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Defining Student Teachers    

NCGS 115C-309

115C-309(a) Student Teacher and Student Teaching 
Defined. A “student teacher” is any student teacher 
enrolled in an institution of higher education approved 
by the State Board of Education for the preparation of 
teachers who is jointly assigned by that institution 
and a local board of education to student-teach under 
the direction and supervision of a regularly employed 
certified teacher.
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Student  Teacher Defined  

(b) Legal Protection.-A student teacher under 

the supervision of a certified teacher or 

principal shall have the protection of the 

laws accorded the certified teacher.
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Student Teacher Defined   

(c.) Assignment of Duties.-It shall be the

responsibility of a supervising teacher, in

cooperation with the principal and the

representative of the teacher-preparation

institution,

to assign to the student teacher responsibilities

and duties that will provide adequate

preparation for teaching.
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What are those duties?      

G. S. 115C-307

115C-307. Duties of teachers.(a) To Maintain Order 

and Discipline.  It shall be the duty of all teachers, 

including student teachers, substitute teachers, 

voluntary teachers, and teacher assistants when 

given authority over some part of the school program 

by the principal or supervising teacher, to maintain 

good order and discipline in their respective schools. 

A teacher, student teacher, substitute teacher, 
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voluntary teacher, or teacher assistant shall 

report to the principal acts of violence in 

school and students suspended or 

expelled from school as required to be 

reported in accordance with State Board 

policies.

What are those duties?      

G. S. 115C-307
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What are those duties?      

G. S. 115C-307

(b) To Provide for General Well-Being of Students.  It 
shall be the duty of all teachers, including student 
teachers, substitute teachers, voluntary teachers, 
and teacher assistants when given authority over 
some part of the school program by the principal or 
supervising teacher, to encourage temperance, 
morality, industry, and neatness; to promote the 
health of all pupils, especially of children in the first 
three grades, by providing frequent periods of 
recreation, to supervise the play activities during 
recess, and to encourage wholesome exercises for 
all children. 
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(c) To Provide Some Medical Care to Students.  It is 

within the scope of duty of teachers, including 

substitute teachers, teacher assistants, student 

teachers or any other public school employee when 

given such authority by the board of education or its 

designee to provide medical care to students as 

provided in G.S. 115C-375.1.

What are those duties?      

G. S. 115C-307
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Duty of Medical Care      
G. S. 115C-375.1

115C-375.1. To provide some medical care to 
students.It is within the scope of duty of teachers, 
including substitute teachers, teacher assistants, 
student teachers, or any other public school employee 
when authorized by the board of education or its 
designee, (i) to administer any drugs or medication 
prescribed by a doctor upon written request of the 
parents, (ii) to give emergency health care when 
reasonably apparent circumstances indicate that any 
delay would seriously worsen the physical condition or 
endanger the life of the pupil, 
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and (iii) to perform any other first aid or lifesaving 
techniques in which the employee has been trained
in a program approved by the State Board of 
Education. No employee, however, shall be required 
to administer drugs or medication or attend lifesaving 
techniques programs. Any public school employee, 
authorized by the board of education or its designee 
to act under (i), (ii), or (iii) above, shall not be liable 
in civil damages for any authorized act or for any 
omission relating to that act unless the act or

Duty of Medical Care      

G. S. 115C-375.1
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Duty of Medical Care      

G. S. 115C-375.1

omission amounts to gross negligence, 
wanton conduct, or intentional 
wrongdoing. Any person, serving in a 
voluntary position at the request of or with the 
permission or consent of the board of 
education or its designee, who has been 
given the authority by the board of education 
or its designee to act under (ii) above shall not 
be
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liable in civil damages for any authorized act or for 
any omission relating to the act unless the act 
amounts to gross negligence, wanton conduct, or 
intentional wrongdoing. At the commencement of 
each school year, but before the beginning of 
classes, and thereafter as circumstances require, the 
principal of each school shall determine which 
persons will participate in the medical care program. 
(2005-22, s. 2(b); 2006-264, ss. 57(a), (c).)

Duty of Medical Care      

G. S. 115C-375.1
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New 2014 Legislation in S744 (Budget Bill)

Adds requirement that principal designate one or more 
school personnel to be trained to provide emergency 
medical aid to persons suffering form an 
anaphylactic reaction during the school day and at 
school-sponsored events on school property.  The 
persons designated will be allowed to obtain a a 
non-patient specific prescription for epinephrine to 
be stored in an accessible location.  Section (f) of 
this new law states there is no liability for the person 
providing this life-saving care.

