked when the individual
the vehicle; and

0O The firearm remains in the closed compartment at

Other Considerations 8 Amendments to the statute do nopermit the following from occurring:

A A person that has a camwathkedroandycpepmbstpsbpklt
on their person. The changes to the |l aw clear/l
compartmentaoner within the possessords | ocked vg¢
to the vehicle.

A These amendments also do not permit an individua
described in26Na.C2 ®.,bS)anh bl1d) *. Even if the rifle,
compartment in the individualds | ocked vehicle,
for a violation of this offensee i nTdhiev isdtuaatlust ew hoon
a concealed lanadagenexempitt from the | aw requiring

* For purposes of this statute, a weapon is defined as any handgun, rifle, shotgun, dynamite cartridge, bomb,
grenade, mine, or powerful explosig as defined in G.S. 1£284.1, BB gun, stun gun, air rifle, air pistol, bowie
knife, dirk, dagger, slingshot, leaded cane, switchblade knife, blackjack, metallic knuckles, razors and razor blades
(except solely for personal shaving), firework, or any shagminted or edged instrument except instructional
supplies, unaltered nail files and clips and tools used solely for preparation of food, instruction, and maintenance,
on educational property.

Precautions @ If you do make a decisiorto exercise your right to these amendments, please:
f Maintain your concealed weapon permit and proper
t

|l ess confusion i f approached by | aw enforcemen

T Exhibit and maintain yourmowe spars.e [Ro nrcetr ndrngadc as
have a weapon in your car and do not wuse it to t
ot her s.
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https://www.ncleg.net/EnactedLegislation/Statutes/HTML/BySection/Chapter_14/GS_14-269.2.html

As required by federal law, UNCP must maintain a written, easily understood daily crime log that records, by the
date the crime was reported, any crime that occurred on campus, on a rcampus building or property, or within
the patrol jurisdiction of UNCP campus police and is reported to UNCP campus police. The log will contain at
a minimum, the nature, date, time and general location of each crime and the disposition of the complaint, if
known. Campus police must make an entry or an addition to an existinentry to the log within two (2) days of
the receipt of such information to be included in the log unless that disclosure is prohibited by law or would
jeopardize the confidentiality of the victim.

However, the university may withhold certain informationto be reported in the daily crime log if the following
situations exist; that revealing the particular information would jeopardize an ongoing criminal investigation or
safety of an individual; would cause a suspect to flee or evadetection orresult in the destruction of evidence.
Only that information that would cause the adverse effect can be withheld, all other information must be reported
within its time requirement. Once the adverse effect as described above is no longer likely to occur, the usityer
must then disclose the information withheld for compliance to its daily log requirements. The university must
make the crime log for the most recent sixty (60) day period open to public inspection during normal business
hours. Any portion of the log longer than sixty (60) days must be made available within two business days of a
request for public inspection.

For Example:
Case Date/Time Date/Time Offense Location Disposition
Number Reported Occurred
2023158 | 09/14/2023 @ 1215 | 09/14/2023 @ 1130 | Robbery Pine Hall Pending Investigation
2023182 | 09/22/2023 @ 830 | Multiple Days Stalking Cypress Hall & | Title IX/Clery Referral
Student Ctr.
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Purpose
UNC Pembroke has established the welfare of students as an important part of its overall mission. The Office of

UNCP Police and Public Safety takes pride in its role of maintaining this campus as one of the safest in the
country.

Initial Report
The initial report of a missing student may come from virtually any source (friend, roommate, parent, faculty, or

staff member) and regardless of the source or the time frame the student has been reported missing, such reports
should be taken seriously and generglrequire immediate attention. UNCP Police and Public Safety will not
adopt any artificial standard that could serve to delay initiating the search for a student who has been reported as
missing.

All reports of students living on campus who have been misg for more than twentyfour (24) hours should be
made to Housing and Residence Life (91975.4253) and to UNCP Police and Public Safety (91821.6235). If
the student lives offtampus, reports should be made to a local law enforcement agency; in thisaaiiecould be
either Town of Pembroke Police Department (916214 3 33) or Robeson Cou6Vi3t00)Sh e
In the event of this latter circumstance, it is the policy of UNCP Police and Public Safety to assist those agencies
where the missilg person report originated outside of the university jurisdiction. Not wanting to cause undue
alarm, circumstance may dictate a limited initial response, but officers must balance the available information
about the student wi ffraintaihireg a safeierwiomment. tAryy @niial rpport ob a missing o
student will require documentation in the form of a log entry and officer assigned to take a report. In addition,
the on-duty supervisor must be notified and ensure that immediate steps &aken to try and locate the student.

General Procedures

In keeping with our responsibility, the university Missing Student Policy is intended to establish a framework for
action in the event that a UNCP student is reported as missingor a student reporéd missing who resides in a
housing unit for which the university has jurisdiction, the Officer in receipt of the initial report should immediately
ensure that the UNCP Office of Housing and Residence Life staff are aware of the report and their assistance
should be requested in performing a welfare check
and associates of the student who was reported missing. Generally, parents or guardians should not be contacted
without first consulting the Director for Housing or Vice Chancellor for Student Affairs.

Every year, residential students must identify one or more individuals to be contacted by UNC Pembroke no later
than twenty-four (24) hours after the time that student is determined missing; sh¢ontact person(s) can be the
same or different from their identified general emergency contact person. Residential students have the option to
have this personds name and contact information ke
The student is responsible for ensuring that the contact information istgp-date and accurate.

Pursuant to the UNCP_Missing Residential Student Policy the university will notify the appropriate law
enforcement agency no later than twentfour (24) hours after the time that the student is determined missing.
Residential students who are undegzighteen (L8) years of age and not emancipated individuals are exempt from
this option and therefore, the university must notify a custodial parent or guardian, and any other designated
contact person, no later than twentjour (24) hours after the time that the studdns determined missing. If the
student reported missing lives offtampus, then UNCP will request the assistance of the appropriate jurisdiction

in attempting to locate the student. Depending on the individual circumstance, officers may choose to begin
interviewing friends and associates in an attempt to gain any helpful information in searching for the missing
student. Officers may also search available records:gs
orassembleaclasslistimoder t o check with the studentds instru

As an additional step in the process of attempting to locate a missing student, officers should consider use of the

b f

Dt

ct

National Crime Information Center (N€ICdcaecewonk&tiaqgeb

nati onal OMi ssing Persond6 report.
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https://www.uncp.edu/pr/pol-112501-missing-residential-student-policy

Criteria for NCIC entries on missing persons

1. A person of any age who is missing and who is und
thereby subjectierg tthohatpeperosnean oarndotihmmedi at e dan

2.A person of any age who is missing under circumst
voluntary.

3.A person of any age who is missing under circumst
be diamger .

4 . A person of any age who is missing after a catast

5.A person who i s mi-esmamci paantde dd eacd adeefdi nuend by t he |
residence and does not meet -“Angbovethe entry crit

The UNC Pembroke missing student policy can be found at the following link:
Missing Residential Student Notification Policy

Upon written request, the university will disclose to the alleged victim of a crime of violence the results of any
disciplinary proceeding conducted by UNC Pembroke against a student who is the alleged perpetrator of such
crime or offense. If the alleged victim is deceased as the result of such crime or offense, the next of kin of such
victim shall be treated as the alleged victim and be entitled to such disclosure.

All victims of sex offenses are provided theesults of any disciplinary proceedings conducted by UNC Pembroke.

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of higher
education to issue a statement advising theampus community where law enforcement agency information
provided by a State concerning registered sex offenders may be obtained. It also requires sex offenders already
required to register in a State to provide notice, as required under State law, ofteiastitution of higher education
in that State at which the person is employed, carries on a vocation, is a volunteer, or is a student.

North Carolina law currently requires sex offenders and
individuals adjudged to be sexually violent predators to
register with the sheriff of the county where they are living,
and the sheriff maintains a registry of this information that is
available to the public upon request. Registrants must furnish
the following information: name, sex, address, physical
description, picture, conviction date, offense for which
registration was required, the sentence imposed as a result of
the conviction, and registration status. An offender who is a
non-resident student or norresident worker must maintain
registration with the Sheriffof the county where the offender
works or attends school and must also identify the school he
or she is attending or his/her place of employment.

g
o

>
annnnr?? | >

In North Carolina, convicted sex offenders must register with the NC Department of Justice and the Departrhen
of Public Safety. This information can be found on th&lC Sex Offender Registry which is maintained by the
NC State Bureau of Investigation.
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https://www.uncp.edu/pr/pol-112501-missing-residential-student-policy
http://sexoffender.ncsbi.gov/disclaimer.aspx

PART Il
SEXUAL MISCONDUCT

The University of North Carolina at Pembroke is committed to providing

an inclusive and welcoming environmentor all students faculty, staff, and

TITLE visitors and affirms its commitment to maintaining a campus culture that
emphasizes the dignity and worth of all members of the campus

community. Members of the campus community are expected to engage in

conduct that contributes to itsculture of integrity and honor that we always
strive to maintain. The university prohibits its faculty, staff and students
from engaging in any form of gendebased discrimination and harassment,
sexual violence(dating violence, domestic violence, stalkg, and sexual
assault) and retaliation and expects these individuals to refrain from

committing these acts of sexual misconduct as these offenses jeopardize the
health and welfare of our students, employees, and visitorin compliance
with federal and state law and university policy, the university maintains
processes to provide redress and remediation to individuals or groups who
believe they have been the victim of these sexual misconduct offenses.

Toward that end, UNC Pembroke issues this statememf policy to inform the campus community of our
programs to address dating violence, domestic violence, stalking, and sexual assault as well as the procedures for|
institutional disciplinary action in cases of these sexual misconduct offenses, which v addressedegardless
of whether the incident occurs on or off campus when it is reported to the Title IX Coordinator or another
university official.

The Clery Act, as amended by th&/iolence Against Women Reauthorization Act of\2ANBA), requires colleges
and universities to specifically address dating violence, domestic violence, stalking, and sexual assault through
programs, awareness campaigns, policies, and procedurégtle 1X of the Education Amendmesftd 972s an
important civil rights law that protects individuals from discrimination based upon sex in federally funded
education programs or activities. Sexual harassment of students and employees, which includesaictexual
violence, is a form of discrimination based on sex that is prohibited by Title IX. Title IX requires grievance
procedures that provide for the prompt and equitable resolution of gendaaised discrimination and harassment
complaints andcurrent regulationsmandate prevention, awareness, resources, and mandatory reporter training
programs.

The University of North Carolina at Pembroke has and will continue to take a series of specific and continuing
steps in compliance with these federal requireants to address these types of sexual misconduct offenses, to
include sexual assault (including rape and acquaintance rape), sexual battery, sexual coercion, dating violence,
domestic violence, and stalking as further defined in the Clery Act and Title IX.

Reports of sexual misconduct or questions should be addressed toGlfice of Title IX and Clery Compliance.

Ronette Sutton Gerber, Esq.

