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TO: Our Physical Education Graduate Students

It is with great pleasure that | welcome you to our master’s in physical education
programs. Our faculty and staff are eager to help you as you embark on this challenging, yet
rewarding endeavor. We pride ourselves on helping our students grow and succeed, and we
pledge our commitment to your academic achievement. Please feel free at any time to ask for
our help on your new academic journey.

Sincerely,

Dr. Tommy Thompson, Chair
Health, Physical Education & Recreation Department
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Teacher Education Program Vision Statement

By holding ourselves to high standards of professional excellence and professional integrity, by
caring for the personal and professional well-being of the teacher candidates in our
undergraduate community and the career professionals in our graduate community, we will make
sound judgments about the design and delivery of professional development programs in an
environment of mutual trust and common commitment to public school children and their
families.

The Teacher Education Program Mission Statement

Believing that the quality of education directly influences the quality of life both for those served
and for those serving, the UNC Pembroke Teacher Education Program has as its mission to
develop and nurture competent and caring communities of public school professionals who
dedicate themselves to the education and welfare of all students and whose understanding of the
dynamic interrelationship among theory, practice, and reflection compels them to actively
influence positive change with sensitivity and integrity. The UNCP Teacher Education Program
shares the University’s commitment to academic excellence, cultural diversity, and lifelong
learning within a balanced program of teaching, research, and service.

Teacher Education Program Diversity Position Statement

In congruence with the mission of the University of North Carolina at Pembroke in providing the
setting and environment for the University experience and to graduate students prepared for
global citizenry, the Teacher Education Program at UNCP is committed to the development of
educators who embrace the diversity of ideas, learning styles, racial and ethnic differences, and
gender issues of differences and who possess the knowledge, skills and dispositions necessary to
promote living and learning in a global society. In order to accomplish this, the Teacher
Education Program will seek to

1) recruit students from among diverse backgrounds, cultures and races;

2) recruit faculties from among diverse populations who possess a knowledge base for teaching
diverse populations;

3) develop, teach and assess a curriculum that embraces learning and teaching for diverse
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Basic Tenets of the Conceptual Framework

The UNCP Teacher Education Program is committed to the public school mission of preparing
P-12 learners for full participation in a democratic society. We believe that all P-12 learners are
entitled to the highest quality instruction, services, resources, and facilities that society can
provide. UNCP’s primary responsibility in that noble effort is to prepare competent and
collaborative professional educators committed to the democratic mission in public education.

COMMITMENT

Public schools exist for the purpose of making equal access a reality for all children regardless of
race, ethnicity, socioeconomic status, language, gender, religion, sexual orientation, or
exceptionality. Success in school is critical to the quality of future life for individuals as well as
the health and vitality of our democratic nation. Therefore, professional educators—classroom
teachers, specialists, administrators, and school counselors—significantly influence the shape of
that future for P-12 learners in our nation’s public schools. Such serious responsibility for the
well-being of others requires an equally serious commitment from professional educators on
several levels.

First, professional educators must be committed to the mission of public schooling in a
culturally diverse, democratic society. Professional educators respect the dignity of all children,
their families, their cultures, and their communities and care deeply about each child’s academic
success, health, and well-being. Second, professional educators must be committed to high
standards for students. Professional educators believe that all students can learn and set high
expectations for all learners. They create safe, secure, and supportive learning environments
designed to meet the needs of diverse learners. Third, professional educators must be
committed to high standards for themselves. They are personally invested in their professional
work and continuously engaged in critical self-reflection about their own effectiveness at
performing that work. They are committed to lifelong learning and continuous professional
development over the span of a career. Fourth, professional educators are committed to the
profession. They are proud to serve their communities as educational leaders and advocate for
the profession in all interactions. They affiliate with various professional organizations at the
district, state, and national levels.

COLLABORATION

Public schooling is a complex social institution involving multiple branches of local, state, and
national governments, the general public, special interest groups, numerous national professional
organizations, accreditation agencies, business partners, civic organizations, and millions of
classroom teachers, administrators, service professionals, specialists, support staff, students and
their families. Collaboration among all of the stakeholders in public education is essential for
success. The UNCP Teacher Education Program nurtures the development of professional
educators who understand the importance of collaboration in the public school culture and who
work productively with others in various collaborative endeavors for the welfare of P-12
learners.