Duty of Medical Care      

G. S. 115C-375.2A
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Duties of Student Teachers?      

G. S. 115C-307

(d) To Teach the Students.  It shall be the duty of

all teachers, including student teachers, 

substitute teachers, voluntary teachers, and teacher 

assistants when given authority over some part of 

the school program by the principal or supervising 

teacher, to teach as thoroughly as they are able 

all branches which they are required to teach; 

to provide for singing in the school, and so far as 

possible to give instruction in the public school music.
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Duties of Student Teachers?      

G. S. 115C-307

(e) To Enter into the Superintendent's Plans 

for Professional Growth.  It shall be the duty of 

all teachers, including student teachers, 

substitute teachers, voluntary teachers, and 

teacher assistants when given authority over some part 

of the school program by the principal or supervising

teacher, to enter actively into the plans of the 

superintendent for the professional growth of the teachers.
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Duties of Student Teachers?      

G. S. 115C-307

(f) To Discourage Nonattendance. Teachers shall

cooperate with the principal in ascertaining the cause 

of nonattendance of pupils that he may report all violators 

of the compulsory attendance law to the school social 

worker in accordance with rules promulgated by the State 

Board of Education.
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Duties of Student Teachers?      

G. S. 115C-307

(g)Cont:  Any teacher who knowingly and willfully

Makes or procures another to make any false report or 

records, requisitions, or payrolls, respecting daily 

attendance of pupils in the public schools, payroll data 

sheets, or other reports required to be made to any 

board or officer in the performance of their duties, shall 

be guilty of a Class 1 misdemeanor and the certificate of 

such person to teach in the public schools of NC shall 

be revoked by the Superintendent of Public 

Instruction.
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Duties of Student Teachers?      

G. S. 115C-307

The superintendent may require a teacher to make

reports to the principal. A teacher shall be given access 

to the information in the student information management 

system to expedite the process of preparing reports or 

otherwise providing information. A teacher shall not be 

required by the local board, the superintendent, or the 

principal to (i) provide information that is already available 

on the student information management system; (ii) provide 

the same written information more than once during a school 
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Duties of Student Teachers?      

G. S. 115C-307

year unless the information has changed during the 

ensuing period; or (iii) complete forms, for children with 

disabilities, that are not necessary to ensure compliance 

with the federal Individuals with Disabilities Education Act 

(IDEA). Notwithstanding the forgoing, a local board may 

require information available on its student information 

management system or require the same information twice 

if the local board can demonstrate a compelling need and 

can demonstrate there is not a more expeditious manner of 



20

Duties of Student Teachers?      

G. S. 115C-307

getting the information. Any teacher who knowingly and 

willfully makes or procures another to make any false 

report or records, requisitions, or payrolls, respecting daily

attendance of pupils in the public schools, payroll data 

sheets, or other report required to be made to any board 

or officer in the performance of their duties, shall be guilty 

of a Class 1 misdemeanor and the certificate of such person 

to teach in the public schools of North Carolina shall be 

revoked by the Superintendent of Public Instruction.
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Duties of Student Teachers?      

G. S. 115C-307

(h) To Take Care of School Buildings. It shall be the 

duty of every teacher to instruct children in proper care 

of property and to exercise due care in the protection of 

school property, in accordance with the provisions of 

G.S. 115C-523. (1955, c. 1372, art. 17, ss. 4, 6; 1959, 

cc. 1016, 1294; 1969, c. 638, ss. 2, 3; 1971, c. 434; 1981, 

c. 423, s. 1; 1985, c. 642; c. 686, s. 2; 1989, c. 585, s. 4; 

1993, c. 539, s. 884; 1994, Ex. Sess., c. 24, s. 14(c); 

1997-443, s. 8.29(k); 2000-67, s. 8.18(a); 2005-22, s. 2(a).)
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G. S. 143C-7.9 (a) Within 60 days of the effective 

date of this section, the LEA units shall provide 

WRITTEN notification to all public school 

employees regarding the coverage provided by 

the State-funded liability insurance policy for NC 

public school employees.  Notification shall 

include information regarding policy coverage 

details, instructions on reporting claims, contact 

information for additional questions, and 

instructions on obtaining a copy of the policy.

LIABILITY INSURANCE-PUBLIC 

SCHOOL PERSONNEL

G. S. 143C 7.9 
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Duties of Student Teachers?      

G. S. 115C-307

(g)To Make Required Reports. A teacher shall make 

all reports required by the local board of education. 

The superintendent shall not approve the voucher for 

a teacher's pay until the required monthly and annual 

reports are made. [115C-303]

The superintendent may require a teacher to make 

reports to the principal.  
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TEACHER CONTRACTS:  NEW REQUIREMENTS

1. Employed less than three (3) years:  One year contract.

2. More than three (3) years:  Contract for 1, 2, or 4 years. 

3. Sup’t may only recommend more than one year if teacher has 

demonstrated proficiency on the evaluation instrument.