Director, Office of Title IX and Clery Compliance

Title IX Coordinator

Clery Compliance Officer

Dr. Joseph B.Oxendine Administrative Building, Suite Room 104
9105216281 Titleixcoordinator@uncp.edu
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https://www.law.cornell.edu/uscode/text/20/1092
https://www.congress.gov/bill/113th-congress/senate-bill/47
https://www.law.cornell.edu/uscode/text/20/1681
https://www.uncp.edu/resources/title-ix-clery-compliance
mailto:Titleixcoordinator@uncp.edu

The Clery Act defines the crimes of datingiolence, domestic violence, sexual assault and stalking as follows:
a) Domestic Violence:
i. A Felony or misdemeanor crime of violence committef
A) By a current or former spouse or intimate partner of the victim
B) By a person with whom the victim shares a child in comman
C) By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner.
D) By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred; or
E) By any other person against an adult or
acts under the domestic or family violence laws of the jurisdiction in which the crime of
violence occurred.
ii. For the purposes of complying with the requirements of this section and §668,4dny incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

b) Dating Violence: Violence committed by a person who is ohas been in a social relationship of a
romantic or intimate nature with the victim.

i. The existence of such a relationship shall/l
consideration of the length of the relationship, the type of relationship, drthe frequency of
interaction between the persons involved in the relationship.

ii. For the purposes of this definitiori

A) Dating Violence includes, but is not limited to, sexual or physical abuse or the threat of
such abuse.
B) Dating violence does not include as covered under the definition of domestic violence.
iii. For the purposes of complying with the requirements of this section and 8668.41, any incident
meeting this definition is considered a crime for the purposes of Clery Act reporting.

c) Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape as used
in the FBI&ds Uniform Crime Report i ngBaged ReRortingp r o
System User Manual from t he F Bany sexGaRactRlireotgdraganst a
another person, without the consent of the victim, including instances where the victim if incapable of
giving consent. 0

i Rape is defined as the penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the consent of
the victim.

ii. Fondling is defined as the touching of the private parts of another person for the purposes of
sexual gratification, without the consent of the victim, includig instances where the victim
is incapable of giving consent because of his/her age or because of his/her temporary or
permanent mental incapacity.

iii. Incest is defined as sexual intercourse between persons who are related to each other within
the degrees whezin marriage is prohibited by law.

iv.  Statutory Rape is defined as sexual intercourse with a person who is under the statutory age
of consent.

d) Stalking:
i. Engagingin a course of conduct directed at a specific person that would cause a reasonable person
tofi
A) Fear for the personds safety or the safe
B) Suffer substantial emotional distress.

%34 CFR 8668.41 Reporting and Disclosure of Information
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ii. For the purposes of this definitiof
A) Course of condumtans two or more acts, including, but not limited to, acts which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means follows, monitors, observes, surveils, threatens, or communicates to or about, a
person, or interferes with a personds pr
B) Reasonable persorans a reasonable person under similar circutaaces and with
similar identities to the victim.
C) Substantial emotional distm@&mns significant mental suffering or anguish that may, but
does not necessarily, require medical or other professional treatment or counseling.
iii. For the purposes of complyingwith the requirements of this section and section 668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act reporting.

A. Domestic Violence (to include Dating Violence): NC General Statute 50B-1 defines domestic
violence as:

a) A person is guilty of domestic violence if the person engages in one or more of the following acts
upon an aggrieved party or upon a minor child residing with or in the custody of the aggrieved party
by a person with whom the aggrieved party has or has hadersonal relationship:

1) Attempting to cause bodily injury, or intentionally causing bodily injury; or

2) Placing the aggrieved party or a member of the aggrieved party's family or household in fear of
imminent serious bodily injury or continued harassments defined in G.S. 14277.3A (stalking),
that rises to such a level as to inflict substantial emotional distress; or

3) Committing any act defined in G.S. 1427.2 (FirstDegree Rape) through G.S. 1-27.7 (other sex
based offenses).

According to reporting statistics, dating violence and domestic violence are issues that are frequently shown to be
on therise year afteryeaDome st i ¢ vi ol ence i s seen as aoanasoocbua n
as various forms of behavior to includeerbal (berating, threats), psychological (isolation and intimidation), and
controlling the abused (making them subservient, and choosing whom they can and cannot speak to).

For purposes of Chapter 508, Do me s t iacrelaibnship vehareirethe a
parties involved: Are current or former spouses, are persons of opposite sex who live together or have lived
together, have a child in common, are current or former household members, are persons of the opposite sex who
are in a datingrelationship or have been in a dating relationship or are related as parents and children (including
others such as grandparents and grandchildren). For purposes of this subdivision, a dating relationship is one
wherein the parties are romantically involed over time and on a continuous basis during the course of the
relationship. A casual acquaintance or ordinary fraternization between persons in a business or social context is
not a dating relationship.

Any person residing in North Carolina may seek fe&f under this Chapter by filing a civil action or by filing a
motion in any existing action filed under Chapter 50B of the General Statutes alleging acts of domestic violence
against himself or herself or a minor child who resides with or is in the cushtp of such person and is able to do

so without the assistance of legal counsel. Assistance to seek a motion for emergency relief, temporary orders and
temporary custody can be found by reporting the matter to UNCP Police and Public Safety as ordered bytNor
Carolina General Statute 8508. An officer, upon request by the victim or Complainant may provide a means of
transport for the victim or Complainant to hospita
to accompany the Complé&ant or victim to their residence to help obtain any item necessary to enable the
Complainant and minor children to fully function outside the home (procuring food, clothing, medication, and
property needed for work related duties).
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If the court finds, ater a hearing, that an act of domestic violence has, in fact, occurred, the court will grant a
protective order restraining the defendant from further acts of domestic violence. These sanctions may include,
directing a party to refrain from such acts, grdrpossession of a shared residence to the plaintiff and to have the
defendant vacate the residence, order the defendant to refrain from threatening, abusing, or following (stalking)
the other party, using telephonic means to harass the plaintiff, or otlkése visiting the home or workplace of the
plaintiff, interfering with the plaintiff, prohibit the defendant from possessing or purchasing a firearm or other
additional prohibitions a judge deems necessary to provide protection to the plaintiff from thefde n d a nt
potential actions. Protective orders awarded to a plaintiff shall be valid for a fixed period of time not exceed

one year and the court may renew a protective order for good cause. Copies of these orders shall be issued to each
partyandtothe pol i ce department or sheriffds office in
an order is issued, the clerk, as prescribed under 858®1) will provide an information sheet developed by the
Administrative Office of the Courts thatincludesdomestic violence agencies and services, sexual assault agencies
and services, victimds compensation services, | ega
victim can seek assistance.

The victim of domestic violence whohas been awarded an order by the court may file motions for contempt for
violations of the order without the assistance of legal counsel if so desiréd.person knowingly violating a
protective order shall be guilty of a Class A1 misdemeanor or unless caaunder some other provision of law
providing greater punishment, a person who commits a felony at a time when the person knows the behavior is
prohibited by a valid protective order shall be guilty of a felony one class higher than the principal felategcribed

in the charging document.

Whether the victim of domestic violence chooses to seek legal protections, the victim has the option to receive

on-campus oroffc ampus counseling. UNC Pembrokeds Counsel:
advoceacy or support in the form of counseling or provide options as to where to seek additional advocacy help.
Individuals who may know of an individual that is a victim of dating/domestic violence should notify the Office

of Title IX and Clery Compliance by ushg the Sexual Harassment Reporting Form.

Students and employees can also make a CARE referral by using the following lIKARE Report Form.
However, all reports of gender-based discrimination, harassment, or sexual violence to the CARE Team will

be forwarded to the Office of Title IX and Clery Compliance and could result in a delay of potential on-
campus and/or off-campus assistanceOn all reporting forms, all fields that are noted with aed asterisk (*)are
required to be filled in. It is additionally important to name the victimexperiencing abuse anddetailed
information in the description/narrative that will assist in the referral.

A victim of domestic violence may also contact the university TitleX coordinator for assistance with procuring
medical and/or psychological services both olgampus and offcampus.

Sexual Harassment Reporting Form

Additional assistance can be found outside of campus with the following agencies:

A Robeson County

Southeastern Family Violence Centerd 910.739.8622

A Cumberl and County

Fayetteville Family Violence Center ¢ 910.433.1352

Toassistlawe nf or cement s efforts in helping an individua

violence, or to assist them in obtaining a protective court order, it is a best practice to notify law enforcement
immediately after an assault so that any jaries that may have been inflicted on the victim can be documented
by use of photography and to identify relevant withesses who may be able to testify in a criminal matter against
the accused. Clothing worn during the assault that may have blood stainsdéor other body fluids should be
saved for evidence collection.
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https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=3
https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=7
https://cm.maxient.com/reportingform.php?UNCPembroke&layout_id=3

Once a report has been filed with the Office of Title IX and Clery Compliance and/or law enforcement, it is a
record that can show abuse patterns or prevalence of abuse toward the vic#my documentation concerning

the event before oreven after the physical assaukhould be preserved (for instance, social media posts, text
messages, phone call recordings, or written notes about the event, future threats of more violence, and even
apology letters from the offender)in matters of dating or domestic abuse stemming from verbal or psychological
abuse, any video or audio recordings, documentation such as social media posts, text messages, phone call
recordings or written notes about the eve, future threat of more violence, and even apology letters from the
offender should be collected and provided to the appropriate authorities. For abuse relating to finances of a victim,
bank statements/credit card statements should be kept for evidence.

Remember,itis NOT O.K. for your significant other to:

T Hit or physically abuse you

1T Berate you

1T Psychologically or mentally abuse you

T Control who you speak to or who your friends
f Tell you that you cannot end their relationsh
1 Repeatedly abuse you and then Oomake upd6 with

It IS O.K. for you to:

T Tell someone; tel!l a police officer, friend,
T Take control of your own | ife

T Seek cchmrgebk toward the person abusing you
T Seek options other than cri minal charges i f vy

B. Sexual Assault: North Carolina General Statute 14-27 defines rape and sexual assault as the
following:

1. First-degree forcible rape NCGS814-27.21

() A person is guilty of rape in the first degree if the person engages in vaginal intercourse with
another person and against the will of the other person, and does any of the following:

1) Uses, threatens to use, or displays a dangerous or deadly weapon aaudicle which the other
person reasonably believes to be a dangerous or deadly weapon.

2) Inflicts serious personal injury upon the victim or another person.

3) The person commits the offense aided and abetted by one or more other persons.

(b) Any person who commits an offense defined in this section is guilty of a Class B1 felony.

(c) Upon conviction, a person convicted under this section has no rights to custody of or rights of
inheritance from any child born as a result of the commission of the rape, nor shall thesmn
have any rights related to the child under Chapter 48 or Subchapter 1 of Chapter 7B of the
General Statutes. . (1979, c. 682, s. 1; 1979, 2nd Sess., ¢. 1316, s. 4; 1981, c. 63; c. 106, ss. 1, 2
c. 179, s. 14; 1983, c. 175, ss. 4, 10; c. 720, s. 4949EX. Sess., €. 22, s. 2; 2068, s. 7; 2015
181, s. 3(a), (b).; 20180, s. 1.)

2. Seconddegree forcible rape NCGS814-27.22
(&) A person is guilty of rape in the second degree if the person engages in vaginal intercourse with
another person:
1) By force ard against the will of the other person; or
2) Who is mentally defective, mentally incapacitated, or physically helpless, and the person
performing the act knows or should reasonably know the other person is mentally
disabled, mentally incapacitated, or physally helpless
(b) Any person who commits the offense defined in this section is guilty of a Class C felony.
(c) Upon conviction, a person convicted under this section has no rights to custody of or rights of
inheritance from any child conceived during the commission of the rape, nor shall the person have
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5.

Generally, sexual assault refers to some type of unwanted sexual act, contact or touching committed by the
assailant uponanother person. The North Carolina General Statutes clarifies certain terms that are mentioned in
the elements of each crime.

NCGS § 14-27.1. Definitions:
As used in this Article, unless the context requires otherwise:
1.
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any rights related to the child under Chapter 48 or Subcptger 1 of Chapter 7B of the General Statutes.
(1979, c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 5; 1981, cc. 63, 179; 1993, c. 539, s. 1130; 1994, EX
Sess., C. 24, s. 14(c); 20459, s. 2(b); 200428, s. 8; 2015181, s. 4(a), (b).)

First-degree forcible sexual offense NCGS814-27.26
(a) A person is guilty of a sexual offense in the first degree if the person engages in a sexual act with
another person by force and against the will of the other person, and does any of the following:
1) Uses, threatens to usear displays a dangerous or deadly weapon or an article which the
other person reasonably believes to be a dangerous or deadly weapon.
2) Inflicts serious personal injury upon the victim or another person
3) The person commits the offense aided and abetted bysoor more other persons.
(b) Any person who commits an offense defined in this section is guilty of a Class B1 felony. (1979,
c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 6; 1981, c. 63; c. 106, ss. 3, 4; c. 179, s. 14; 1983, c. 175
ss. 5, 10; c. 720, s. 4; 1949 EX. Sess., c. 22, s. 3; 20181, s. 8(a), (b); 201380, s.2.)