Professional educators must collaborate with others in the community of learners. They
understand the constructivist principle of creating shared knowledge, learn how to work as a

5
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professionals Tead collaborative efforts for whole school improvement. Professional educators
collaborate with students’ families and other caregivers. They understand that the
partnership between school and home has a positive impact on the child’s success in school.
They communicate regularly with parents about what is going on in the school and invite them to
actively participate in the school community. Professional educators collaborate with others in
the community. They secure partnerships with businesses, civic organizations, nonprofit
groups, and committed individuals in the district, state, and nation to support special educational
initiatives for the benefit of P-12 learners.

COMPETENCE

The UNCP Teacher Education Program prepares professional educators who are competent.
They possess the knowledge, skills, and dispositions needed to perform their entry level and
advanced roles and responsibilities in the public schools effectively. Competent professional
educators promote positive learning outcomes for ALL students. Understanding the critical
connections among theory, research, and practice, their work is grounded in a defensible, well-
developed conceptual framework based on the tenets of constructivism. Competent
professional educators know how to use critical self-reflection on those connections to learn
from direct experience and continuously improve their effectiveness. They know how to secure
and use various technological resources to enhance student learning, service delivery,
communication, and administration. Competent professional educators embrace cultural
diversity. They know the students for whom they are responsible and how to accommodate the
needs of diverse learners in a positive, caring environment. They value the role of the family in
the child’s education and know how to work cooperatively with parents and other caregivers for
the child’s benefit. Competent professional educators provide leadership wherever it is needed,
always alert for opportunities to use their individual strengths to promote public education and
those it serves.

Specific guidelines for defining professional competence are prescribed by the NC State Board
of Education, as the body authorized to govern licensure credentials for professional educators,
and The University of North Carolina Board of Governors, the body authorized to govern the
award of academic degrees for the UNC system. NC State licensure requirements are aligned
with the professional organization standards of the respective licensure area. Specific guidelines
defining professional competence are also prescribed by the National Council for the
Accreditation of Teacher Education (NCATE), an external accreditation agency.

In summary, UNC Pembroke prepares committed, collaborative, and competent professional
educators who are responsive to equity and diversity; who are knowledgeable, effective, and
reflective; and who provide leadership in the classroom, school, and profession.
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To enhance the physical educator’s understanding and knowledge of human movement, the
graduate program in Physical Education seeks to encompass the elements of biological study,
fitness, wellness, health, recreation, and physical education into a directed, comprehensive study
of the discipline and how to teach it. The graduate program must be broader than the
undergraduate’s physical education preparation, and to that end, will be a multi-disciplinary
study that aims to help in service teachers prepare for the teaching of physical education at all
levels of learning and curriculum preparation. The program will seek to challenge the graduate
student in all areas of advanced university study relative to the discipline and to teacher
effectiveness.
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UNCP Graduate Licensure and NCDPI Master’s Standards

Teachers granted the master's degree license are expected to have demonstrated the following
knowledge, skills, and dispositions which are derived from research findings, reports of best
practice, and the National Board for Professional Teaching Standards.

A. Instructional Expertise

The candidate demonstrates instructional expertise by applying the theoretical, philosophical, and research
bases for educational practice in P-12 settings to improve student learning.

Indicators:

1. The candidate plans, implements, and evaluates instruction that is rigorous, coherent, and consistent with a
well-developed theoretical and philosophical base and best practices emerging from educational research.

2. The candidate designs and modifies instruction and learning environments based on assessment of student
learning problems and successes.

3. The candidate monitors the effects of instructional actions, selection of materials, and other instructional
decisions on students’ learning and behavior.

4. The candidate incorporates findings from educational literature into school and classroom strategies to improve
student learning.

5. The candidate understands and links subject matter and students” developmental and diverse needs in the
context of school settings.

6. The candidate uses technology to create learning environments that support students’ learning.

7. The candidate seeks, implements, and evaluates the best pedagogical practices for the subjects taught within the
context of a specific school setting.

8. The candidate demonstrates the ability to integrate literacy across the curriculum.

B. Knowledge of Learners

The candidate incorporates knowledge of the nature of the learner, learning processes, variations in learning
abilities and learning styles, and strategies for evaluating learning into the planning, delivery, and evaluation
of instruction.

