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Section D.  EVALUATION SCORES FOR _________________________________________________________

Total Score: __________________ of 5.00

1.  Teaching: Area Weight: ___________________________________ x Rating ____________________

A.  Student Evaluations: actual score achieved: ____________________

Unsatisfactory (1 pt)

Below 3.0
Needs Improvement (2 pts)
3.0 - 3.49

Satisfactory (3 pts)

3.5 - 3.99
Superior (4 pts)


4.0 - 4.49

Distinguished (5 pts)

4.5 or above

B.  Teaching: Classroom Effectivenesstc \l2 "B.  Teaching: Classroom Effectiveness:  Evaluation criteria:  Observations from classroom visits, interviews with students, course outlines, exams, examples of student work, textbook selections, supplemental materials,  evidence of course revisions, new courses developed, variety in teaching methods and techniques.

Distinguished
Very Good
Adequate*
Deficient 

Imparting general knowledge:

     (     )                   (    )                      (    )                   (    )


Imparting specific knowledge: 

     (     )                   (    )                      (    )                   (    )


Developing skills: 

    
     (     )                   (    )                      (    )                   (    )


Motivating students: 

    
     (     )                   (    )                      (    )                   (    )


Setting standard and evaluating  performance:  (     )                   (    )                      (    )                   (    )


Success with effective teaching practices:          (     )                   (    )                      (    )                   (    )

C.  Teaching:  Professional Development:  Evaluation criteria:  Submitting grades in a timely manner, effective supervision of student research projects not tied directly to a class, working constructively with peers to develop curricula, supporting University and departmental objectives, and participating in activities for professional development as a teacher (4A-2.2 Evaluation of Teaching)

Distinguished
Very Good
Adequate*
Deficient 

Timeliness in meeting deadlines: 
    
       (     )                 (    )                   (    )                  (    )


Supervision of student projects: 
                     (     )                 (    )                   (    )                  (    )


Curriculum development: 
                     (     )                 (    )                   (    )                  (    )


Workshops, seminars, conferences:                      (     )                 (    )                   (    )                  (    )

2.  Scholarship Area Weight: ___________________________ x Rating: __________________________

A.  Professional and Scholarly Competence:  Publications, Papers and Other Professional Writing:  Evaluation criteria:  (a) significance, indicated by judged intellectual depth and scope, originality, and potential benefit to academia or society at large and (b) peer review or recognition, indicated by publication in a refereed journal (including electronic media), publication in book form (including book chapters) by a scholarly press or other recognized publisher, or presentation at a recognized forum for work in progress.  Note:  “Web based” publications will be evaluated in terms of their scholarly value as indicated in the traditional criteria outlined above.

(     ) Distinguished.
 

Publications in refereed professional journals, professional monographs or books and/or successful grant acquisition in the disciplinary field, approximately annually over the evaluation period..

(     ) Very Good.



At  least one  professional publication, or several papers presented at the annual meetings of professional societies, or other popular publications, including book reviews and/or grants writing activity in the disciplinary field.

(     ) Adequate

Made at least one presentation before a professional society and/or engaged in grants writing activity in the disciplinary field, annually during the current evaluation period. 

(     ) Deficient:  Infrequent or no completed scholarly work.

B. Professional and Scholarly Competence: Participation in Professional Societies and Related Activitiestc \l3 "B. Professional and Scholarly Competence: Participation in Professional Societies and Related Activities
(     ) Distinguished.
 

Active participation with frequent attendance at annual meetings; and office holding in professional societies, e.g.: journal editing,  frequent contributions and  service as an officer, committee member, program organizer (chair of session, discussant, round table convener, or related activity), peer-reviewing for professional publications, or other active roles in professional activities.  As with all evaluation scales, attention to any overall pattern of performance is important.

(     ) Very Good.



Membership in professional societies, with regular attendance at annual meetings; and occasional contributions of service as an officer, committee member, program organizer (chair of session, discussant, round table convener, or related activity), occasional peer-reviewing for professional publications, or other occasional roles in professional activities.

(     ) Adequate

Membership in a professional society or societies, with occasional meeting attendance, and intermittent service and office holding.. 

(     ) Deficient   Infrequent or no evidence of involvement.

3.  Service Area Weight: _____________________________ x Rating ____________________________

A.  Service to the University:  Committee and Related Work
University service includes any University-related activities other than teaching and scholarship that promote the welfare of the Universitywithin and outside one’s academic department, including: advisement, mentoring, grant activity, committee work, faculty governance, curricula revision, accreditation reports and similar voluntary activities not assigned as position responsibilities (4A-2.4 Evaluation of Service).  Note: “Collegiality (willingness and ability to cooperate with colleagues) may be considered relevant to evaluation of service.  If so, assessment of collegiality should be based solely on the faculty member’s capacity to relate constructively to peers, including his or her impact on others’ work” (4A2.4 Evaluation of Service).

(     ) Distinguished.
 

Membership and regular service on more than two committees; evidence of significant contributions to major issues confronted by the University and its sub-units; major sponsorship of at least one extracurricular activity; and/or successful grants acquisition and administration.

(     ) Very Good.



Active membership on at least one committee, occasionally to hold office and/or participate in sub-committee work; successful advisement of graduating students; participation in some University sponsored activities .

(     ) Adequate

Regular attendance in Departmental meetings and graduation. 

(     ) Deficient:  Infrequent or no evidence of involvement.

B.  External and Community Service tc \l2 "B.  External and Community Service 
(     ) Distinguished.
 

Active membership and regular service in two or more community groups; with evidence of significant contributions to major issues confronting the community, the state or the nation; significant service to community organizations over a period of years, such as on-going work in public schools or public health, mental heath, church based community assistance programs or local government organized emergency response services; and/or successful grants acquisition in field useful to community life.  Note:  Service activities for which remuneration is granted is evaluated as service only in cases where any compensation is very limited (e.g., expenses or small honorarium) (4A-2.4 Evaluation of Service).

(     ) Very Good.



Active membership in at least one community organization, with occasional significant contributions, as above.

(     ) Adequate

Occasional active support given to community organizations, as above.

(     ) Deficient:  Infrequent or no evidence of involvement.
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