Seconddegree forcible sexual offense NCGSg§14-27.27
(@) A person is guilty of a sexual offense in the second degree if the person engages in a sexual act
with another person:
1) By force andagainst the will of the other person, or
2) Who is mentally disabled, mentally incapacitated, or physically helpless, and the person
performing the act knows or should reasonably know the other person is mentally disabled,
mentally incapacitated, or physicall helpless.
(b) Any person who commits the offense defined in this section is guilty of a Class C felony. (1979,

c. 682, s. 1; 1979, 2nd Sess., c. 1316, s. 7; 1981, c. 63; c. 179, s. 14; 1993, c. 539, s. 1131; 1994, Ex|.

Sess., C. 24, s. 14(c); 20459, s 2(c); 2015181, s. 9(a), (b).)

Statutory rape of a person who is 15 years of age or younger NCGS814-27.25

(&) A person is guilty of statutory rape (Class Bl felony) if the defendant engages in vaginal
intercourse with another person who is 15 years of age younger and the defendant is at least
12 years old and at least six years older than the person, except when the defendant is lawfully
married to the person.

(b) Unless the conduct is covered under some other provision of law providing greater punishment,
a defendant is guilty of a Class C felony if the defendant engages in vaginal intercourse with
another person who is 15 years of age or younger and the defendant is at least 12 years old and
more than four but less than six years older than the person, egt@hen the defendant is lawfully
married to the person. (1995, c. 281, s. 1; 2062, s. 1(a); 2018.81, s. 7(a), (b).)

OMentally meiamasbl(eédd a victim who suffers from| me
suffers from a ment al di sorder , either of whii c
substantially incapable of napgrtai rngfthesnatiineg
i ntercourse or a sexual act , or of communi calt i
intercourse or a sexual act.

.0Mentally i nmteamasc iat aatiecdd m who due to anwdacedfon
substantially incapable of eit¢cbhbrerdumppiomtiisiqgt|he
vagi nal intercourse or a sexual act .
.0Physical Inye ahnesl p(lie)]ssa6 vi ctim who i s unconsci oufs;
t o srtesan act of wvaginal intercourse or a sexual
act of wvaginal intercourse or a sexual act .




.0Sexuameawrcs$ 6cunnilingus, fellati o, anal ingus, or
intercexuasle.asSt al so means the penetration, hpwe
anal opening of anot her person's body: provi ¢(ded
penetration was for accepted medical pur poses

5.0Sexual meafm)ttbouchi ng the sexual organ, anus|,
(ii) a person touching another person with thiei:
or (iii) a person ejaculating, epmint ainyg.,paoctt |plfa
person.

6.0Touchdsmgwsed in subdivision (5) of this section
whet her accompl i hed directly, through the ¢l qth
the clothiinmg. ofl%X7h%, vd-r5082 s .s252,) ;22a0W;3 250.0 61 2 (
20181, s. 2.)

C. NC General Statute 814277 defines stalking as the following

Stalking 814-277.3A
(aDegi sl at iTvhee IGetneenrtal Assembl ys efriinoduss tphraotb Isetna |ikni nt
nati onwi de. Stalking involves severe intrusiopns

a crime that4+asbadusgsi mpheonhgon the victim's qualit
and s atfhred yviodti m and others, even in the absernce
conduct often becomes increasingly violent ovpr
The General Assembly recognizes the dangerous| na
bet weenngtah#& domestic violence and between gt a
General Assembly enacts this |l aw to encourage| ef
before stalking escal ates intoebhedavi DhetGanelfals
intends to enact a stalking statute that per mifts
for a wide range of acts, communi cations, anjd
stal ki ng i nclliudietsed btuda, is meottt ern of foll owi ng,
committing violent or intimidating acts againpt
(bDefini-Thenfsol |l owing definitions apply in this|se
(1Gourse ofTwonadmceat s, including, but not |
directly, indirectly, or through third par|ti
the presence of, or foll ows, monitors, ob
abobua person, or interferes with a person
(2Harasses or-Khawaegmeabhduct, including writi|te:]
transmission, tel ephone, cellul ar, or ot hjer
transmi ssi ones poarg etrr amessmiasgsi ons, answeri ng| ma
transmissions, and el ectronic mai | me|(s s
ansmissions directed at a specific persaqgn
d t hanto sleergvietsi mat e pur pose.
asonabl-A peasonabl e person in the victin
bs
t

tanti al emBit gmwinfall calntst mestal suf fering o
necessarily, require medi calunsreldtniger |pr
(cOf fenssedef endant is guilty of stal king if the d
harasses another person without | egal purpose
a specific person dwitthheo udte fleengdaaln tp ukrnpoowsse oarn s h oju
or the course of conduct would cause a reasonfbl
(1ear for the person's safety or the safety o
associates.

ocCco®S — —

0
t
a

( 3R

(49
n

(23uffubstanti al emotional di stress by placing
continued harassment.
(dgl assi f-Acat obation of this section is a Class| A:
Class Al misdemeanor iuwndseernttemicse ds @ cot iao nc,o mahuon if t vy
pl aced on supervised probation in addition tjo
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defendant who commits the offense of stalking
of fenseofi sagQli asy F felony. A defendant who ¢
a court order in effect prohibiting the condu
the victim is guilty of a Class H felony.

(eJuri sdPaoarso®mntS. t1d&35%A i f any part of the off ens
including the defendant's course of conduct o
prosecuted (i2008BHAj ss St at g.

Stalking in recent years has become aajor concern as offenders try to instill fear in their victims by visual, cyber,

or telephone/electronic harassment. The North Carolina General Assembly as a result has enacted laws that

prohibit such conduct toward others and the laws vary as to the typad situation of the stalking and harassment

with varying levels of punishment. The following methods used to combat this crime not only protect the victim

but enables law enforcement to build a solid case against those offenders of stalking and harassment

If You Are or Feel That You Are Being Stalked

T Keep a chronological summary of the events happeni
and | ocations wher e -mahid cg,teelnkss mdhiod &sk gt woba&kée nge si
l ogs i f the sttaliksi nnga doer bhya rpahsosnnee.n

T I'nform CampMBEDPIOATEEYt he incidents ,yduthree sexapdi in
campueport the incidents to | ocal | aw enfor cemen
Compliance.

T I'f the otealsjomu, hasvea had a prior relationship witdh
charges agiafi nsny tdhreen MOdNOIn Gt VEm,I N TO TYTHHI RrBLB
all owing him or her to exeyau.more influence and f

T There are two ways to initially deal with stalker
having the Office of Title 1 X and Clery Compl i a
enf orcement agency)vectf oasyaurepseesaemteasure of 3
safety, all ow these groups to act on your behalf
unwanted and unl awful . By the vicits mmawywkadd tdo rte
the stalker and empower the stalker. It also pl a
stal ker, which could result in physical injury or

T Worwi th Campus Police and tyh & oOfpflii@aen cef tT i tclree alt %

T I'f the stalking is reported to | aw enforcement at
insist on a report of the incident to be made to

T You may have other avenues of pursuit to initiat
enf orcement officer to determine these approaches|.

Preventative Measures

1T Download the freelLuwieraTlei s yap@afien gl @aqgpsnh taacccte s sn fto
uni versity safety policies, and safety features Yy

T When wal-&amgu®oampatf walk with others you know

T Vary your routes whodmegvdaro pao sbwiildlded nghenr @l ace yo

T I'possvateg,the times you travel to these |l ocatio
knows your every move.
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T Prevent personal i nformati obt aboleidtneg.ouTherl & ifs omo
the internet than you know!

f Use caution when wusing soci al media such as Face
other social networking sites. Al l too often peo
stal kers could fi ndyaturenr eesaisddnyc eoramdayl igeo itno wai t

T Let family or friends know where you wil!/l be and,
around the corner or across the countryhi dvettahd&ie

LiveSafe Mobile App

r with your mobile phone
nd [ill out your profile. Verifly

yauraccount

Selecl “UNC Pombroke’

It 1y o Neom ) DS e A

PEMBROKE

Submit
Safety
Tips

The University of North Carolina at Pembroke

Get
Home
Safely

View
Safety
Map

Contact
Campus
Security
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CONSENT : The State of North Carolina does not have a state statute defining consent to sexual activity.
North Carolina criminal law prohibits sexual acts that are by force and against the will of the other person or acts
that are against people who are mentally disabled, mentally incapacitated, or physically helpless. In determining
whether a person gave awsent, the facts of the particular situation will be assessed. Physical resistance is not
necessary to prove the lack of consent, nor is actual force. In North Carolina, consent is not submission due to
fear, fright, coercion, or the realization that in tle particular situation resistance is futile. A victim could be in fear

as the sexual intercourse is beginning and during the time it is taking place and a natural response could be that
person being unable to say anything to refuse consent. Proof of actimkte (such as a beating) is not required.
Constructive force by threat, fear, or duress is sufficient to show that valid consent was not given by the victim.
In other words, an individual cannot use these tactics to change the mind of the victim to goensent whether it

be a verbal o0yeso6 or silence. The presence of a weadlpo

of actual force) or even the threatened use of a weapon when not in view (constructive force) cannot be a valid
defense 6a person submitting to consent.

By knowingly providing an individual with alcohol or drugs for the purpose of making that person physically or
mentally unabl e to r ef os asoéthahigdwidual. Additionally, th® menedact ofvaa | |
relationship between two parties (dating or married) does not give a valid defense for sexual intercourse between
the two if one party does not consent to the sexua
purposes of respondingo a charge of sexual assault.

UNC Pembrokeds Sexual Har as s me n tExdHoit bpproval artd pesmisaion doe f i
engage in sexual activity demonstrated by clear actions, words, writings. Informed consent is freely and
voluntarily given, it is mutually understood by all parties involvedIf coercion, intimidation, threats, and/or
physical force are used, there is no conselfita person is mentally or physically incapacitated onipaired so that

the person could not understand the fact, nature, or extent of the sexual situation, there is no consent; this includes
conditions due to alcohol or drug consumption, or being asleep or unconscious, or under the age of legal consent,
or unable to give consent under current lawSilence does not constitute consent, and past consent to sexual
activities does not imply ongoing future consentConsent to some form of sexual activity cannot be automatically
taken as consent to any other form ofexual activity. Consent can be withdrawn at any time and requires an
outward demonstration through understandable words or action€onsent is active, not passivesilence, moving
away, crying, being asleep, passed out, confined, emotionally manipulatemherced, or intimidated is by this
definition not consent.

Consent will be determined using both objective an
subjective standards. The objective standard is met wh
a reasonable individual would consider the words or
actions of the parties to have mafésted an agreement
between them to do the same thing, in the same way,
the same time, with one another. The subjective standar
is met when a party believes in good faith that the word
or actions of the parties manifested an agreeme
between them todo the same thing, in the same way, a
the same time, with one another.

The University of North Carolina at Pembroke 62| The Clery Report

d

ni



How to Be an Active Bystander

Bystanders play a critical role in the prevention
observe violence or witness the conditions that perpetuate violence. They are not directly involved but have the
choice to intervene, s p e ak Wa want toopromaleoa csltorenef tcdmmongy a kb
accountability where bystanders are actdly engaged in the prevention of violence without causing further harm.
We may not always know what to do even if we want to help. Below is a list of some ways to be an active
bystander. If you or someone else is in immediate danger, di@ampus Police at910521.6235 or911.5 This
could be when a person is yelling at or being physically abusive towards another and it is not safe for you to
physically intervene

1. Waitch out for your friends and fellow students/employees. If you see someone who looks like they
could be in trouble or need help, ask if they are ok.

2. Confront people who seclude, hit on, and try to make out with, or have sex with people who are

incapacitated.

Speak up when someone discusses plans to take sexual advantage of another person.

Believe ®meone who discloses sexual assault, abusive behavagd/ or experience with stalking.

Refer people to on or off campus resources listed in this document for support in health, counseling,

and/ or with legal assistance.

With no intent to victim blame and recognizing that only abusers are responsible for their abuse, the following
are some strategies to reduce oneds risk of sexual
& Incest National Network, also known a RAINN .

arw

1. Be aware of your surroundings. Knowing where you are and who is around you may help you to find a

way to get out ofa tough situation

Try to avoid isolated areas. It is more difficult to get help if no one is around.