Indicators:

1. The candidate seeks to increase understanding of and respect for differences in students, including
exceptionalities.

2. The candidate designs and delivers instruction that is responsive to differences among all learners.

3. The candidate reflects on and modifies instruction that fosters student learning.

4. The candidate understands and respects differences between the learning behaviors and outcomes expected in
diverse communities.

The candidate creates and maintains a classroom environment conducive to learning in which all learners feel

welcome and can be successful.

C. Research
The candidate uses research to examine and improve instructional effectiveness and student achievement.
Indicators:

5. The candidate critically reads and applies historical and contemporary educational literature, including
theoretical, philosophical, and research materials.

6. The candidate uses student and school performance data to improve student learning, classroom processes, and
school practices.

7. The candidate investigates educational problems through action research.

8
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h and breadth of knowledge and skills in the academic discipline

The candidate analyzes and articulates relationships between and among theory, philosophy, research findings,
and current practice as appropriate to the discipline.

The candidate analyzes and articulates relationships between and among theory, philosophy, research findings,
and current practice across disciplines.

The candidate demonstrates theoretical and applied advanced content knowledge.

The candidate understands current knowledge and trends in education.

E. Professional Development and Leadership
The candidate engages in continued professional development and provides leadership at the classroom,
school, and community levels, and within the profession.

Indicators:

1. The candidate initiates professional inquiry though reading, dialogue, reflection, professional development, and
action research.

2. The candidate seeks, evaluates, and as appropriate, acts on input from educators, parents, students, and other
members of the community for continuous improvement.

3. The candidate participates, formally and informally, in appropriate professional communities.

4. The candidate participates in collaborative leadership to address educational problems.

5. The candidate provides leadership in working with parents and strengthening the home-school partnership.

The standards above were approved by the N.C. State Board of Education on April 7, 2005.
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ation is designed:

to prepare physical educators in the field of human movement physiology as it relates
in the teaching of physical education, athletics, and leisure activities;

to extend the graduate student’s understanding of the basic principles of education
management, supervision, leadership, and/or administration;

to help the graduate student to understand the role of educational psychology in
teaching, coaching, and administration;

to stress the importance of a sound understanding of legal issues in schools, athletics,
recreation, and any movement education facility;

to help the graduate student to construct curriculum design in various phases of
health, wellness, fitness, physical education, recreation, etc.;

to provide an expanded grasp of research trends in the teaching of human movement
and healthful living;

to help the graduate student to understand the principles of facilities, finances,
budgeting, funding, etc., in a variety of sectors;

to help the graduate student to develop the ability to objectively review educational
issues affecting students, families, sports, and schools.

10
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EXER 501  Exercise, Fitness, and Sport Physiology

EXER 502  Exercise, Sport, and Coaching Psychology

EXER 503  Management and Marketing of PE and Athletic Programs

EXER 504  Recreation, Leisure, and Tourism

EXER 505  Health, Wellness, and Fitness

EXER 506  Current Administrative Issues, Problem, and Trends in PE and

Athletics

EXER 507  The Law in PE and Sport

EXER 599  Capstone Study

EDN 566  Applied Education Research*

Concentration 9-15
Choose Physical Education Licensure, Exercise/Fitness, or Sports Administration

Total Hrs. minimum: 36

Physical Education Licensure Concentration Sem. Hrs.
Take EXER 501, 502, 503, 505, 506, 507, & 599 from the core above; 27
Take EDN 550 and 566

Required Professional Studies Core 6

EDN 550 Applied Education Psychology*
EDN 565 Applied Philosophy of Education*
Specialty Area Guided Electives (select one of the following): 3
EDN 512 Exceptionality in Children*
EDNL 571 Analyzing Educational Issues**
EDNL 572 Ethical and Societal Aspects of Educational Leadership**
EDNL 573 School Based Management**
Total Hrs. minimum: 36
*For EDN course descriptions, see listings in M.A. ED. Program
** For EDNL course descriptions, see listings in M.S.A. program.
Lateral entry certification candidates may not enroll in any noted (*/**) EDN course until all IEP
requirements have been completed.
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2. Required Prof Courses:

EDN 512 Excep Children

EDN 550 Educ Psy

EDN 566 Educ Research

EDN 580 Effect Instruction
EDN 5xx Intern in PE

Admissions Notes:

1. Bachelor’s in PE or close field;
2. 2.5GPA in all undergrad work;
3. 3.0 GPA in undergrad major;
4. Interview with MAT Director

M.A. for PE “G” Licensure

*This concentration is for the person who already holds PE licensure,
but wants to add “G” PE distinction:

1. Take 501, 502, 503, 505, 506, 507, & 599 from the core courses above;
2. Required Professional Studies;

EDN 550, 565, & 566;
3. Take two graduate electives....