4. During term of the contract, teacher may not be dismissed or demoted 

except for the grounds and by the procedure set forth in G. S. 115C-

325.4 

5. TENURE ELIMINATED COMPLETELY July 1, 2013.

6. Teachers with career status retain this status.  No other persons will 

obtain career status in North Carolina.

Contracts for Teachers  G. S. 115C-

325.3 2013 GA
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TEACHER RESIGNATION: 115C-325.9 (b)

Thirty Days Notice Resignation Requirement:  A teacher who is not*

recommended for dismissal should not resign during the term of 

the contract without the consent of the superintendent unless he 

or she has given at least 30 days’ notice.  If a teacher who is not 

recommended for dismissal does resign during the term of the 

contract without giving at least 30 days’ notice, the board may 

request the State Board of Education revoke the teacher’s 

license for the remainder of the school year.  A copy of the 

request shall be placed in the teacher’s personnel file.

Reasons for Dismissal of 

Teachers     G. S. 115C-325.9 2013 

GA
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Reasons for Dismissal of 

Teachers     G. S. 115C-325.4 2013 GA

Dismissal or Demotion for cause.

(a) Grounds-No career employee shall

be dismissed or demoted or reduced to employment 

on a part-time basis except for one or more of the 

following: 

(1)  Inadequate performance. Must consider evaluations.

(2)  Immorality.

(3)  Insubordination.

(4)  Neglect of duty.

(5)  Physical or mental incapacity.
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Reasons for Dismissal of 

Teachers     G. S. 115C-325.4

(6) Habitual or excessive use of alcohol or 

nonmedical use of a controlled substance as defined 

in Article 5 of Chapter 90 of the General Statutes.

(7) Conviction of a felony or a crime involving moral 

turpitude.

(8)  Advocating the overthrow of the government of the

United States or of the State of North Carolina by force,

violence, or other unlawful means.

(9)  Failure to fulfill the duties and responsibilities imposed 

 upon teachers or school administrators by the General 

Statutes of this State.
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Reasons for Dismissal of 

Teachers     G. S. 115C-325.4

(10) Failure to comply with such reasonable requirements

as the board may prescribe.

(11) Any cause which constitutes grounds for the 

revocation of the career teacher's teaching certificate or 

the career school administrator's administrator certificate. 

(12)  Failure to maintain his or her certificate in a current 

status.
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Reasons for Dismissal of 

Teachers     G. S. 115C-325.4

(13) Failure to repay money owed to the State in 

accordance with the provisions of Article 60, Chapter 

143 of the General Statutes.

(14)  Providing false information or knowingly omitting a 

material fact on an application for employment or in 

response to a preemployment inquiry.

(15) (A justifiable decrease in the number of positions due 

to district reorganization, decreased enrollment, or 

decreased funding, provided that there is compliance 

with subdivision 
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Back to Basics G. S. 115C-81 (k) (l)

Basic Education Program:  Requires the State Board of 

Education to ensure that the instruction of cursive 

writing and the memorization of multiplication tables 

are required in public schools as a part of the Basic 

Education Program.  (H146 2013 General Assembly) 

G.S. 115C-81 (k), (l).

Effective June 12, 2013 and applies beginning with the 

2013-2014 school year.
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COMMON SENSE

1. COMMON SENSE MAKES A DIFFERENCE.

2. COMMON SENSE IS RATHER UNCOMMON!

3. DO WHAT YOU KNOW YOU SHOULD DO.

4. SPEAK AND CARRY YOURSELF LIKE YOUR 

MOTHER WAS IN THE ROOM.

5. NEVER BELIEVE YOUR STATEMENTS ARE “OFF 

THE RECORD.”
6. READ AND KNOW THE PROFESSIONAL CODE OF 

ETHICS REQUIRED BY THE SBE.

7. READ AND KNOW THE TESTING CODE OF ETHICS.
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ISSUES ABOUT WHICH TO BE 

CONCERNED

1. RELIGION-MANY DIVERSE BELIEFS TODAY

2. POLITICS- “NEVER TALK WITH ANYONE ABOUT 

THEIR POLITICS OR THEIR RELIGION.”
3. YOUR OPINION-YOU WILL BE ASKED YOUR 

OPINION.  BE CAREFUL WITH THIS AS, 

DEPENDING UPON THE AGE OF THE STUDENTS 

WITH WHOM YOU WORK, THIS COULD BE VIEWED 

AS ATTEMPTING TO LEAD STUDENTS TO A 

CERTAIN BELIEF.
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ISSUES ABOUT WHICH TO BE 

CONCERNED

4. CELLULAR PHONES ARE IN THE ROOM!

5. THEY RECORD VOICE AND VIDEO.

6. BE CAREFUL WHAT YOU TEXT…TEXT MESSAGES 

MOVE QUICKLY.