Walk with purpose. Even i f you dtgauére goikg actiike wdu dor

Trustyourinstincts. | f a situation or | ocation feels unsaf e

to be.

Try not to load yourself down with packages or bags as this can make you appear more vulnerable.

Make sure your cell phone is with you and charged and that you have cab money.

Don't allow yourself to be isolated wi t h someone you don6ét trust or

Avoid putting music headphones in both ears so that you can be more aware of your surroutings,

especially if you are walking alone.

When you go to a social gathering, go with a group of friends. Arrive together, check in with each other

throughout the evening, and leave together. Knowing where you are and who is around you may help you

to find a way out ofa tough situation

10. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something suspicious,
contact law enforcement immediatelypy calling Campus Police at 5256235 or911.

11. Don't leave your drink unattende d while talking, dancing, using the restroom, or making a phone call. If

ONoo AN

©

youdbve |l eft your drink alone, just get a new ong.

12. Don't accept drinks from people you don't know or trust. If you choose to accept a drink, go with the
person to the barto orderitwvat ch it being poured, and carry it
punch bowls or other large, common open containers.

4Burn, S.M. (2009). A situational model of sexual assault prevention through bystander interventi@ex Roles, 5079-792.
*Bystander intervention str at e ®ffiecof SexdabAssadt& Rélatiomship Avusenf or d Un
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13. Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated for the
amount of alcoholthey ve had, or is acting out of <characte
14. If you suspect you or a friend hare been drugged, contact law enforcementy calling Campus Police at
910.521.6235 or 911 Be explicit with doctors so they can give yothe correct tests (you will need a urine
test and possibly others).
15. If you need to get out of an uncomfortable or scary situation here are some things that you can try:
a. Remember that being in this situation is not your fault. You did not do anything wrong; it is the
person who is making you uncomfortable that is to blame.
b. Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't want to" is
always a good enough reason. Do what feels right to you and what you are comfortablehwit
c. Have a code word with your friends or family s o t hat i f you donot fece
them and communicate your discomfort without the person you are with knowing. Your friends
or family can then come to get you or make up an excuse for youleave.
d. Lelf you dondt want to hurt the personds fee
than to stay and be uncomfortable, scared, or worse. Some excuses you couldans@eeding to
take care of a friend or family member, not feeling well, hang somewhere else that you need to
be, etc.
16. Try to think of an escape route. How would you try to get out of the room? Where are the doors?
Windows? Are there people around who might be able to help you? Is there an emergency phone nearby?
17. If you and/or th e other person have been drinking,you can say that you would rather wait until you both
have your full judgment before doing anything you may regret later.

ITITYRRYIITY

~
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The university engages in annualomprehensive, intentional, and integrated programming, initiatives, strategies,
and campaigns intended to end dating violence, domestic violence, sexassault,and stalking that:
1. Are culturally relevant, inclusive of diverse communities and identitiessustainable, responsive to
community needs, and informed by research, or assessed for value, effectiveness, or outcome; and
2. Consider environmental risk and protective factors as they occur on the individual, relationship,
institutional, community and socidal levels.

Promotion for education programming was conducted by various university offices and student groups and
included social media, email blasts, electronic monitors, Brave Connect (university online informational forum),
and hardcopy flyers, brochues, and posters. Educational programming consists of primary prevention and
awareness programs for all incoming students and new employees. Ongoing awareness and prevention campaigns
and educational programming for students, faculty and staff include tHiellowing topics:

1.UNC Pembrokeds prohibition of the crimassaanlddaii n
stalking (as defined by the Clery Act).

2. The State of North Carolinads definitiaonsaawfd ,dat
stal king.

O d®hat behavior and actions constitute consent, i|n
Sexual Harassment Policy:

CONSENeTxplicit approval and permission to engage€ |
words,tiomgswrilnformed consent is freely and volun
parties involved. I f coercion, intimidation, t hjre:
a person is mentally or iprheyds iscoaltlhya ti ntchaep apceirtsaotne|dc o
fact , nature, or extent of the sexual situati onf,
or drug consumption, or being asleep or uhoogsweol
consent under current | aw. Silence does not confsti
not i mply ongoing future consent. Consent to so|ne
as consent to anayl oatcBeémnvsBot.mcah dexwithdrawn at a
outward demonstration through understandabl e wofr ds
moving away, crying, being asl eep, passedo@od,t]|,

intimidated is by this definition not consent.

4 Targeted Bystander . | Bysetapderonhnteavanhgon mean|s
may be carried out by an individual or iadivskHyaf
dating vi ol ence, domestic vi ol ence, sexual as|isa
recogni zing situations of potenti al har m, under|st
that facilitate vielaemwmcea,nteverrnomigng ildaemntiidryi njg s
options, and taking action to intervene.

5.Information on Risk medwctiom means options delsi
bystander inaction, and tbimacreravsedempowemmempt E
i ndividuals and communities address conditions |t h:
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6.l nformation regarding:

a.procedures victims should follow if a cri me
and stalking occurs (as described in O0OProce
Vi ol ence, Domestic Violence, bBbBerwhétr Asbsaut hi
b.how UNC Pembroke wil/l protect the confident
described in OAssistance for Victi ms: Ri ght s
c.existing counseling, me ad dvocamegnt alleglaé aladsh
i mmi gration assistance, student financial ai
the campus and in the community (as descri be
el sewher e memtt)hi sandlocu
d.options for, availabl e assistance i n, and
transportation, and wormkeiasgasist gatibhedornp
Victi ms: Rights and Optionso6é el sewhere in t
e.pradauaes for institutional di sciplinary act
vi ol ence, sexual assaul t, or stal king (as d
this dacument)

The Office of Title IX and Clery Compliance has instituted informational presentations to all university
constituents (faculty, staff, and students). These education programs included PowerPoint presentations with

handouts, flyers, and/or brochures of info mat i on

regar di Segual Hdrassmanh Rocymhichi t y

includes the definitions all sexual miscaduct offenses, process and procedure for handling reports, investigation,
and adjudication of sexual misconduct allegations. These programs are compliant with both Title IX and the
Violence Against Women Act, as reauthorized within the Clery Act.

Sincethe university revised its student Sexual Harassment Policy inZDin accordance with the Department of

Educati onds

nitamas impertant forathte iOffiae sf Title IX and Clery Compliance, campus police,

and the Office of Student Conduct t@nnually present the policy and regulation to all incoming studentstudent
athletes, other student groupsnd to faculty and staff As most employees are Campus Security Authorities under
the Clery Act and Mandated Reportersunder university policy, it is mandaory for all faculty and staff to attend

an annual Title IX and Clery Compliancetraining program.

UNC Pembroke
Xt

The University of North Carolina at Pembroke

Dani Evans andRonette Sutton Gerbemt Braves Kickoff
Title IX and Clery Compliance Training for all Employees

DID YOU KNOW?.

IS ONE OF THE MANY FORMS
Bl OF DOMESTIC VIOLENCE?

EMOTIONAL ABUSE FROM A
PARTNER CAN LOOK LIKE...
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* UC meansUniversity Center, GPAC means Givens Performing Arts Center, HSB means Health Sciences

Building

** DaV means Dating Violence, DoV means Domestic ViolenceS means Stalking, andbA means Sexual

Assault

Specifically, the university, through its Offices of e IX and Clery Compliance, Counseling and Psychological
Services, Student Conduct, and Police and Public Safety provided the followipgmary prevention and

awareness programs.

The university provided the followingprimary prevention and awareness pogramsfor all incoming students

in 2022.

Prior to Registration

Alcohol Edu and Bystander

(New & Transfer Students) | 07/13,07/14,07/28,
07/30,08/08

All incoming Students for Classes Online Intervention
05/21
06/3,06/13,06/14,
New Student Orientation 06/16,06/17, 0621 UC Annex DaV, DoV, S, SA

06/21, 07/13,

New Student Open House 07/15,07/29

skl ,i_ A I d 7_ &A :‘:‘__.: B

The University of North Carolina at Pembroke
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The university provided the followingprimary prevention and awareness programsfor all new employeesin
2022.

01/04, 01/19,
02/01.02/15,
03/01,03/04,03/15,
03/17,03/29,
04/18, 04/21,
05/03,05/16,

06/07,06/27 WebEx
07/06,07/11, 07/13, UC Annex
New Employee Orientation | 08/09 08/16, 08/23, HR ey, DOV S(’):’; if)‘"%ogsgrr‘;cess

08/26 Old Main porting kesp y

09/02, 09/13,09/20,
09/22, 09/23, 09/27,
10/04 10/10,10/18,
10/27,11/01,11/07,
11/15,11/17, 11/21,
11/22, 11/2811/29,

12/08,12/13

The university provided the followingprimary prevention and awareness programsfor identified student
groupsin 2022.

UNCP SexualHarassment
Policy & Regulation 09/29
International Students

Oxendine Admin. DaV, DoV, S, & & Consent
Bldg. Reporting Process

Alpha P1 Omega
\Ipha It 2=

Beta Chapter
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The university, through its Offices of Title IX and Clery Compliance, Counseling and Psychological Services,
Student Conduct, and Police and Public Safety provided the followirmngoing prevention and awareness

programs.

The university provided the following ongoing prevention and awareness campaigngor studentsin 2022:

Relationship Goals

. 02/14 Webex DaV, DoV, SA, S
Presentation
FYREside Chat wit Title IX 02/14 Pine Hall DaV, DoV, SA, S
HealthyRelationships 02/15 WebEXx DaVv
Behind Closed DooréRas) 02/17 Weinstein Health DaV, DoV, S, SA
Services Bldg.
Becoming an Active , .
Bystander on Campus 03/02,03/03 Welns_tem Health DaV, SA
: Services Bldg.
(Bystander Intervention)
Sexual Assault Awareness Moore Hall
Panel 04/05 Auditorium SA
Becoming an Active University Center
Bystander on Campus 04/11 y DaV, SA
. 213
(Bystander Intervention)
Pony Palooza 04/12 UC Lawn DaV, DoV
Becoming an Active University Center
Bystander on Campus 04/18 y DaV, SA
, 208
(Bystander Intervention)
Signs andSignals 09/28 GPAC DaV, DoV, S, SA
Bystander Approach 10/04 University Center DaV, SA
Braves Rave 10/18 UC Annex SA & Consent
Domestic Violence 10/1710R21 uC Mall DaV & DoV
Awareness Week
The Clothesline Project
Domestic Violence 10/19 UC Lawn DoV
Sex and Consent (female$} 10/27 Education Bldg. SA & Consent
Sex and Consent (maleaf) 11/05 Education Blgj. SA & Consent

The University of North Carolina at Pembroke
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The university provided the followingongoing prevention and awareness campaigngor identified student

groupsin 2022.