Exercise and Fitness Concentration Sem. Hrs.
Take the 9 core courses above 27
Choose three electives from the list below: 9

PAD 500 Modern Management and Organization***
PAD 501 Organizational Behavior***
PAD 504 Financial Resource Administration***
PAD 510 Organizational Leadership Seminar***
PAD 511 Planning***
PAD 536 Administrative Law***
PAD 538 Conflict Analysis and Resolution***
PAD 552 Principles of Budgeting and Finance***
HAD 571 Health Administration and Organization***
Total Hrs. minimum: 36

12
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1. Budget Area
PAD 504 Financial Resource Administration***
PAD 552 Principles of Budgeting and Finance***

2. Leadership Area
PAD 500 Modern Management and Organization***
PAD 501 Organizational Behavior***
PAD 533 Leadership and Change***

3. Planning and Research Area
PAD 505 Analytical Methods***
PAD 511 Planning***

4. Legal Area

PAD 502 Legal, Policy, and Ethical Issues in Administration***

PAD 506 Human Resource Administration®***
PAD 536 Administrative Law***

Resolution Area
PAD 512 Decision-Making for Leaders***
PAD 530 Organizational Communication***
PAD 538 Conflict Analysis and Resolution***

Sem. Hrs.

21
15

Total Hrs. (minimum): 36

***For PAD and HAD course descriptions, see listings in M.P.A. degree program
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N, AND RECREATION DEPARTMENT

EXER 501. Exercise and Sport Physiology (3)

Course will present concepts of exercise and sport physiology in a practical approach based on
researched principles of exercise physiology and applied science as it pertains to various grade
levels. Movement analysis of the human body will be studied as to variables, exercise responses,
training principles, adaptation, problem-criteria, and modalities. Physiological response in every
body system will be explored relevant to various age groups and gender.

EXER 502. K-12 Exercise, Sport and Coaching Psychology (3)

Course will examine topics related to the potential for optimal human athletic and exercise
performance at various life stages. Areas of study will include functional behavior, behavior
modification, psychology of human and work motivation, self-assertion, personality, gender
differences, visual and auditory perception, and stages and processes of behavior development
and decision-making.

EXER 503. Management and Marketing of PE and Athletic Programs (3)

Course will present a detailed study of marketing principles from the perspective of a school
administrator, physical educator, coach, sportsman, athletic director, and/or other related
fitness/sports administrators.  Specific items of study would include marketing concepts,
customer analysis, activity promotion, etc. Management structure and organization will be
researched thoroughly. Advertising, public relations, and media strategies will be addressed.

EXER 504. Recreation, Leisure, and Tourism (3)

A comprehensive study of the basic concepts of organized recreation and its philosophy and
implementation. An in-depth overview of practices, methods, and processes of leadership,
supervision, staff development, etc. as well as a thorough examination and study of the
organization and administration of recreation management, logistics, legal issues, etc.

EXER 505. Health, Wellness and Fitness Concepts (3)

Course will include in-depth coverage of the dimensions of health, wellness & fitness. The
course is intended to provide knowledge and skills that will enable humans to achieve an optimal
healthy lifestyle regardless of age or gender. Emphasis will be placed on making correct choices
based on sound principles of researched and applied science and human biological study. The
course will present the various options, strategies, issues and implications surrounding the bases
of human wellness.

EXER 506. Current Administrative Issues, Problems, and Trends in PE and
Athletics(3).

Course will be designed for formulating, designing, and implementing meaningful research into
timely and practical educational issues in physical education and/or athletics. The study of a
particular topic(s) of special importance, relevance, and currency to physical educators, athletic
directors, coaches, fitness coordinators, department chairs, etc. will be the main theme. Course
content may vary with each offering.
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