7. THEY TAKE PICTURES THAT CAN BE SENT 

ANYWHERE RAPIDLY.

8. REMEMBER, YOU WANT TO BE GLAD YOU COULD 

READ ABOUT AN ISSUE IN THE NEWSPAPER OR 

SEE IT ON TELEVISION, NOT TO MENTION “YOU 

TUBE,” “FACEBOOK,” OR TWITTER.
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REPORTING REQUIREMENTS:115C-

400

Child Abuse and Neglect

It is the duty of all school personnel to report

suspected cases of child abuse or neglect to the

Director of Social Services in the county where the

juvenile resides or is found. It is important to

understand this requirement. It has the lowest standard

for a reporting requirement. This does not mean the

employee must possess knowledge that an action

has occurred, only that a cause to suspect is

present.
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REPORTING REQUIREMENTS

A report must be made if the employee suspects 

abuse, neglect, the child is a dependent or has died 

as a result of maltreatment.  This report is 

necessary for any juvenile (under age 18).
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REPORTING REQUIREMENTS

 Misconduct by Certified Personnel

Administrators have a duty to report misconduct of

certified employees to the Superintendent of Public

Instruction. Based upon usual local board of

education policies, and Title 16 NCAC 6C.0312(b)

(policy of the State Board of Education [SBE]).

This means the superintendent, assistant

superintendent, associate superintendent, deputy

superintendent, personnel administrator, and

principal all have the duty to report
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REPORTING REQUIREMENTS

 Misconduct by Certified Personnel

violations if the administrator ‘knows or has actual 

notice from school personnel certain conduct has 

occurred.
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REPORTING REQUIREMENTS

 Crimes and Acts of Violence on School Property

All principals have the duty to make reports to

various individuals. One duty is to report crimes

and acts of violence on school property (N. C. Gen.

Stat. ｧ 115C-288(g) and State Board Policy 7P100.

The principal must have personal knowledge or

actual notice from school personnel of certain

criminal acts on school property.

2012 General Assembly removed the issue of

“reasonable belief.” Removed the penalty for

failure to report.
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REPORTING REQUIREMENTS

 All personnel must report to the principal any adverse 

procedures or prohibited use of restraints or seclusion.  

The principals must inform the parents/guardians of 

the name of the school employee to contact related 

to the incident.  Parents must be provided a written 

report no later than 30 days after the incident. 

(Deborah Greenblatt Act) 
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REPORTING REQUIREMENTS

 Teacher’s Duty to Report Some Acts

N. C. Gen. Stat. 115C-307(a) requires

teachers to report crimes and acts of violence on school

property. Those affected are teachers, student

teachers, substitute teachers, voluntary teachers, and

teacher assistants. The statute is not clear; however,

the duty probably arises when the teacher has

knowledge, or actual notice from school personnel that

the crimes or acts of violence occurred on school

property. The teacher is to make the report to the

school principal.
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REPORTING REQUIREMENTS

 Teacher’s Duty to Report Some Acts

Any format determined by the principal is sufficient.

Teachers are probably required to report the same ten

(10) acts required of the principal (S 394-2011).

 Assault resulting in serious personal injury

 Sexual assault

 Sexual offense

 Rape

 Kidnapping

 Indecent liberties with a minor
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REPORTING REQUIREMENTS

 Teacher’s Duty to Report Some Acts

 Assault involving the use of weapon

 Possession of a firearm in violation of the law

 Possession of a weapon in violation of the law, or

 Possession of a controlled substance in violation of the

law. (S394-2011-No others may be require to be reported by the principal.

In addition to reporting these acts, law enforcement

may be contacted in the event of:

11. Assault on school officials, employees and volunteers

12. Homicide, including murder, manslaughter, and death

by vehicle
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REPORTING REQUIREMENTS

 Teacher’s Duty to Report Some Acts

In addition to reporting these acts, law enforcement 

must be contacted in the event of:

13. Robbery, and

14. Robbery with a dangerous weapon.
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REPORTING REQUIREMENTS 

 §115C-289.1.  Supervisor duty to report, intimidation 

of school employee.

(a) When a supervisor of a school employee has actual 

notice that the school employee has been the victim of 

an assault by a student in violation of G.S. 14-33(c)(6) 

resulting in physical injury, s that term is defined in G.S. 

14-34.7, the supervisor shall immediately report to the 

principal the assault against the school employee.  For 

the purpose of this subsection, he term “supervisor of a 

school employee” does not include the principal or 

superintendent.



45

REPORTING REQUIREMENTS

 §115C-289.1.  Supervisor duty to report, intimidation 

of school employee.