Womends Vol |

NCAA SVP Training 02/07 Jones 1166 DaV, DoV, S, SA
Né/:VA?Anqu;T?aisnings ° 02/07 Jones 1168 DaV, DoV, S, SA
NoAA gvsp T;i:\ir?gc ‘ 02/22 Jones 1166 DaV, DoV, S, SA
W%Cr:nAeA ré\?PSTrai-rl;ir:ga o 02/23 Jones 1167 DaV, DoV, S,SA
NC\{A\{:ST/I% '?rginsing Gol 03/10 Jones 1168 DaV, DoV, S, SA
Kvé’A? §\7P6Trsaininséw 1 03/23 Jones 1106 DaV, DoV, S, SA
NCIE‘AA?A ré\?PSTraiﬁir?gs “ 03/28 Jones 1194 DaVv, DoV, S, SA
chf\ﬁs'f’% I?I'?zratirﬁng 04/05 Jonesl 167 DaV, DoV, S, SA
NCASApiSri\t/E qui:iC:nng 04/18 Jones 1194 DaV, DoV, S, SA
Nciimsb\:;ll! ?ri;nling 04/22 Caton Fieldhouse DaV, DoV, S, SA
Nciisgg?a"ﬁ?nﬁg 05/02 Jones 1167 DaV, DoV, S, SA
B olce & Pubic Saety 06/02 uC Annex DaV, DoV, S, SA
" lice & Publ Safety 08109 | " orvices Bicg, DaV, DoV, S, S
SafetyS?Jr(i:(e:ggticé?(p%tudent 08/30 UC Annes DaV. DoV, S.SA
NCAAWSrS/i[”'Ir']r?iining 10/21 Jones 1167 DaV, DoV, S, SA
Nci%oga\z;\g I'Dr?;nzing 11/14 Caton Fieldhouse DaV, DoV, S, SA
NCAAS\Véi\r/an':'?gining 11/21 Jones 1167 DaV, DoV, S, SA
Nciisg?/%lﬁgaig 11/29 Jones 1167 DaV, DoV, S, SA
Ncizﬂsb\% IiJI'{;‘z:ltinzing 11/30 Jones 1167 DaV, DoV, S, SA
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The university provided the followingongoing prevention and awareness campaign$or employees and

student/employees in 2022:

Athletics All Staff

11/04, 11/16

NCAA SVP Training 02/14 WebEx DaV, DoV, S, SA
Braves Kickoff

(Mandatory All Employees) 08/11 GPAC DaV, DoV, S, SA

07/12, 08/25,
Mandatorv Reporter Trainin 09/28,09/29, Various Offices DaV, DoV, S, SA
y Rep 9 10/06, 11/03, and WebEx & Reporting Duty

12/14

09/09, 09/13,

Hearing Boards Training 09/14, 09/1509/16, ucC DaV, DoV, S, SA

Class Presentation

DaV, DoV, S, SA

Criminal Justice 03/29 Sampson Hall 231
Class Presentation 09/26 Thomas Hall 130 DaV, DoV, S, SA
School of Business
Women & Law Panel 04/04 UC Annex DaV, DoV, S, SA
Sexual Assault Awareness 04/05 Thomas Hall 255 DaV, DoV, S, SA
Panel Discussion
Bystander Intervention 04/11 uC 213 DaV, DoV, S, SA
JusticeCon 04/14 ucC 208 DaV, DoV, S, SA
Student Success Expo 08/30 UC Annex DaV, DoV, S, SA
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For the 8" year, the universityheld their annual Braves Kickoff, which includednandatory training of
compliance topics, to include Title IX/VAWA sexual misconduct offenses and Clery crimes, for all employees
(faculty and staff).This mandatory training was held during the week before students returneddampus.

YOU MAKE AUL THE DifseREnce

MAKE ALLTHE DIFFERENCE

£1 ulol)ko.C!eryCWp’lcﬂdx oa
ERIVITEVIROIEE fice of Tifle X &IC 'l"Y (0“"’|"’M"

EXUALMARATINVINY
patlie]

ANT A FARINTNG

SireanIn NAMS
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In September 2017, the university received a $548,0Q0fice on Violence Against Women (OVW) Grant to Reduc
Sexual Assault, Domestic VioleDzding Violence, and Stalking on Campuisa consortium with Robeson
Community College (RCC), the university and RCC have collaborated on the creation of educational and training
materials and faculty, staff, and student presentations. Each campusites@blished a Coordinated Community
Response Team that is tasked with accomplishing three goals:

1.Engage key stakehol der s from the communit ad rfand
administrators

2. Ensure a timedlyeaadtlitasm@medtyf ul response to sexua
violence, and st adfkfi ngampumami tared on or

3. Through shared agyem<giydgltf face/idetpart ment cooper at
i nconsistent, unnecessarily duplicative, and ins
contradicwverpyy éxelf figicti ve.

In October 2021, the university receivedraapproximately $300,0000ffice on Violence Against Women (OVW)
Grant to Reduce Sexual Assault, Domestic Violence, Dating Violence, and Stalking Bini<Oaramontinuation of

the 2017 grat and will entail the coordinated efforts of the university and our community partners: Rape Crisis
Center of Robeson CountySout heastern Family Violence, andThdown
grant objective is to create dialage among students and employees that could effect change in campus culture.
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After an incident of sexual assault, dating violenceor domestic violence, the victim should consider seeking
medical attention at Southeastern Regional Medical Centas soon as possibldn compliance with the Clery

A c tViblence Against Women ActNor t h Car ol i na does n o ulttoparcipateinthe a
criminal justice system or cooperate with law enforcement in order to be provided with a forensic medical exam,

Vi

rei mbursement for charges incurred on account of siu@ch

Any student or employee who is the victim ofdating violence, domestic violence, stalking, or sexual assault
should report the offense to t.b26388nileixeaordnatér@ine.edtii t |
and if needed, seek protective and other supportive measuredtudents and employees can also report via the
Sexual Harassment Reporting Forniocated on theOffice of Title IX and Clery Compliance webpage.

In North Carolina, evidence still may be collected even if you chose not toake a report to law enforcement. It

is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean the bed/linen/area
where they were assaulted if the offense occurred within the past 96 hours so évidence may be presged that
may assist in proving that the alleged criminal offense occurred/or is occurring or may be helpful in obtaining a
protection order. In circumstances of sexual assault, if victims do not opt for forensic evidence collection, health
care providers an still treat injuries and take steps to address concerns of pregnancy and/or sexually transmitted
infections. Victims of sexual assault, dating violence, domestic violence, and stalking are encouraged to also
preserve evidence by saving text messagestamt messages, social networking pages, other communications,
and keeping pictures, logs or other copies of documents, if they have any, that would be useful to university
investigators/adjudicatorsand/ or police.

As time passes, evidence may dissipate become lost or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining a protection order related to the incident more difficult. If a
victim chooses not to make a complaint regarding an incident, he oresimevertheless should consider speaking
with UNCP Police and Public Safety or other law enforcement to preserve evidence in the event that the victim
decides to report the incident to law enforcement or the university at a later ddteassist in proving hat the
alleged criminal offense occurred or that may be helpful in obtaining a protection order

Although the university strongly encourages all members of its community to repoimcidents of sexual

mi sconduct to | aw enforcement (including on campus
choice whether or not to make such a report. Furthermore, victims have the right to decline to notify law
enforcement. However,UNCP Police and Public Safetyand the Office of Title IX and Clery Compliancewill

assist any victim with notifying appropriate municipal law enforcement if the victim so desires.

The well-being of a studenbr employeewho has been sexually assaulted is a crucial priority. The sooner a sexual
assaultis reported, the sooner the victim can be treated and tested for pregnancy and sexually transmitted diseases
A victim is reminded to go to a safe place. It iparticularly important to preserve all physical evidence; therefore,
the victim should not bathe, shower, douche, brush teeth, rinse mouth or change clothes. The evidence is
extremely important if the case goes to court. Calling a friend, family member and/or rape sis companion to

be physically present for emotional support is encouraged. UNCP Student Health Services or Police and Public
Safety will provide transportation to the hospital emergency room. A victim of sexual assault should seek the
services of UNCP Counseling and Psychological Services (CAPS) or a local rape crisis center; counseling options
will be provided with no restrictions to offcampus services if the victim so chooses. Both on and off campus
counseling and crises centers have trained professibne t hat can hel p the victim
with the aftermath of the assault. CAPS is located on the second floor of the Braves Health Center. The office
number is 910521.6202.
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If you have been the victim of dating violence, domestic violence, stalking, and/or sexual assault you should
report the incident promptly to the Title IX Coordinator, Ronette Sutton GerberThe Compliance Suite 104 in
the Oxendine Administrative Building, 910.5216398, titleixcoordinator@uncp.edu by calling, emailing, or
coming to the office to report in person. The victim may also report to UNCP Police and Public Safety. All
reports of dating violence, domestic violence, stalking, and sexual assault made to pam police will
automatically be referred to the Office of Title IX and Clery Compliance so that supportive measures may be
of fered regardless of the Complainantds deci sion

BRAVES
ASK FOR
CONSENT '

SAFE.
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The university has procedures in place that serve to be sensitive to Complainants who report dating violence,
domestic violence, stalking, or sexuahssaults including informing individuals about their right to file criminal
charges as well as the availability of medical or mental health services, victim advocacy, legal assistance, visa and
immigration assistance and other services on and/or off campughe university will also offer additional remedies

to prevent contact between a Complainant and a Respondent, such as housing, academic, transportation and
working accommaodations, if reasonably available. Every effort will be made by the university taake the victim

feel cared for and safé.

The university wild.l di scuss all avail able supporti
reasonably attainable, will grant them regardless of whether the Complainant chooses to report ¢hime to
campus policy or | ocal |l aw enforcement or proceed

Supportive measures are available to all students and employees involved in a Title XI/Clery investigation.
Students and employees should caatt the Title IX Coordinator to assist with these mattersSexual Harassment
Reporting Form

If a report of dating violence, domestic violence, stalking, or sexual assault is reported to the university, the
following procedures will be adhered to:

UNC Pembroke will provide contact information for Title IX Coordinator and notify Title IX

Coordinator of the Complainantds report

2. UNC Pembroke will assess immediate safety needs of the Complainant

3. UNC Pembroke will assist Complainant with contactingocal police if the Complainant requests and
provide the Complainant with contact information for local police department

4. UNC Pembroke will provide written information to the Complainant on how to preserve evidence

5. UNC Pembroke will assess need tanplement interim or long-term supportive measures to protect
the Complainant, if appropriate

6. UNC Pembroke will provide the Complainant with a written explanation of their rights and options

7. UNC Pembroke will provide a Mutual No -Communication Directive (non-punitive) to both parties
if requested or it ideemed appropriate

8. UNC Pembroke will provide a copy of the Sexual Harassment Policy to the Complainant and inforf
the Complainant regarding timeframes for inquiry, investigation, and resolution

9. UNC Pembroke will inform the Complainant of the outcome of the investigation, whether the
accused will be administratively chargedand the outcome of the hearing

10. UNC Pembroke will enforce the antiretaliation policy and take immediate and separate action

against parties tharetaliate against a person for complaining of sebased discrimination or for

assisting in the investigation

5 Upon the effective date of the new Title IX Regulations (August 14, 2020), the Office of Title IX and Clery Compliance began
using the terms Complainant instead of Reporting Party and Respondent instead of Responding Party for those who are exparienc
sexual harassment or, allegedly, engaging in sexual harassment.
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UNC Pembroke will provide contact information for Title IX Coordinator and notify Title 1X
CoordinatorofComp | ai nant 6 s report

UNC Pembroke will assess immediate safety needs of Complainant

UNC Pembroke will assist Complainant with contacting local police if Complainant requests and
provide the Complainant with contact information for local police department

UNC Pembroke will provide written information to Complainant on how to preserve evidence
UNC Pembroke will assess need to implement interim or lorigrm protective measures to protect
the Complainant, if appropriate

UNC Pembroke will provide the victimwitha wr i tt en expl anation of
UNC Pembroke will provide a Mutual No -Communication Directive (non-punitive) to both parties
if requested or it isleemed appropriate

UNC Pembroke will provide a copy of the Sexual Harassment Policy to tHéomplainant and inform
the Complainant regarding timeframes for inquiry, investigation, and resolution

UNC Pembroke will inform the Complainant of the outcome of the investigation, whether the
accused will be administratively chargedand the outcome of he hearing

10. UNC Pembroke will enforce the antiretaliation policy and take immediate and separate action
against parties that retaliate against a person for complaining of deased discrimination or for
assisting in the investigation

UNC Pembroke will provide contact information for Title IX Coordinator and notify Title IX
Coordinator of Complainantdés report

Depending on when reported (immediate vs delayed report), UNC Pembroke will provide
Complainant with access to medical &

UNC Pembroke will assess immediate safety needs of Complainant

UNC Pembroke will assist Complainant with contacting local police if Complainant requests and
provide the Complainant with contact information for local police department
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5. UNC Pembroke will provide Complainant with referrals to on and off campus mental health
providers

6. UNC Pembroke will assess need to implement interim or longrm protective measures, if
appropriate.

UNC Pembroke will provide the victim with a written explanation of the victmd s r i ght s

UNC Pembroke will provide aMutual No -Communication Directive (non-punitive) to both parties

if requested or it isleemed appropriate

UNC Pembroke will provide a copy of the Sexual Harassment Policy to the Complainant and infort

the Complainant regarding timeframes for inquiry, investigation, and resolution

10. UNC Pembroke will inform the Complainant of the outcome of the investigation, whether the
accused will be administratively chargedand the outcome of the hearing

