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Revised Academic Honor Code Passed by the UNCP Faculty Senate 10/07/2015

Rationale: The Academic Honor Code is being updated to reflect more purposeful
definitions, best practices, and compliance with
UNC/UNCP PR’s.

Consultation Process:

[Director of Student Conduct] authorizes transmittal of PR for review

General Counsel preliminary review

[Office of Academic Affairs - Associate Vice-Chancellor] review, if applicable

[Relevant UNCP committee or other body] review, if applicable

General Counsel final review, if changes have been made
CCM, or official with delegated authority to review PR
General Counsel (recommendation/notification), if applicable

Board of Trustees (approval /notification), if applicable

PRTEMPLATE
PR #00.00.00 [inserted by General Counsel for Polices and Regulations]

[Academic Honor Code]
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Contact Info: Director of Student Conduct - Nichole Batt- 910.521.6851

Academic Hono

1.1 Academic honor and integrity are essential to the existence of a university
community. If high standards of honesty are not maintained by everyone, the entire
community and society itself suffer. Maintaining standards of academic honesty and
integrity is ultimately the formal responsibility of the instructional faculty.
Therefore, when any academic dishonesty is suspected, a faculty member has the
responsibility to, and must, follow the policies and procedures of the UNCP
Academic Honor Code.

1.2 Students are important members of the academic community. As responsible
citizens of the UNCP community, students are obligated to uphold basic standards of
honesty and to actively encourage others to respect and maintain those standards.
Allowing academic dishonesty is just as dishonest as committing a dishonest act
oneself.
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. Complicity in Academic Dishonesty. ¢

3. ]
3.1 The UNCP community takes the Academlc Honor Code very seriously.
Consequently, violations may lead to severe penalties. All acts of academic
dishonesty violate standards essential to the existence of an academic community.
Some first offenses are properly handled and penalties determined by the faculty
member teaching the specific course in which they occur. The faculty member must
use the settlement procedure described below to handle such an offense.

3.2 Penalties which individual faculty members may impose are limited to the
following:

| 3.2.a.aformal written warning or reprimand;

3.2.b.a reduced grade (including F) for the assignment; and

3 2 c.a reduced grade (mcludmg }*) for the entire course.
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3 2.1 Inall cases, Whate"er the penalty, a signed Settlement of a *
Academnc { : o s

second purpose is to be sure students Who v1olate the Academlc Honor Code a
second time are <ealt-witi-appropriately @
3.3 The handles all second offenses, some more
serious first offenses, and any charges that the student feels are unfounded. In

addition to any of the penalties available to an individual faculty member, the

g : | Suspend the student ﬁ om the umversu:y for a de51gnated period of
time. (one semestel one year, etc.) or ¢wei-dismiss the student from the university.
3.4 Several factors are considered in determining what penalty to impose for a
violation of the Academic Honor Code. Those factors include:

3.4.a. the nature and seriousness of the offense;

3.4.b. the injury or damage resulting from the violation;

| 3.4.. the student's prior disciplinary record; and




3.4.¢. the student's attitude and behavior after the violation was committed.

4. E}Q{E@ﬁi}ﬁf@?ﬁ FOR HANDLING CHARGES OF VIOLATIONS

4.1 If the faculty member responsible for a course obtains evidence, either directly
or through information supplied by others, that a student may have violated the
Academic Honor Code, the faculty member has a duty to mvestzgate and document
the incident by collecting whatever relevant int icenee is available.

4.2 If the faculty member decides that the i: is sufficient to
support a charge against the student, the faculty member is to contact the director of
student conduct, who will determine from the records of past violations whether the
student in question has previously admitted to, or been found nsibleina
previous ca of, an Academic Honor Code violation.

4.3 If the suspected violation would be a second offense, the faculty member must
take the case to thie CHIILIE

.. If the charge would be a first offense and the faculty
member believes that a penalty no greater than F in the course would be
appropriate, the charge may be settled between the faculty member and the student
(as descrlbed below) with the settlement form signed and filed with the Office ©

, Condut Student-Attalrs, If the suspected violation would be a f}rst
offense but one for WhlLll the faculty member considers the approprlate penalty to
be more severe than Fin the course, the case must be brought to the
B 4 ﬂ" 2& &3 . zt\».\t i

sin-Academic Honor & ang has

ity in order to

; he or she may not withdraw from the course «
avold the penalty

5 1 The faculty member should meet viz phone, i, video cont 2, o
serson with the student suspected of violating the Academlc Honor Code, present
the evidence of the violation, and request an explanation from the student. After
hearing the explanation, if the faculty member deudes that a violation has occurred
he or she fllls out and 51gns the Settlement ofa ar of