(b) A principal, superintendent or supervisor of a school 

employee shall not, by threats or in any other manner, 

intimidate or attempt to intimidate that school employee 

from reporting to law enforcement an assault by a 

student under G.S.. 14-33(c)(6).

(c) Nothing in this section shall be interpreted to interfere

with the due process rights of school employees or the

privacy rights of students.
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CHANGES AFFECTING TEACHERS AND 

STUDENT TEACHERS

 1.  G.S. 14-33 (C1) No school personnel as defined in 

who takes reasonable actions in good faith to end a 

fight or altercation between students shall incur 

any civil or criminal liability as a result of those 

actions.

2. § 14-458.2 Cyberbullying New Criminal Statute

(2012) § 14-458.1 was ruled unconstitutional by NC

Supreme Court in State v. Bishop (2016).

No student may use a computer or computer network

to:
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2012 CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 2. Cont. 2. § 14-458.2 Cyberbullying*  May be affected 

by recent NC Supreme Court Ruling in State v. 

Bishop   

(1) With intent to intimidate or torment a school employee,

do any of the following:

a. Build a fake profile or Web site.

b. Post or encourage others to post on the Internet

private, personal or sexual information pertaining to a

school employee.

c. Post a real or doctored image of the school

employee on the Internet.
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2012 CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 2. Cont. 2. § 14-458.2 Cyberbullying   

d. Access, alter, or erase any computer network,

computer data, computer program, or computer

software, including breaking into a password-protected

account or stealing or otherwise accessing passwords.

e. Use a computer system for repeated, continuing or

sustained electronic communications, including

electronic mail or other transmissions to a school

employee.
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2012 CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 Cont. 2. § 14-458.2 Cyberbullying   

3.  Copy and disseminate, or cause to be made an 

unauthorized copy of any data pertaining to a school 

employee (in any form, including, but not limited to any 

printed or electronic form of computer data, computer 

programs, or computer software residing in, 

communicated by, or produced by a computer or 

computer network).
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2012 CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 Cont. 2. § 14-458.2 Cyberbullying   

4.  Sign up a school employee for a pornographic 

Internet site with  the intent to intimidate or torment the 

employee.

5.  Without authorization of the school employee, sign 

up a school employee for electronic mailing lists or to 

receive junk electronic messages and instant 

messages with the intent to intimidate or torment the 

school employee.
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2012 CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 Cont. 2. § 14-458.2 Cyberbullying   

(c) Any student who violates this section is guilty of 

cyber-bullying a school employee, which offense is 

punishable as a Class 2 misdemeanor.

§ 115C-366.4 Assignment of students convicted of

cyber-bullying.

A student convicted of cyber-bullying of a school employee

shall be transferred to another school within the LEA. If

there is no other school, the student shall be tranferred



52

2012 and CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 § 115C-366.4 Assignment of students convicted of 

cyber-bullying.

to a different class or assigned a different teacher who ws 

not involved as a victim of the cyber-bullying.  

Notwithstanding the provisions of this section, the 

superintendent may modify, in writing, the required 

transfer of an individual student on a case-by-case 

basis.
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2014 and CHANGES AFFECTING 

TEACHERS AND STUDENT TEACHERS

 § 115C-407.16(d) Annual Distribution of School 

Bullying/Cyberbullying Policies:

• Beginning of the year, principal must provide the 

LEA policy prohibiting bullying and harassing 

behavior, including cyber-bullying to staff, 

students, and parents.

• Notice must appear in any school unit publication 

that sets forth the comprehensive rules, 

procedures, and standards of conduct for schools 

and in the employee handbook.  Charters are 

encouraged to adopt such policies.
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Board of Education Policies

 Teachers, including student teachers, need to be 

aware of Board Policies related to your work in the 

schools.  You should communicate with your 

supervising teacher to advise you related to school 

board policies.  These policies have the force of 

law even though they may not be statutory laws.

Remember, item (j) in 115C-325-Failure to comply 

with such reasonable requirements as the board 

may prescribe.
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REPORTING REQUIREMENTS

 Teacher’s Duty to Report Some Acts

Any teacher failing to make the proper report may be 

subjected to possible suspension or revocation of the 

teacher’s certificate, possible civil liability or possible 

employment action for violation of duty.

I would recommend that teachers who make any report 

should document thoroughly their statements, including 

the date, time, and the person to whom the report was 

made.  This would add a layer of protection, in my 

opinion. 
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http://www.nea.org/home/38324.htm

http://www.mlive.com/news/muskegon/index.ssf/201

1/03/teachers_facebook_pages_face_s.html

http://www.dallasnews.com/news/education/headline

s/20100227-Dallas-ISD-teachers-misconduct-with-

4168.ece

You can decide what to do.  Just be sure you make a 

wise decision.  Your career can depend upon it.