11. UNC Pembroke will enforce the antiretaliation policy and take immediate and separate action
against parties that retaliate against a person for complaining of deased discrimination or for
assisting in the investigation

1. UNC Pembroke will provide contactinformation for Title IX Coordinator and notify Title 1X

Coordinator of Complainantds report

UNC Pembroke will assess immediate safety needs of Complainant

UNC Pembroke will assist Complainant with contacting local police if Complainant requests and

provide the Complainant with contact information for local police department

4. UNC Pembroke will provide written information to Complainant on how to preserve evidence

5. UNC Pembroke will assess need to implement interim or loAgrm protective measures to protect

the Complainant, if appropriate

UNC Pembroke will provide the victim with a

UNC Pembroke will provide a Mutual No -Communication Directive (non-punitive) to both parties

if requested or it ideemed appropriate

8. UNC Pembroke will provide a copy of the policy applicable to Sexual Misconduct to the

Complainant and inform the Complainant regarding timeframes for inquiry, investigation, and

resolution
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9. UNC Pembroke will inform the Complainant of the outcome of thenvestigation, whether the
accused will be administratively chargedand the outcome of the hearing

10. UNC Pembroke will enforce the antiretaliation policy and take immediate and separate action
against parties that retaliate against a person for complainingsexbased discrimination or for
assisting in the investigation

Regardless of whether a victim elects to pursue a criminal or university complaint or whether the offense is alleged
to haveoccurred on or offcampus, the university will assist victims of dating violence, domestic violence, sexual
assault, and stalking and will provide each victim with a written explanation of their rights and options. Such
written information will include:

1 the procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or
stalking has occurred

1 information about how UNC Pembroke will protect the confidentiality of victims and other necessary
parties

1 astatement that UNCPembroke will provide written notification to students and employees about victim
services within the campus and in the community

T a statement regarding UNC Pembrokeds provisions
request changes to acdemic, living, transportation, and working situations or protective measures.
UNCP will make such accommodations or provide such protective measures if they are reasonably
available, regardless of whether the victim chooses to report the crime to campusigeoor local law
enforcement.

1 an explanation of the procedures for institutional disciplinary actian

The Partiesd Statement of Rights

The university complies with State of North Carolina law in recognizing orders of protectiodny person (student

or employee) who obtains an order of protection from the State of North Carolina or any other jurisdiction should
provide a copy to UNCP Police and Public Safety and the Office of Title IX and Clery Compliance. A
Complainant may then mest with Campus Policeand the Office of Title IX and Clery Complianceto develop a
Safety Action Plan, which is a plan for campus police and the victim to reduce risk of harm while on campus or
coming and going from campus. This plan may include, but in riolimited to escorts, special parking
arrangements, changing classroom locatigmllowing a student to complete assignments from home, etc. While
the university can offer guidanceind assistancgit cannot apply for a legal order of protectiohrestrainingorder
for a victim from the applicable jurisdiction(s).
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PROTECTIVE ORDERS AVAILABLE IN NORTH CAROLINA

Family or householdmembers
including:

A S p ofarmeespquses

A P a chiédpfdsterparent

A P ewhp haeekids together
A | n tparmeswigo lived
togetherin the last5 years

A S mexeuplesareeligible

District Court -
wherevictim lives,
where abuserlives or has
abusinesspor where
incident(s) occurred

Causingor trying to
causeinjury or placing
someonein fearof
imminent seriousharm
(Courts usedifferent
requirementsfor how
recentthe incident
must be)

Any personwho is a victim of
stalking.

No relationship with stalker
is required.

District Court Z
wherevictim lives (if
family or household
member,can befiled as
DV Protection Order, see
above)

Patternof conduct (2
or more events),
closelyrelatedin time,
that causedistressor
make a victim believe
the stalkerwill cause
harm

Victim of abuseby a personwho is
underagel8,orthev i c¢ t parand
or anotherhouseholdmember,or
other partiesthe Court approves.

Juvenile Court 8 where
victim lives

Assault, stalking, sexual
offensesthreatsof

harm or aggravated
trespass

The university may issue a Mutual NeCommunication Directive (non-punitive) if deemed appropriate or at the
request of the victim or accused. If the university receives a report that such a Mutual-Nommunication
Directive has been violated, the university will initiate disiplinary proceedings appropriate to the status of the

accused (student, employee, etc.) and will impose sanctions if the accused is found responsible for violating the

no contact order regardless of the status of the underlying investigation, if any

Upon receipt of a report of dating violence, domestic violencstalking, andsexual assault, UNC Pembroke will
provide written notification to students and employees abowgupportive measures available to them, including
academic, living, transportation and working situations. The written notification will include information
regarding these supportive measuremd available assistance in requesting supportive measures, riclude
protective measures (i.e., the notification will include the name and contact information for the individual or
office that should be contacted to request supportive measures).

At the victimds request,

and

tand conkeat, uriversity offices avifl wotkh e
cooperatively to assist the victim in obtaining supportive measures. If reasonably available, a victim may be

offered changes to academic, living, working, or transportation situatiomegardless of whether the vtan chooses
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to report the crime to campus policelocal law enforcement or institutes an investigation by the Office of Title

IX and Clery Compliance. Examples of options for a potential change to the academic situation may be to transfer
to a different ®ction or an online option, if available,of a class, withdraw and take a class at another time if there
is no option for moving to a different section, etc. Potential changes to living situations may include moving to a
different room or residence hall. Bssible changes to workkocations and reporting structureand may include
changing working hours. Possible changes in transportation may include having the student or employee park in
a different location, assisting the student or employee with a safetyces, etc.

The university will maintain as confidential any accommodations or protective measures provided to the victim,
to the extent that maintaining such confidentiality would not impair the ability ofUNCP to provide the
accommodations orprotective measures

To request changes to academidiving, transportation and/or working situations or protective measures, a
Complainant (employee or student) should contact the Office of Title IX and Clery Compliance at 95216398
and/or titleixcoordin ator@uncp.edu

Upon receipt of a report of dating violence, domestic violence, stalking, and sexual assault, UNC Pembroke will
provide written notification to students and employees about existing assistance with and/or information about
obtaining resources and services including counseling, health, mental health, victim advocacy, legal assistance,
visa and immigration assistance, student finarai aid and assistance in notifying appropriate local law
enforcement. These resources include the following:

VICTIM RESOURCES

On-Campus Resourc Contact Information
Title IX Coordinatol 910.521.6281
Police and Public Saf¢ 9105216235
Counseling and Psychological Services (| 910.521.6202
Student Health Centl 910.521.6219
Victim Advocacy (CAP{ 9105216202
Visa and Immigration Assistar 910.521.6224
Student Financial Aif 910.521.6255

Off-Campus Resourc{  Contact Information
Rape Crisis Center ~ Robeson Cc 910.739.6278
Rape Crisis Center ~ Cumberland Cg 910.485.7273
NC Coalition Against Sexual Assi 9108711015
Southeastern Family Violence C¢ 910.739.8622
Legal Aid of NC ~ Pembroke Of 9105212831
UNC Health Southeaste 910.671.5000
Scotland Memorial Hospil 910.291.7000

Other resources are available to persons who report being the victim of sexual assault, dating violence, domestic
violence, or stalking:

RAINN

Department of Justice: What is Sexual Assault?

Department of Educationds Office for Civil Rights
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Confidentiality means that information shared with designated campus or community professionals will only be
di sclosed with the studentods express written permi §si
student or to others or there is a legal obligation to revealch information (e.g., where there is suspected abuse
or neglect of a minor, or a lawful subpoena). A student or employee can seek confidential assistance and

support by speaking with specially designated Confidential Resources (CAPS and Student HealtlviSes).

Privacy generally means that information related to a complaint will only be shared with those university
empl oyees who o0need to knowdé in order to assist in |it
of applicable supportive neasures.Information is also shared with the Title IX and Clery Compliance
Committeeds Case Review Group to help ensure apprppr
employees, identify patterns of misconduct, and effectuate best practicé#ile not bound by confidentiality,
these individuals will be discreet and respect the privacy of all students and employees involved in the process. If
the decision is made to pursue a formal investigation, information related to the complaint will be shangiih

the Respondent. Prior to making the disclosure, the Title IX coordinator will inform the Complainant and, if
applicable, ensure appropriate supportive measures to protect the Complainant and the safety of others.
Information regarding a complaintwil not be shared with either partyod
a minor, and sharing is permissible under the Family Education Rights and Privacy Act (FERPA); the party has
signed a waiver that is compliant with FERPA,; or there is an articulde threat to the health or safety of the party

or other individuals.

[%2)
-

A Compl ainant may request of the Registrards Office
withheld and not released to the public. Regardless of whetherGomplainant has optedout of allowing the
university to share odirectory information, 6 persoral
necessary parties will be treated as confidential and only shared with persons who have a specifid-toeknow,

i.e., those who are investigating/adjudicating the reporthose involved in providing supportive measures to the
Complainant, to include protective measuresnd the Case Review GroupBy only sharing personally identifiable
information with individuals on a needto-know basis, UNC Pembroke will maintain as confidential, any
supportive measures or protective measures provided to the Complainant to the extent that maintaining such
confidentiality would not impair the ability of UNC Pembroke to provide the supportive measures or protective
measures.

The university does not publish the name of crime victims or other identifiable information regarding victims in
the Daily Crime Log or in the annual crime statistics that are disclosed in compliance with tlleanne Clery
Disclosure of Campus Security Policy and Campus Crime Stattstitisekotore, if a Timely Warningor Emergency
Notification is issued on the basis of a report of dating violence, domestic violence, sexual assault or stalking, the
name of the victim and other personally identifiable information about the victim will be withHd.

The wuniversity 0 sisfdrialkstudeptd anchemplgyeepinvohee is sxual harassment incidents.
The uni nweestigaiioh andresolutionprocessareprompt, fair, and impartial. A prompt, fair, and impatrtial
proceeding includes a proceeding that is

1.Completed within reasonably prompt ti meframes | an
Harassment Policy and Regul ation.e Tehxtse n snicd ru deefs| tai
for good cause with written notice to the accufper
del.ay
2.Conducted in a manner that:
a.ls consistent with UNC Pembrokeds policies &nd
b.l ncdaudti mely notice of meetings at which thel a
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c.Provides timely and equal access to the acc|us:
information that will be used dumigsg aindf demalli n
3.Conducted by officials who do not have a confl | ct

accused.

In compliance with both the Violence Against Women Act and the new Title IX Regulations, the university has
established a process to address allegations of sexual harassment, to include sexual violence (dating violence
domestic violence, stalking, and sexual assault). As mandated by the new Title IX Regulations and its limited
definition and jurisdictional scope of sexual harassment, the university has developed a Formal Grievance Process
for the investigation and adjudication of Title IX sexual harassment. As mandated by the Violence Against
Women Act and best practicethe university has developed an Inclusiv€omplaint Process for all matters of
sexual harassment and specifically, sexual violence matters, for the investigation and adjudication of issues that
do not meet the more proscriptive definition of sexual harassment under Title IX.

University officials involved in the investigation or adjudication of dating violence, domestic violence, sexual
assault,and stalking complaints are trained annually on the issues related to dating violence, domestic violence,
sexual assault, and stalking and on how to condtian investigation and hearing process that protects the safety
of victims and promotes accountability. Furthermore, th&exual Harassment Potiy provides that:

1. The Complainant and the Respondentwill have the same opportunities to have an advisor(s) present to
provide support, guidance, and advice during any investigatory meeting and/or disciplinary proceeding
In accordance with both state and federal law, th€omplainant and the Respondenteach have the
opportunity to be advised by aradvisor @ttorney/non-attorney advocate of their choice at any stage of
the process and to be accompanied by thativisor to any related meeting or proceeding. The university
will not limit the choice of advisor for either the Complainant or Respondent in any meeting; however,
both the Complainant and the Respondent are limited to two (two) advisors for the institutional
disciplinary proceeding.During the Formal Grievance Process,he role of one of the advisors in the
disciplinary proceeding is specifically for crosexamination (questioning) of the parties and witnesses.
The university may establish restrictions regarding thextent to which theadvisormay participate in the
proceedings; these restrictions would apply equally to both parties

2. The Complainant and the Respondentwill be notified simultaneously, in writing, of any initial, interim,
and final decision of any disciplinary proceeding

3. Notwithstanding §444 of the General Education Provisions é (20 U.S.C. 1232g), commonly referred
to as the Family Educational Rightsand Privacy Act (FERPA), the Complainant and the Respondent
will be notified of the rationale for the result and the sanction(s) imposed; and

4. Where an appeal is permitted under the applicable policy, the Complainant and the Respondent will be
notified simultaneously in writing, of the procedures for th&€Complainant and theRespondent to appeal
the result of the institutional disciplinary proceeding. When an appeal is filed, ttf@omplainant and the
Respondent will be notified simultaneously in writing of ag change to the result prior to the time that it
becomes final as well as of the final result once the appeal is resolved.