TR i iy §§/§/" {§ . REM OF
- ¢ e : The faculty member 1nd1tates the natu1 e
of the violation and the penalty to be applled and then gives @ copy of the form to
the student. After receiving the form, the student has three (3} ars ’
to consider and seek advice on whether to admit responsibilit
penalty by signing the form.
5.2 If the student agrees to sign, admitting v IV
penalty p1 oposed he or she does so in the presence of the faculty member
e : The faculty member then i 1mposes the

iowith the |
aculty membes

penalty

the The faculty member w11l send the rm to
the director of student conduct, who keeps a recor d of first oflenses f01 ten years,
and thus the matter is ended. If the student decides not to admit «




ompoqltlon of the ~Hs-is as follows:

6.1,a, a minimum of five (5) students recommended by the president of the student

body, and/or interested students may be recommended by university departments,

or interested students may apply to the office of student conduct for selection for

consideration by the chancellor. Students that are recommended and/or selected

will be appointed by the chancellor;

6.1.b. a minimum of five (5) faculty members recommended by the faculty senate

chairperson and appointed by the chancellor;

6.1.c. a minimum of ¢ : (%¢) administrative members recommended by the

vice chancellor for student affan s and appointed by the chancellor.

6.2. Hearmgs follow procedures outlined in Chapter [V., Rights and Responsibilities.

T he { Howill ]udge the student as responsible or not responslble of the charges
bmztted by the faculty membcr 3

questlon elther the Student or the fa(.ulty membu or both and may ask for
additional materials as they see fit to do so. In a closed session, the '
come to a conclusion about the validity of the charges.
6.3 If the student Charged with a v101at10n of the Academic Honor Code is found not
responsible, the ¢ : , . a written report of the case and sends
it to the director of student conduct, who w1ll maintain a confidential file of
materials related to the case. No part of the file becomes part of the student's
disciplinary record. The case is closed and no penalty may be imposed.
6.4 If a student is found responsible of violating the Academic Honor Code, the
15 will determme an appl oprlate penalty. Both the student and faculty member
who submitted the vioia sevze-may give evidence and make statements
concerning the appropriate penaltles to be imposed. The director of student conduct
will supply the student’s previous academic honor code disciplinary record (if any)
to the © 5
6.5 After hearmg the evidence on the appropriate penalty, the (i 08
determine the penalty, and prepare a written report to the student and the director
of student conduct. The director of student conduct notifies the faculty member and
the provost and vice chancellor for academic affairs of the contents of that report. If
the € 2 decides that a penalty of a grade of F in the course (or one less severe)
is appropriate, the faculty member imposes that penalty and no other penalty. If a
more severe penalty is deemed appropriate, the director of student conduct
implements the penalty indicated in the report. The student will be notified by the
director of student conduct within five (5} days of the § ‘= determination of
penalty.
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7.1 Ifthe CHB CiB has found a student responsible 0fv1olat1ng the Academlc H0n01
Code, the student has the rlght to appeal thal dec151on - ~

ehpbIf tho btudent does not file a I]()thO of
will be fmaE

7.3 The composition of the Co : Appeal Board and its powers are in
Chapter IV, Rights and Responsibilities. For Academic Honor Code violations and
their appeals, the provost and vice chancellor for academic affairs (or his or her
designee) will represent the vice chancellor for student affairs.

7.3.1 All charges for alleged Academic Honor Code violations occurring one week
prior to exams and going through exam week and during summer sessions will be
heard by the administrative hearing officer. Appeals will be directed solely to the
provost and vice chancellor for academic affairs or his or her designee.

8 Wi i
8.1 Faculty members have been instructed that they should outline their
expectations pertaining to the Academic Honor Code at the beginning of each
course. Students should be aware that some faculty members authorize or prohibit
specific forms of student conduct which are unique to their courses or disciplines.
All faculty members should refer students to the Academic Honor Code which is
published in the UNCP Student Handbook. Further, faculty members have been
advised to include the following statement in all course syllabi:

8.1.2 Student Academic Honor Code. Students have the responsibility to know and
observe the UNCP Academic Honor Code. This code forbids cheating, plagiarism,
abuse of academic materials, fabrication or falsification of information, and
complicity in academic dishonesty. Any special requirements or permission
regarding academic honesty in this course will be provided to students in writing at
the beginning of the course, and are binding on the students. Academic evaluations
in this course include a judgment that the student's work is free from academic
dishonesty of any type; and grades in this course therefore should be and will be
adversely affected by academic dishonesty. Students who violate the code can be
dismissed from the university. The normal penalty for a first offense is an F in the
course. Standards of academic honor will be enforced in this course. Students are
expected to report cases of academic dishonesty to the instructor.

8.2 In general, faculty members should, and will, take preventive measures to avoid
cases of academic dishonesty (for example, examinations should be carefully
proctored). However, a faculty member's failure to take such measures is no excuse

¥4
fi5 ¥



for academic dishonesty. Academic honesty and integrity, in the final analysis, are
matters of personal honesty and individual integrity on the part of every student.