Social Networking:  Yes or No?

http://www.nea.org/home/38324.htm
http://www.mlive.com/news/muskegon/index.ssf/2011/03/teachers_facebook_pages_face_s.html
http://www.dallasnews.com/news/education/headlines/20100227-Dallas-ISD-teachers-misconduct-with-4168.ece
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Fort Worth teacher accused of sexting.

Middle School students charged in sexting

Round Rock students caught sexting

This is a quick way to end a career!!  Be careful with the 

use of social media.  

Sexting:  Students and Teachers

http://www.wfaa.com/news/crime/Fort-Worth-teacher-124372889.html
http://www.nwitimes.com/news/local/porter/article_bf8bdbf3-952e-5382-9f2e-6224eefaa3c2.html
http://www.kxan.com/dpp/news/Round-Rock-students-caught-sexting
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Student-Teacher Relationships

1.  Never allow yourself to get too close to a student.

2.  Empathy is fine, but beyond empathy is not.

3. Inappropriate comments to you are inappropriate.

4. If you become concerned about any inappropriate 

relationship related to other teachers, students, or 

even administrators becoming too involved, be 

sure to report this.

5. Be careful with social networking websites such as 

Facebook, and Twitter.  What you post will be read 

by more people that you know.  Your “friends” may 

forward materials you would not want to be sent. 
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EQUAL ACCESS ACT:  

§ 115C-335.9.  Equal access for all education 

employee associations.

(1) Includes teacher associations, teacher 

organizations, and classified education employee 

associations.

(2) School means charter school of school operated 

by a LEA.

(b) Intent of GA that all education employee 

associations have equal access to employees at 

schools and not favor nor endorse an education

§ 115C-335.9
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EQUAL ACCESS ACT:  

§ 115C-335.9.  Equal access for all education 

employee

b. continued: 

employee association; therefore, neither a LEA nr a 

school shall do any of the following:

(1) Grant access to employees physical or electronic 

mailboxes to an association unless it give such 

access to all education employee associations 

operating in the LEA.

(2) Permit an education employee association to 

attend a new teacher or employee orientations in 

the LEA. 

§ 115C-335.9
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EQUAL ACCESS ACT:  

§ 115C-335.9.  Equal access for all education 

employee

b. continued: 

(3) Give an education employee association 

preferential treatment through procedures, policies, 

or any other means.  This subdivision does not 

authorize any pay roll deduction for any 

association unless authorized by law for that 

association.

(4) Endorse one education employee association over 

another.

§ 115C-335.9
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EQUAL ACCESS ACT:  

§ 115C-335.9.  Equal access for all education 

employee

b. continued:

(4)  refer to days or breaks in a school calendar by the 

name of an employee association.

c. A school shall not discourage or prohibit an 

employee from joining an organization or showing 

preferences toward any educational organization.

(5) Equal access to charter school employees.

§ 115C-335.9
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Law:  2014 General Assembly

House Bill 230 Read to Achieve

• Student reading portfolio-signed by teacher and

principal

• 70% Mastery-Not Mandatory to Attend: Parent

decision.

• Reading Camps-72 hrs. instruction-no less than 3

weeks

• Some exemptions



64

Law:  2014 General Assembly

• Transitional third and fourth grade class-90 min

reading instruction-uninterrupted, evidence-based

• Midyear promotion policy –Nov. 1

• If meet requirements, principal use 115C-288 to

promote.

• Parents notified if not passing-”timely manner.”

• Reason not allowed good cause exemption.

• Teachers and Principals must provide opportunities 

for parents to discuss notification.

• If student retained, monthly written reports on 

student progress.
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Law:  2014 General Assembly

Senate Bill 370 Student Rights to Engage in Prayer and 

Religious Activity in School.

1. Pray “…under the same circumstances as a 

student is permitted to vocally or silently reflect on 

nonreligious matters.

2. Distribute religious literature subject to time, place 

and manner restrictions.

3. Organize prayer groups, religious clubs, “see you 

at the pole…”like other groups.  

4. Equal access to facilities
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Law:  2014 General Assembly

Senate Bill 370 Student Rights to Engage in Prayer and 

Religious Activity in School.

5. Express beliefs in homework, artwork, other written 

or oral assignments free from discrimination.

6. May not infringe on rights of the school to maintain 

order, discipline, disruption or curriculum.

7. Grievance Process-Complain to Principal, Meet.

8. On to Superintendent-Investigate-Complete 

resolution within 30 days.  If not done within 30 

days, may appeal to LBE.  Then Superior Court.
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Law:  2014 General Assembly

Senate Bill 370 Student Rights to Engage in Prayer and 

Religious Activity in School.