UNCP Sexual Harassment Policystates that ifthe university knows or reasonably should know of incidents of
sexual discrimination and harassment, to include sexual violence, thaiversity has a duty to investigateAlso,

as in accordance with Title IX,whether a Complainant chooses to cooperate or not should not be the deciding
factor for whether an investigation idnitiated, or disciplinary charges are brought against a Respondent. If an
i nvestigation determines that it is more I|ikely thar
vi ol at ed unitvherms itthyed dmay assume the r ol e otdhevidihfles&o mpl a
complaint with law enforcement, the university may file a complaint under th&exual Harassment Policyand
Sexual Harassment RegulationThe Complainant may choose to participate in the univsity investigatory and
adjudicatory processornotHowever, deference wil/ be given to the¢ C
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https://www.uncp.edu/sites/default/files/2020-12/2020%20UNCP%20Sexual%20Harassment%20Policy_0.pdf
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Disciplinary Proceeding: Cases of Alleged Dating Violence, Domestic Violence, Stalking and Sexual
Assault

Student Complainant:

1. How to File a Disciplinary Complaint Under the Sexual Harassment Policy and Regulation

A Complainant who feels they have been the victim of sexual harassmetd include sexual violence,
should contact the Office of Title IX and Clery Compliance. The Comglinant may also provide notice

to any Deputy Title IX Coordinator, UNCP Police and Public Safety, the CARE Team, CAPS, Student
Health Services, the Office of Student Conduct. Any notice of possible sexual harassment to these offices
and any other Official with Authority, Mandated Reporter or Campus Security Authority (all faculty

and most staff) will trigger notice to the Office of Title IX and Clery Compliance. The student can find

the Sexual Harassment Policythe Sexual HarassmenRegulation and the Sexual Harassment Reportin
Form on the Title IX and Clery Compliance website.

2. How the University Determines Whether This Policy will be Used

Once the Office of Title IX and Clery Compliance has received notice of possible sexual harasnt, the
office will reach out to the Complainant (unless notice was provided by the Complainant). After an initial
conversation with the Complainant, the Investigator will assess whether the matter is a Title IX case, a
case that does not fall within tle proscriptive requirements of Title IX or is not a sexual harassment case

at all, in which the matter will be sent to the Office of Student Conduct to be addressed. Whether

g

the

matter is a Title | X case or s exhed&espohdent wilsrecaient |t h

written notice of the allegations and both the Complainant and Respondent will receive a Statement of

Rights, resources, and the right to supportive measures.

3. Steps in the Investigatory and Disciplinary Process
A UNC Pembxruwekle hsarassment (Title | X/ Clery) i

nvelsti

Title I X and Clery Complianceds Campus | nveuspt.i glat c
Upon receipt of notice of an@Qampleghnvesntojasexjual

via emaifl ot her ihhearowsesbBar@ompl ainant verifying|re
and informing the Compl ainant of various suppor|t
and Rtigamh,a and the investigatory process. The C¢mp
l nvestigator so they can discuss the investigator
policy. Thi s meeting wild.l Bl eosuppotwvieve mdassurse
appropriate concerning academic, wuniversity hou|si.
Campus I nvestigator wildl gat her initial infor majti c
For mal @r iPrvoacrecss for Title | X cases or the Ing¢lu
harassment (including sexual violence) cases.

The case file will include the names and contact information of the Complainant, the Respondent, the

date, location, and natire of the alleged misconduct, and a list of any potential withesses that may need

to be interviewed.

Upon initiation of an investigation, the Campus Investigator will provide written notification to the

Complainant and the Respondent via their universitgmail and/ or other means if necessaryand invite

the Respondent to meet to discuss the complaint. Both the Complainant and Respondent may, dret
not required, to provide a written narrative of the incident to aid in the investigation. These statements

will be included in the final report provided to the parties and the hearing board.

The university may issue an administrative order of mutual noonitact or take other reasonably necessary
supportive measures in order to provide a safe and nondiscriminatory environment for all parties. The

university may also elect to proceed with a formal investigation in the absence of participation from

Complainant. At any time, especially in regard to a sexual violence offense, the Complainant may file a
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criminal complaint with campus law enforcement or local police, which may result in a criminal
investigation. Those who experiencesexual misconductare told in writing they have the right to file or
not file a criminal complaint.

The university will attempt to complete the investigation and adjudication within a reasonable timeframe.
During the investigation, the investigator may have multiple meetings witthe parties and witnesses to
clarify and/or receive additional information. Circumstances may require the university to extend this
overall timeframe. Examples of reasons why timeframes may need to be extended include the complexity
of the case, delays dut fall/spring/summer/holiday breaks, inclement weather, and other extenuating
circumstances. Exceptions to these timeframes will be communicated to both the Complainant and
Respondent in writing.

At the conclusion of the interviews, the Campus Investigar will complete both a draft and final
Investigation Report, which will include but not be limited to, summaries of all interviews and evidence
(photographs, electronic, and forensic evidence, etc.). The draft investigation report will be distributed to
the parties and their advisors for review and feedback. Any modifications and/or additional information
from the parties will be shared with the parties and their advisors.

All additional information and/or witnesses provided by the Complainantand/or Respondent in
response to their review of the draft Investigation Report, to include any additional information from
further witness interviews, will be included in the final Investigation Report.

Upon final review by the parties, the final Invesgative Report is sent electronically to the parties and
their advisors, the director of Title IX and Clery Compliance, and thélearing Facilitator. The Hearing
Facilitator will provide written notice to the parties and their advisors of the hearing proce3fie Campus
Investigator attends all hearings to provide testimony regarding the investigation and the final
Investigation Report.

UNC Pembroke StudenPr ComdlsiCodaAdpudCamdiuomn

During the student conduct adjudication system, thegsties involved in a sexual harassment case are
identified as either o0Complainantdé or OResponde
provides a just and equitable process for dealing with alleged violations by students of universitysule
regulations, or laws. The system is informal and is intended to educate students, to help them make
responsible decisions, and to be accountable for their actions.

The Respondent(s) and the Complainant(s) may have two (2) advisors pres@mtly one may conduct
guestioning)with them throughout the hearing process and may present witnesses on their behalf. The
sanction for a student found responsible for a sexual harassment offense will at a minimum be conduct
probation, with the maximum penalty being sspension, dismissal, or expulsion from the institution. In
severe cases involving forced rape and/or physical injury involving a weapon, the penalty should be
expulsion. The severity of the offense and the potential for subsequent harm to the Complainantivor

or the community at large weigh heavily in the determination of what sanctions are imposed in such
cases. The Complainant's identity and all information concerning the offense are held in strict confidence
by hearing authorities under the guidelias of FERPA (The Family Educational Rights and Privacy Act).
However, the university cannot guarantee confidentiality. Both the Complainant and the Respondent
shall be informed in writing of the outcome of any campus judicial proceeding or grievance prooeelin
which sexual misconduct is alleged.

Conduct Hearing Board (CHB) AND Administrative
The Conduct Hearing Board will follow the procedures outlined in the Sexual Harassment Policy. The
following additional procedures and rights will beafforded Complainants for cases involving charges of
sexual misconduct:
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Both parties will have a prehearing meeting with the Hearing Facilitator or designee. Both the
Complainant and the Respondent will have an opportunity to review all evidence submittefor
consideration by the Conduct Hearing Board before the hearing.

Depending on the grievance processudng a Conduct Hearing Board hearing, both the Complainant
and the Respondent will be permitted to question the testimony of the other party andwltnesses. All
guestions will be posed to the chair of the Conduct Hearing Board and if the question is deemed relevant,
the chair will allow the question to be answered. Prior to the hearing, both the Complainant and the
Respondent will have been told tammediately (by phone/text) notify the director of Title IX and Clery
Compliance if they feel the hearing is not fair (i.e., they are being denied due process) so that the director
can intervene and ascertain the hearingds fairn

Both the Complainant and the Respondent will be simultaneously notified in writing of the outcome of
the hearing and any subsequent appeal hearings. Both the Complainant and the Respondent will have
the right to appeal cases involving sexual harassment. The Cplainant and Respondent, as students,
faculty, or staff, will follow the respective procedures for appeals of a Conduct Hearing Board. In
addition, the grounds for appeal in cases involving sexual misconduct are as follows:

l1.Proceiduragul arity that affected the outcome

2.New evidence that was not reasonabl e avail
responsibility or dismissal was made, that ¢

3. The Title | X Coaotrodri(nsa)t,orHe arnivnegstHagci | i t ator,
conflict of interest or bias for or against
Compl ainant or Respondent that affected the

4. A violation of due process, or

5.A material deviation from the Section 700. 4.

Student Complainants and/or Respondents may appeal a decision by the Conduct Hearing Board to the
Conduct Appeals Board (CAB) using the grounds for appeal listed above. oling any appeal by the
Complainant and/or Respondent to the CAB, the Complainant and/or Respondent may appeal to the
Chancellor or his/her designee using the grounds listed above. Except for sanctions of suspension or
expulsion, the decision of the Chargllor or his/her designee will befinal, and no additional appeals may

be filed. Where the sanction is suspension or expulsion, an appeal may be made to the Board of Trustees.
No appeal to the UNC System Office President or the Board of Governors is pettad.

Prior to, during or following the Conduct Hearing Board hearing, supportive measures may be initiated

by the university to minimize the impact on the Complainant. These supportive measures maglude

but are not limited to: Mutual No-Communication Directive, housing relocation, reassignment of
academic schedule, and interim suspension. When a student is removed via the Emergency Removal
process, a hearing of the allegations against the suspended person(s) shall be held as expeditiously as
possible.

The university prohibits any form of retaliation by any party to a sexual harassment investigation and/or
adjudication process. Should any party feel they are being retaliated against by a university student or
employee, they should immediately inform the directoof Title IX and Clery Compliance.

Decision-Making Process

The Conduct Hearing Board (CHB) will consider all evidence presented and will determine the
evidentiary value of all evidence for decision making consideration. All parties and witnesses will be
af forded the opportunity and time to be heard;
although all questions will be presented to the Chair of the CHB for determination of relevancy and
execution; all documents, photos, text messages, etarpvided to the Investigator will be considered by
the Hearing Board. The decision of the CHB must be via majority vote with the Chair abstaining unless
there is a tie.
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5. Standard of Evidence The Conduct Hearing Board and diwlie St ulder
adhere to a Preponderance of the Evidence standard.

6 . Possible SanctonsThe aim of al H odidscifplrisne oinsor wieovien otph & el
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education.
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repetition of prohibited|co

t hat continuation or
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expenses incurred by the university.

f Educational . AFsignmantsi on requires that the gtu
purpose of educatttnghehéemptiudant oab, ef fects,| or
assignments can include, but are not | imited {1 o,
justice mediati ons, or other related dofsfcireei |[oor
hea ng board.

