
History of POL 05.05.02
Wage and Hour Policy

Authority: Chancellor

History: 

First Issued: 

[bookmark: _GoBack]May 1994 Archived version (Effective May 1994 through June 5, 2017)

Revisions:

June 6, 2017 Current version – This policy was updated to comply with federal and state of wage and hour provisions, codifying the university’s practice and defining hours worked for all SHRA non-exempt, exempt, temporary and student employees. SHRA exempt employees will no longer receive overtime and/or compensatory time for hours worked over 40 in a single week.

This policy was formatted to reflect the UNC Pembroke Policy and Regulation Standards and better align with the university objective to improve the accuracy

Related Policies 
· Hours of Work and Overtime Compensation, Office of State Human Resources, Revised: January 1, 2011

Additional References

· Statutory Authority§ 126-4.  Powers and duties of State Human Resources Commission
· US DOL Wage and Hour division (WHD)–Wages and the Fair Labor Standards Act (FLSA) 
· Department of Labor - Minimum Wage
· UNCP Banner (HR)

Contact Information: Assistant Vice Chancellor for Human Resources – EEO/AA Officer, 347 Lumbee Hall, Phone (910.521.6279), and email: hr@uncp.edu

Page 1 of 1