9. Must exhaust all administrative remedies.

10. School personnel may be present during activities 

including coaches before or after school as long as 

they are voluntary.
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Law:  2014 General Assembly

S812 Common Core

NC Standard Course of Study

Academic Standards Review Commission; 11 

members

4-Senate; 4 House, Chair of SBE, and one person 

appointed by the Chair; one appointed by 

Governor.

Current Standards in force until informed by SBE.
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Sect. 5.2 Lottery Funds:  2016-2017 Allocation

Noninstructional Support Personnel-$372,266,860-62.9% 

NC Pre-K-$78,252,110-13.2% 

Public School Building Capital Fund-$100,000,000-16.9%

Scholarships for Needy Students-$30,450,000-5.1% 

UNC Need-Based Financial Aid-$10,744,733-1.8%

Total Appropriation:  $591,713,703

New Law:  2016 General Assembly
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8.5 Drivers Education Program Funds

LEAs must establish process for reducing or waiving local driver fee 

for low income students.  * (was to sunset)  Now permanent.

8.7 Teacher Compensation Models:  up to 10 LEAs to pilot Advanced 

Teaching Roles (ATR) linked to salary supplements:  Begin in 

2017-2018 and ends in 2019-2020.

8.8 Advanced Placement/IB Teacher Bonus Pilot: 2 year program 

where SBE awards AP/IB teachers a $50 merit bonus for each 

student passing AP/IB exams up to $2,000 for individual teachers.  

Starts with 2015-2016 data.

New Law:  2016 General Assembly
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8.9 Industry Certification Credentials Teacher Bonus Pilot Program:

2 year pilot; SBE awards CTE teachers a $25 or $50 bonus for each of 

their students who attain certain industry certification or 

credential up to $2,000 for any individual teacher.

8.13 Virtual Charter School changes:

Additional categories of student exempt from calculation of 

withdrawal:  any student enrolled less than 30 days; students who 

move out of state; withdraw for a family, personal or medical 

reason.

Increases percentage of teachers who may reside outside of NC from 

10% to now 20%.  Allows for third-party test administration.

New Law:  2016 General Assembly
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8.29 Teacher Assistant Tuition Reimbursement Pilot

Only for Anson, Franklin, Moore, Richmond and Scotland

Up to 5 of their TAs to attend educator preparation programs for full 

licensure.  May be full-time or part-time.  LEA may grant leave for 

coursework only taken during working hours.

8.33 Class Size Allotment Ratios:  Stays at current level 2016-2017

Class Level Funded Allotment Max Avg. Max Ind Class

K 1:18 1:21 1:24

1 1:16 1:21 1:24

2-3 1:17 1:21 1:24

New Law:  2016 General Assembly
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8.33 Class Size Allotment Ratios:  2017-2018

Class Level Funded Allotment Max Avg. Max Ind Class

K 1:18 1:18 1:21

1 1:16 1:16 1:19

2-3 1:17 1:17 1:21

G. S. 115C-301(c).

New Law:  2016 General Assembly
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9.2 School-Based Administrator Salary Schedule

Base levels increased 1.5%.

Retains historical salary supplements, longevity pay and 

classification directives.

School Administrators receive 0.5% bonus. 

9.3  No Pay Loss for Break in Service or for Teachers who Become 

Principals  Paid on whichever scale is higher.  Prohibits 

retroactive pay modification for work performed prior to July 1, 

2016.

New Law:  2016 General Assembly
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9.5 Central Office Salaries:  Increases minimum and maximum 

allowable salaries by 1.5%.

Retains salary supplements, longevity pay, and classification 

guidelines.

Allows 0.5% bonus.

9.7  Third Grade Reading Teacher Performance Pilot Program

Two groups of 3rd. Grade teachers to receive bonus in January 2017

1. Top 25% of statewide EVAAS 3rd grading reading growth scores 

for 2015-2016.

2. Top 25% of each LEAs EVAAS 3rd grade reading growth 2015-

2016.

Each award $3,400.  Teacher may receive both up to $6.800.

New Law:  2016 General Assembly
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11A.3 Opportunity Scholarship Modifications/Program Forward 

Funding:  Creates reserve funds to allow for accumulation of moneys 

for Opportunity Scholarship school vouchers.  Begins in 2017-2018 

with $44.84 million and increases each year by $10 million until 2027-

2028 and in future years $144.84 million.

1.Increases percentage of new vouchers that can be awarded to K 

and 1st grade students from 35% to 40%.

2.Children who attended a DOD school or whose parent is on full-

time duty status in the active uniformed service of the US to be 

eligible.

36.1 State Funded Personnel/Merit-Based Bonuses:  LEAs develop 

policies for non-educators for 2016-2017 Only Allocates $17,242,627

No Across the Board awards!