T Area Res.trkExdliwsnison of a student for a designfat e

gym, the University Center, the residence hal| s,

T Loss of PrDhenil ®&lgeaf s mpaciaf ideedsi mrniavielde pees ifod off 1
is not I imited to, l oss of position in club(s C
or performing group, pr ohciubrirtiicounl afrr ocanc tp avrettit ceisp, at
park or drive on campus.
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and/ or live in a residential facility for a sijpec
the offenseEes)stfudrenwhiwals ttlound responsi bl e mgri
campus residency. This decision would be baseld
would interfere with the |living/learning atmofph
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h
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include considerations relative to housing opj|io
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7. Range of Protective Measures Available to a Victim Alleging Misconduct
T The students and their families are provided fe
T The Compl ainant Isag etelme optisomi dfaradevice, t(

visually separate him/her from the Respondent
T The students have the option of remote partici
conferencing, telephone conference call, etc.
f Throughoutinvestigatory and adjudicatory process
retaliation and the consequences it entails.
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Disciplinary Proceeding: Cases of Alleged Dating Violence, Domestic Violence, Stalking and Sexual
Assault

Employee Complainant:

1. How to File a Disciplinary Complaint Under the new Sexual Harassment Policy and Regulation

An employee Complainant (faculty and staff who feels they have been the victim of sexual harassment
should contact the Office of Title IX andClery Compliance. The Complainant may also provide notice

to any Deputy Title IX Coordinator, UNCP Police and Public Safety, the CARE Team, CAPS, Student
Health Services, the Office of Student Conduct. Any notice of possible sexual harassment to theseasfi
and any other Official with Authority, Responsible Employee, or Campus Security Authority (all faculty
and most staff) will trigger notice to the Office of Title IX and Clery ComplianceThe student can find
the Sexual Harassment Policythe Sexual Harassment Regulatiomnd the Sexual Harassment Reporting
Form on theTitle IX and Clery Compliance website.

How the University Determines Whether This Policy will be Used

Once the Office of Title IX and Clery Compliancehas received notice of possible sexual harassment, the
office will reach out to the Complainant (unless notice was provided by the Complainant). After an initial
conversation with the Complainant, the Investigator will assess whether the matter is a Titlecase, a
case that does not fall within the proscriptive requirements of Title IX or is not a sexual harassment case
at all, in which the matter will be sent to the Office of Human Resources to be addressed. Whether the
matter is a Title IX case orsexda har assment t hat is Oless than
written notice of the allegations and both the Complainant and Respondent will receive a Statement of
Rights, resources, and the right to supportive measures.

Steps in thelnvestigatory and Disciplinary Process

A UNC Pembroke sexual harassment (Title | X/ Cler
Title I X and Clery Complianceds Campus I nvestig
upUpon ptecefi notice of any allegation of sexual
l etter via email (or other means) to the Compl a
informing the Complainant of w&as i ®axuasluphaords sm
Regul ation, and the investigatory process. The
Il nvestigator so they can discuss the investigat
policy. Twill male$onignvol ve a discussion of poss
appropriate concerning academic, university hou
Campus I nvestigator will gather inidatilonmnnffalima
the For mal Grievance Process for Title | X cases
harassment (including sexual violence) cases.

The case file will include the names and contact information of the Complainant, éhRespondent, the
date, location, and nature of the alleged misconduct, and a list of any potential witnesses that may need
to be interviewed.

Upon initiation of an investigation, the Campus Investigator will provide written notification to the
Complainant and the Respondent via their university email (or other means) and invite the Respondent
to meet to discuss the complaint. Both the Complainant and Respondent may, but is not required, to
provide a written narrative of the incident to aid in the investigtion. These statements will be included
in the final report provided to the parties and the hearing board.

The university may issue an administrative order of mutual no contact or take other reasonably necessary
supportive measures to provide a safe amndiscriminatory environment for all parties. The university
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may also elect to proceed with a formal investigation in the absence of participation from the
Complainant. At any time, especiallyin regardto a sexual violence offense, the Complainant majld a
criminal complaint with campus law enforcement or local police, which may result in a criminal
investigation. Victims of sexual misconduct have the right to file or not file a criminal complaint.

The university will attempt to complete the investigdon and adjudication within a reasonable timeframe.
During the investigation, the investigator may have multiple meetings with the parties and witnesses to
clarify and/or receive additional information. Circumstances may require the university to extendhis
overall timeframe. Examples of reasons why timeframes may need to be extended include the complexity
of the case, delays due to fall/spring/summer/holiday breaks, inclement weather, and other extenuating
circumstances. Exceptions to these timeframes livbe communicated to both the Complainant and
Respondent in writing.

At the conclusion of the interviews, the Campus Investigator will complete both a draft and final
Investigation Report, which will include but not be limited to, summaries of all inteviews and evidence
(photographs, electronic, and forensic evidence, etc.). The draft investigation report will be distributed to
the parties and their advisors for review and feedback. Any modifications and/or additional information
from the parties will be shared with the parties and their advisors.

All information and/or witnesses provided by the Complainant and/or Respondent in response to their
review of the draft Investigation Report, to include any additional information from further witness
interviews, will be included in the final Investigation Report.

Upon final review by the parties, the final Investigative Report is sent electronically to the parties and
their advisors, the director of Title IX and Clery Compliance, and the Hearing FacilitatoiThe Hearing
Facilitator will provid ewritten notice to the parties and their advisors of the hearing process. The Campus
Investigator attends all hearings to provide testimony regarding the investigation and the final
Investigation Report.

UNC Penrbarcouklet vy Aan d d $Reradtdieosns

The Faculty and Staff Hearing Board will follow the procedures outlined in the Sexual Harassment
Policy. The following procedures and rights will be afforded Complainants for cases involving charges of
sexual miscondwt:

Both parties will have a prehearing meeting with the Hearing Facilitator or designeeBoth the
Complainant and the Respondent will have an opportunity to review all evidence submitted for
consideration by theFaculty and Staff HearingBoard before the hearing.

Depending on the grievance process,udng a Faculty and Staff Hearing Board hearing, both the
Complainant and the Respondent will be permitted to question the testimony of the other party and all
witnesses. All questions will be posed to the chair of the Hearing Boarair and if the question is deemed
relevant, the chair willallow the question to be answered. Prior to the hearing, both the Complainant and
the Respondent will have been told to immediately (by phone/text) notify the director of Title IX and
Clery Compliance if they feel the hearing is not fair (i.e., they are beimtgnied due process) so that the
director can intervene and ascertain the hearin

Both the Complainant and the Respondent will be simultaneously notified in writing of the outcome of
the hearing and any subsequent appeal heggs Both the Complainant and the Respondent will have
the right to appeal cases involving sexual harassment. The Complainant and Respondent, as students,
faculty, or staff, will follow the respective procedures for appeals of a Conduct Hearing Board. In
addition, the grounds for appeal in cases involving sexual misconduct are as follows:

1.Procedur al irregularity that affected the ol

go:



2.New evidence t hat was not reasonabl e availlfab
n

i
responsi $&imil $$ gl owasimade, that could affect |th
3. The Title I X Coordinator, I nvestigator (s), He a
conflict of interest or bias for or against| Cc
Compl ai nant or Respondent that affected the |[ou
4. A violation of due process, or
5.A material deviation from the Section 700.4.,1.

UNC Pembroke Employee Conduct Adjudication Systjem
Faculty Complainants and/or Respondents may appeal a sanction decision (but not the decision of
responsible or not responsible for sexual harassment offense) by the Conduct Hearing Board to the Vice
Chancellor for Academic Affairs & Provost who may affirm or modify the sanction. Tis sanction
decision can be appealed to the Faculty Hearing Committee who can affirm or modify the sanction (using
clear and convincing standard of proof). The parties must appeal based on the grounds listed above.

Staff Complainants and/or Respondents ma appeal a determination of responsible or not responsible
and any sanction to theNC Office of Administrative Hearings. The appeal must be filed within thirty
days (30) calendar day after the parties receive the final university decision.

Prior to, during or following the Faculty and StaffHearing Board hearing, supportive measures may be
initiated by the university to minimize the impact on the Complainant. These supportive measures may
include butare not limited to: Mutual No-Communication Directive, reassignment of academic schedule,
and work place relocation. When an employee is removed via the Emergency Removal process, a hearing
of the allegations against the suspended person(s) shall be held as expeditiously as possible.

The university prohibits any form of retaliation by any party to &exual harassment investigation and/or
adjudication process. Should any party feel they are being retaliated against by a university student or
employee, they should immediately inform the director of Title IX and Clery Compliance.

The university employeeconduct adjudication processprovides a just and equitable process for dealing
with alleged violations by employees of university rules, regulations, or laws. The system is informal and
is intended to educate employees, to help them make responsible deais, and to be accountable for
their actions.

The Respondent(s) and the Complainant(s) may have two (2) advisors pres@mly one may conduct
guestioning)with them throughout the hearing process and may present witnesses on their behalf. The
sanction br an employeefound responsible for a sexual harassment offense will at a minimum he
written warning, probation, with the maximum penalty beingtermination of employment The severity

of the offense and the potential for subsequent harm to the Compiant or the community at large weigh
heavily in the determination of what sanctions are imposed in such cases. The Complainant's identity
and all information concerning the offense are held in strict confidence by hearing authorities under
university policy and various state and federal lawHowever, the university cannot guarantee
confidentiality.

4. DecisioaMaking Process
The Office of Title IX and Clery Compliance will advise as appropriate and necessary all parties involved
in cases alleging sexual hassment to includethe Complainant, Respondent Office of Human
Resources, and supervisors, if applicabl€he Office of Title IX and Clery Compliance and the Office of
Human Resources will addressany identifiable sexual harassment and counsel employees when
appropriate to prevent and correct unlawful workplace harassmenthe Office of Title IX and Clery
Compliance and the Office of Human Resources will create and maintain a work environment freg
unlawful workplace harassment
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5. Standard of Evidence
The Conduct Hearing Board will adhere to a Preponderance of the Evidence standard. The Faculty
Hearing Committee will adhere to a Clear and Convincing standard of proof for appeals of sanctions.

6. Posible Sanctions
Appropriate disciplinary action will be taken against any employee found to have engaged in sexual
harassment. Disciplinary action could include the following:
0 War ndvigr bal or Written

Performance Rlmprn/oMemegdament Process
Enhanced supervision, observation, or review
Required Counseling

Required Training or Educati on

Probation

Denial of Pay I ncrease/ Pay Grade

Mut uaCoMmuni cati on Directive

Loss of Oversight or Supervisory Responsibili
Demoti on

Tansfer

Reassignment

Del ay of tenure track progress

Assignment to new supervisor

Restriction of stipends, research, and/or pro
Suspension with pay

Suspension without pay

Termination

coocoooo o oo oo oo oo c

7. Range of Protective Measures AvailabeWictim Alleging Misconduct
All complaints and proceedings related to genddrased discrimination and harassment or retaliation will
be subject to the university's legal obligations to assure resolution and normally will be kegtate to the
extent permitted by law. However, information about discrimination, harassment and retaliation
complaints may be shared where necessary to investigate, prevent or remedy the prohibited conduct.
Employees will be offeredsupportivemeasures and acaomodations, if reasonable, related to their work
location, time shift, and/or specific duties.

In addition to those protective measures previously described, the Title IX Coordinator or designee will detereni
whether interim interventions and protective measusshould be implemented, and, if so, take steps to implement
those protective measures as soon as possible. Examples of supportive protective meaisictade but are not
limited to a university Mutual No-Communication Directive, residence hall relocation, adjustment of course
schedules, a leave of absence, or reassignment to a different supervisor or position. These remedies may be applied
to one, both, or multiple parties involved; the university willmake every effort to minimize the burden on the
Complainant and will not, as a matter of course, remove the Complainant from his or her job, class or housing
while allowing the accused to remain.

A violation of an Office of Title IX and Clery Compliance Mutual No -Communication Directive and/or other
protective measures may lead to additional and immediate disciplinary actiby the Office ofHuman Resources
Protective measures imposed may be temoy pending the results of an investigation or may become permanent
as determined by the university.
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Office for Regional Initiatives
Carolina Commerce & Technology Ctr
Livermore Drive, Pembroke, NC

The Thomas Entrepreneurship Hub

|:] Campus Property 202 Main Street, Pembroke, NC

B Residence Hall UNCP Spirit Shop &
Advancement Offices

B Noncampus Property 55 Union Chapel Road

Pembroke, NC
[1 Public Property
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