
 

Assistant/Associate Professor Pedagogy and Leadership 

The Department of Health and Human Performance at the University of North Carolina at 

Pembroke (UNCP) invites applicants for one (nine month) tenure-track position at the rank of 

Assistant / Associate Professor to begin in August 2017.  

We are seeking candidates with a current teaching license for PE/Health K-12 and a background 

in pedagogy/educational leadership who may also teach courses related to other aspects of 

sport management and leadership courses. Furthermore, the successful candidate will 

demonstrate strong leadership potential at the departmental and university  

levels.  

The primary responsibilities of the successful candidate will be serving as PE/Health K-12 

curriculum coordinator, adviser for the department's Sport Leadership minor, teaching both 

undergraduate and graduate students, advising undergraduate students, performing service, 

and conducting research/scholarly activities. Other responsibilities include,  

but are not limited to, program assessment and service to the department and university as 

needed.  

Rank is open and depends on the qualifications and achievements of the candidate, but no 

higher than the rank currently held at another university. Appointment at the rank of Assistant 

Professor is preferred.  

The Health and Human Performance Department is one of the largest academic departments at 

UNCP, and as such, offers many opportunities for the professional growth and advancement of 

the successful candidate.  

Minimum Training and Experience Requirements: Earned doctorate degree by August 2017 in 

PE/Health K-12 pedagogy, or educational leadership. Teacher and leadership experience in a K-

12 setting. Valid teaching license.  

Management Preference: A record of teaching, scholarship, and service at the instructor and/or 

assistant professor level. Leadership experience at the university level.  

Special Instructions to Applicants: Please attach a C/V, cover letter, reference letter, and list of 

references to be contacted. 



This position is subject to the successful completion of an employment background check. An 

employment background check includes a criminal background check, employment verification, 

reference checks, license verification (if applicable) and credit history check (if applicable).  

If hired, the candidate will be required to submit proof of eligibility to work in the United States. 

New employees are paid only by direct deposit to the financial institution of their choice. 

Candidates claiming Veterans Preference must attach a copy of their DD-214 as a part of the 

online application process.  

Per the requirements of the Clery Act of 1998, the Campus Security Report can be found at:  

http://www.uncp.edu/about-uncp/administration/departments/title-ix-clery-

compliance/annual-security-reports  

UNC Pembroke is an Equal Opportunity Employer. The University prohibits discrimination 

against qualified individuals based on their status as protected veterans or individuals with 

disabilities, and prohibits discrimination against all individuals based on their age, race, color, 

genetic information, religion, sex, sexual orientation, gender identity or national origin.  

 