New Law:  2016 General Assembly
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H2 Public Facilities Private and Security Act

Requires LEAs to designate and require use of single sex multiple 

occupancy bathrooms and changing facilities based on a person’s 

biological sex, as stated in a person’s birth certificate.

Required that neither statutory or common law private rights of 

action were created by Equal Employment Practices article and no 

person could bring a civil action on the policy.  (This provision was 

removed from law by enacted H169, Restore State claim for Wrongful 

discharge.)

THIS REMAINS VERY UNCLEAR AND MAY BE REVIEWED BY THE 

SUPREME COURT.  STAY TUNED.

New Law:  2016 General Assembly
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H1080 Achievement School District

Creates ASD and an ASD Superintendent Selection Advisory 

Committee to recommend a Superintendent to the SBE at pleasure of 

SBE.

ASD Superintendent to recommend no more than 5 qualifying 

schools to transfer to the ASD.  No more than one per LEA without 

LEA consent.

To Qualify, a school must: 1.  school performance score in lowest 5% 

of all schools in the prior year that includes grades K-5.  2.  Did not 

exceed growth in at least one of the prior three years, 3.  not adopted 

a reform model in prior school year, 4.  Receive a school performance 

score in the lowest 20% of all schools that include K-5, and is 

designated by the LEA for consideration as an achievement school.

New Law:  2016 General Assembly
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H1080 Achievement School District

Once notified that a school in the LEA has been selected for the ASD, 

the LEA must determine whether to close the school or transfer it to 

the ASD.  

ASD Superintendent may waive SBE rules, regulations, policies, and 

procedures for ASD schools.  ASD schools comply with charter 

school stator requirements.

Allows for Achievement School Operators (AS Operators).  To serve 

as an AS Operator, must demonstrate they have results in improving 

performance of persistently low-performing school in NC or another 

state or operates providing a sound basic education or have 

demonstrated consistent substantial growth towards providing a 

sound basis education in the prior three school years. Contract same 

as for charter schools.

New Law:  2016 General Assembly
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H1080 Achievement School District

ASD schools under direct management of t he AS operator for 5 year 

contract.  

1. AS operators enter into contract for facility use.  LEA responsible 

for facility and capital expenditures for the ASD.

2. AS operator has first priority in the use of facility for a purpose 

related to the operation of an ASD school.  LEA has to provide 

transportation.

3. AS operator selects and hires the school principal for an ASD 

school.  Also staff with guidance of ASD superintendent.

4. Any employee of ASD under exclusive control of ASD.  

5. Transfer to ASD school is considered a reorganization of the LEA 

resulting in a reduction of force.  AS operator maintains liability.

New Law:  2016 General Assembly
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H1080 Achievement School District

ASD schools must participate in the National School Lunch Program.

LEA must transfer an amount equal to the per pupil share of the local 

current expense fund to the ASD.

AS operator must select, approve, or remove the school principal. 

Enters into agreement with principal regarding specific goals for the 

ASD school related to higher academic outcomes.

ASD outcomes not part of the evaluation model for LEA.

If school’s annual percentage growth does not exceed the average 

annual percentage growth of other qualifying schools for three 

consecutive years, agreement may be terminated.

New Law:  2016 General Assembly
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H1080 Achievement School District

SBE may extend contract for three additional years if school remains 

qualified  but has exceeded the average annual percentage growth of 

other qualifying schools and has shown growth over the term of the 

contract.

If ASD school receiver a school performance grade of “C” or better 

contract may be extended three years.

ASD school remains under the supervision of the ASD no more than 

8 years.

If LEA transfers a qualifying school to the ASD, the LEA may ask the 

SBE to be allowed to create an innovation zone for up to three 

continually low-performing schools. Zone has a leader and operates 

as a charter.

New Law:  2016 General Assembly
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Larry G. Mabe, Ed.D., Program Director

MSA Program

Education Building Room 314

The University of North Carolina at Pembroke

P. O. Box 1510

Pembroke, NC 28372-1510

Larry.mabe@uncp.edu

lmabe@ec.rr.com

Office:  910-775-4293

Cellular:  910-520-1000

Home:  910-793-5943
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Student-Teacher Relationships

 WHY SHOULD YOU BE CONCERNED WITH 

THIS ISSUE?

1. WISHNAK CASE

2. WISHNAK CASE 15 YEAR OLD

3. TA-DURHAM

4.   LEE COUNTY-SOCIAL NETWORKING

http://www.starnewsonline.com/article/20090713/ARTICLES/907139978/1155?Title=Student-s-family-files-lawsuit-against-Wishnask-2-Williston-administrators
http://www.starnewsonline.com/article/20090528/ARTICLES/905289886/1177?Title=Teacher-in-scandal-others-could-lose-professional-license
http://www.wral.com/news/local/story/5510086/
http://www.wral.com/news/local/story/5523284/

